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Ipunoxenue 4 k Kommepueexoii Iloantaxke 000 «AIICEH» ot 29 aBrycra 2025 roaa/
Appendix 4 to the Commercial Policy of IPSEN LLC dated August 29, 2025

KOMIM/IEKCHAA NMPOBEPKA THIRD PARTY DUE DILIGENCE by IPSEN
BNATOHAJEXXHOCTU TPETHEWA
CTOPOHbI « ANCEH»

AHKETA TPETbENA CTOPOHbI (Q2) THIRD PARTY QUESTIONNAIRE (Q2)

Undopmauma ana TpeTbel CTOPOHDI: Information for the Third Party:

«MinceH» HeobXo0gMMO rapaHTMpoBaTbh Hanuuue y Ipsen shall ensure that its Third Parties have an
ceomx  TpeTbMx  CTOPOH  COOTBETCTBYlOWEN appropriate compliance infrastructure to comply
KOMNAaeHC-MHPPacTPpyKTYpl  gna  cobniopenuns with laws and other applicable anti-bribery and anti-
3aKOHOB W WHBIX NPUMEHUMBIX CTaHAAPTOB O corruption standards, as well as other requirements
6opbbe CO B3ATOUHMYECTBOM M Koppynuuei, asuch as promotional practices, disclosures and
TakxKe ana cobnogerus apyrux tpeboBaHui, Takux transparency. To this end, Ipsen has developed a
Kak MeToAbl MPOMOLMM Npoaykumu, packpbitue Third Party Due Diligence process to verify all of its
uHpopmaumn u npospauHoctb. C 3TOM uenbio counterparties and partners.

KomnaHma «Mncew» paspabotana npoueaypy

KomnneKcHoM NpOBEPKU 6naroHaaeXHoCTH

TperbMX CTOPOH g8 NPOBEPKM BCEX CBOUX

KOHTPAreHTOB ¥ NapTHEPOB.

TpeTb CTOpPOHbI, KOTOpble npegoctasaaot wuaum Third parties who provide or will provide services on
6yayT NpefoCTaBNATL yCAyrM OT umenn «Uncen», behalf of Ipsen, or who enter or will enter into
WANM KOTOpblE 3aKalHalT unu BygayT=3akatodate commercial transactions, including, but not limited
KOMMeEpYecKne CAENKN, cpepm npouero to: R&D cooperation, distribution, registration and
BKAKOYaoWMe B ceba: cotpyaHuuectso B ob6nactn promotion of Ipsen products, or licensing
HUOKP, peatenbHoCTb no  AUcTpubbloumn, agreements may be requested to complete this
pernctpauMm M NPOABUMKEHWIO  npoAyKkTos questionnaire Q2. If asked to complete it, answer
«MNceH», WAM  3aKAlONeHWe  NNLEH3MOHHbIX each question to the best of your ability. Ipsen
cornaweHui, MOMyT MOAYYMTb  3anpoc  Ha expects that you are authorized to provide the
3anonHeHuWe faHHOW aHkeTsl Q2. Ecam  Bac requested information and that your answers are
NONPOCUNK 3anoNHUTL ee, OTBevalTe Ha Kaxkablit accurate and in good faith. The provision of any
BONPOC B Mepy CBOMX BO3MOXHOCTel. «Mncen» data is voluntary; however, failure to provide data
OXunpgaet, uto Bbl ynonHomoueHbl npeaoctaButb may affect your chances of Ipsen recruiting you to
3anpoLeHHYI0 MHGOPMaLIMIO 1 Balum oTBeTbI TOUHBI provide services.

u pobpocoBecTHbl. MpegocragneHne nbbix

JaHHbIX  ABNAETCA  A0BPOBOALHBIM;  OAHAKO

HenpegoCTaBAeHUe AaHHbIX MOMXET MOBAWATbL Ha

Bawmwm waHckl Ha 1o, 4To «MnceH» npusnedeT Bac k

OKa3aHMIO yCnyr.

Ecnu y Bac BO3HWKHYT TPYAHOCTU B NOHMMaHUK If you have any difficulties in understanding or
WKW NpU OTBETE Ha BOMPOChI, 06paTUTeCh K answering questions, please contact the Ipsen
COTPYAHWKY «MnceH», c KOTOpbIM Bbl employee you are in contact with. Ipsen may

noaaepxuBaete cBAsb. «MnceH» moxer require additional information to fulfill its due
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notpeboBaTbCcA gononHuTenbHaa nHpopmauma gna diligence objectives, in which case Ipsen will
BLINONHEHUA Lenel KOMMNAEKCHOM NpoBepku, M B contact you to request such information. All
aTom cnyyae «MnceH» cBaxeTca ¢ Bamu gaa information provided to Ipsen during the due
3anpoca nogobHoi nudopmaumu. Bea diligence process will be treated as confidential.
uHdopMaLma, NpeaocTasieHHan «MnceH» 8o

BpPEeMA NPoLEeAypbl KOMINJIEKCHOH NpoBepky, byaeT

paccMaTpMBaTbLCA Kak KOHPUAEHLMANbHAA.

Mocne 3aBepuwieHna u nepeg, otnpaskon B «MnceH» Upon completion and before sending to Ipsen,

y6eauntecn, 4To Bbl 3arpy3unu ecto Heobxogumyo  make sure you have downloaded all required
OOKYMEHTALMIO. documentation.

N 1 Ipsen CONTACT INFORMATION

«hncen» s e ,
Mmsa oTBeTCTBEHHOrO Name of Ipsen
nvua «MnceH» person in charge
(MHnumaTop) (Initiator)
JonmkHocTb Title
CrpaHa Country
Otaen Department
Appec 3. NoYTbI E-mail
TenedoH Phone
[} 2. “0 '- -ﬂ &F £ .- A _N ¥ T
PETHEN CTOPC
2.1 |3aperucTtpupoBaHHoe
HaumeHoBaHWe name
KOMNaHuK
2.2 |Odara pernctpauuu 2.2 |Registration date
KOMNaHUK
2.3 |lOpuamnueckuii agpec 2.3 |Legal address
2.4 |daktMueckuin agpec, 2.4 |Actual address, if
€CAKN OTAIMYAETCA OT different from
IOPUANYECKOrO agpeca legal address
2.5 |[Crpana 2.5 |Country of
perucTpauumn KomnaHuu registration
(incarporation)
2.6 |PerucTpauyoHHbIN 2.6 |Registration number
Homep (OTPH) (OGRN)
lpunoxcume Konuio Attach a copy of the
cgudemenscmaa o registration certificate
peaucmpayuu unu or tax certificate of the
HO/10208020 company/enterprise.
csudemenscmaa
KomnaHuu/npednpuamu
A.
2.7 |fAsnsaetca an Bawa 0 fa U Her 2.7 |Is your company part of |[] Yes[ INo
KomnanuA ‘-IaC'[bIO Ecnau aa, yramuTte uma alarger group of If yes, please provide
6onee KpynHoW rpynnbi (umeHa) n companies? name(s) and
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KOMMaHWN? npegocTasbre organizational
OPraHW3aLMOHHYIO structure
CTPYKTYpY
2.8 |YKamurte moboe 2.8 |Please enter any
npexHee pnpmeHHoe(- previous business
ble) HaumeHoBaHue(-1) name(s) or legal entity
WA HavumeHoBaHue name
IOPHANYECKOTO INLA
2.9 |Onuvcanwe Bawero 2.9 |Description of your main
OCHOBHOIO BMAA activity
LEeATeNbHOCTH
2.10 |Ectb nny Bac nnueHsua | fla O Her 2.10 |Do you have a license to | ves[[INo
yia ocyliectenenne Ecnm pa, yraxute operate (e.g: . If yes, please provide
AEATENLHOCTH Ha3BaHWe NULLEeH3UH, p'harmac.eutl'cal license, |\icanse name, issue
(Hanpumep, nnueH3ana ATy BbIAAYM U AATY dlstributhn, import, date and expiration
Ha dapmaLLeBTUYECKYIO UCTEUEHMA CPOKa warehous'lngf date
AeATeNnbHoCTb, nelicTeun commercial license,
pacnpocTpaHeHue, scientific license, etc.)?
MMNOopT,
CKNaaMpoBaHue,
KOMMep4ecKan
NUUEH3UA, Hay4YHan
NUUEH3MA U T.4.)7
2.11 |YucneHHOCTb 2.11 |Number of personnel
nepcoHana (including full and part-
(8rnto4anA noarHyo U time employment)
YACMUYHYIO
30HAMOCMb)
2,12 |Beb-caiiT KOMNaHUK1 2.12 [Company's website
2.13 |HaumeHoBaHue baHKa, 2.13 |Name of the bank where
rae y Bawel kKomnaHuu your company has an
OTKPLIT CYET, KOTOPBINH account that will be
Byaer ucnonb3oBaTheA B used in transactions
pPamKax TPaH3aKumii ¢ with Ipsen
«AnceH»
2.14 |CtpaHa 6aHKOBCKOrO 2.14 |Country of the bank
cyeTa, account
MCNONb3YEMOro ANA used for transaction(s)
TpaH3aKumMu(-uit) ¢ with Ipsen
«nceH»
2.15 |Ecnu cTpaHa 2.15 |If the country of the
6aHKoBCKOro cueTta bank account differs
OT/IMYAETCA OT CTpaHbl, B from the country in
KOTOpPOW which the company is
3aperncTpupoBaHa registered, please
KOMMaHWA, NOACHUTE explain
{ecnu Hem, Hanuwume (if not, write "does not
«He omauvaemcar) differ")
2.16 |fopoBan BbIpyyKa D MeHnee 1 munnuona ||2.16 |Annual revenue of your [:] Less than 1 miflion

Baweit KomnaHuu 3a
nocneaHui
KaneHAapHbIN rog,
lipumevarue:
Hcnonesyliime

ohuyuansHelll Kypc

eBpo
|:] ot 1010
MUANKOHOB €BPO

[ bonee 10
MWNANOHOB €BPO

[:] Mcnosb30BaHHbIiA

company for the last
calendar year

Note: Use the official
exchange rate of the
Bank of France (

https://www.banque-

euros

[] from 1 to 10 million
euros

D More than 10
million euros

[:l Currency exchange
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obmeHa santomel baHKa
®paHyuu
(https.//www.bangue-
france.fr/enfeconomics-

statistics/rates/exchang

e-rates.htmi)

KYpC 0BMEHE Ba/IHOTHI:
espo B
Adata

1espo=

france.fr/en/economics-

statistics/rates/exchang
e-rates.htm/ )

rate used:
euro to
Date
leuro=_

2.17 |Ecnvi BO3MOKHO, [ Twmenee 25% 2.17 |If possible, please |:] Under 25%
YKaXuTe npUMepHbIA EI Meskay 25% v 50% indicate the I:l Between 25% and
NPOLEHT |:| bonee 50% approximate percentage |50%
Tekywero/oxuaaemoro || H/M of current/expected [ ] over50%
o6opoTa, CBA3AHHOIO C turnover associated with |:| N/A
paboToii ¢ working with
rocyaapcTBEHHLIMU government agencies
YUPEXAEHUAMMU (hospitals, medical
(rocnutanamu n agencies, other
6onbHMUaMM, organizations)?

MeANLNHCKUMUK
areHTCTBaMM, APYrMmU
opraHMaumamu)?

2.18 |MpumepHbIi NpoueHT D MeHee 25% 2.18 |Approximate percentage D Under 25%
TEKYLLEro/OXnaaemoro L__| Memwpy 25% v 50% of current/expected D Between 25% and
0bopoTa, CBA3aHHOrO ¢ [:l bonee 50% turnover associated with|{50%
paboToii ¢ «MnceH» work with Ipsen D Over 50%

2.19 [YpoctosepeHa nm Bawa |[1 Aa [ Her 2.19 |Are your financial ] Yes[CINo
¢$nHaHcoBanA OT4ETHOCTL O6bscHUTE, ecn He tstatements certifi'ed by Explain if not certified:
He3aBMCYMbIMU yAOCTOBEpena: independent auditors?
ayanTopamu?

2.20 |Cpok peicTBun |:| Menee 1 roga 2.20 |Duration of the [:l Under 1 year
npeanaraemoro |:| Otr1p05 ner proposed D From 1to 5 years
KOHTpaKTa/caenku ¢ |:| bonee 5 ner contract/transaction D Over 5 years
«AnceH» with Ipsen

2.21 |KakoBa 2.21 |What is the functional
$yHKUMOHAAbHaRA currency of your

BanoTa Bawen
Komnaxuu (Hanpumep,
Bbl mOKeTe noayvatb
NAATEXN UAN NAATUTL
TONbKO B gonnapax CLLIA
nT.4.)

Ecnu Bawa
yHKRYUOHANbHAA
8aMIOMa oMAU4aGemca
om Bauweli mecmnoll
8anomsi,
npedocmasome
o0bocHOBAHUE.

company (for example,
you can receive
payments or pay only in
US dollars, etc.)

If your functional
currency differs from
your local currency,
please provide a
justification.
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PA3N DBCTB OCTb TPETD CTOPO (101 RD PAR PROF
3.1 |Tun komnaHun 3.1 |Company type
[ ] ny6anunas |___| Public
Ecnu aryuu obpawaiomca Ha  |YKaxute  Gupxy, If the shares are traded on the [Indicate the
OMKPbIMOM PbIHKE, Ha KOTOPO# open market, please provide a |exchange on
npedocmasbme Konuw Baweli |obpawatoTes copy of your most recent public |which the shares
nocneddel nybauuHoll AKLMM: records showing the are traded:
OOKYyMEHMAYUU C YKA3QHUEM l’_—, Yacthas shareholders, partners or L—_l Private
OKUUOHEPOos, NapMHePOo8 uau owners of the company.
87100€/16Ue8 KOMNAHUU.
Konuyectso Number of
BA3LEeNbLEB: owners:
% BNafeHusa Ha % ownership per
Karkaoro owner:
BNafenbua:
Ecnu If a legal entity,
puamyeckoe indicate the
NULO, YKaXKUTe country of
CTpaHy registration:
pervcrTpaumn:
Ecsan dnsmueckoe If an individual,
NULLO, YKAKUTE indicate the
cTpaHy country of
NPOXXUBAHUA: residence:
|:] Mpouee Ll other
YKamuTe: Please list:
3.2 |[ECAKU B AOKYMEHTALMUU He 3.2 [If the documentation does not
YKasaHbl aKLIMOHEPbI, YKAKUTE, indicate shareholders, please
HaCKO/IbKO 3TO BO3MOKHO B indicate, to the extent possible
COOTBETCTBMM C 3aKOHAaMK O in accordance with
KOHPMAEHUMANBHOCTH, BCEX confidentiality laws, all major
OCHOBHbIX (C Aonel BnageHna {more than 5% ownership)
6onee 5%) akunoOHepoB shareholders (public and non-
(Ay6anyHbIX M HENYBANUHBIX), public), including percentage of
BKAKOYAA NPOLEHT BAageHWA ownership
3.3 |BbiAn M USMEHEHUA B 3.3 |Have there been any changes in
cobcTBEHHOCTH 3a nocneaHue 2 the property in the last 2 years?
roga?
3.4 |[EcTb M Kakue-nubo O fia OO Het 3.4 |Are there any government [ Yes[ONo

rocyaapcTBeHHbIE yupeaeHua
W/ COTPYAHVKN TaKUX
YUPEXGEHWH, UNN UX
POACTBEHHUKM, KOTOPbIE NPAMO
MAN KOCBEHHO UMEIOT 400
BnageHun B Baweit KomnaHuu
(ecnu poa, KakoBa Mx 4oNA 8
KanuTane 8 % oT obwero
KanuTana)?

Ecnm oteT ga,
NosiCHUTE

agencies or employees of such
institutions, or their relatives,
who directly or indirectly have a
share of ownership in your
company (if so, what is their
share in capital as a% of total
capital)?

If yes, give reason
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3.5 [CywecTtBylOT 11 nAn 6binn |___| Boismmn (8 |[3.5 |Are there or were there any D Former
Kakne-nmbo A0MKHOCTHbIE TeueHue officers, directors or employees |(within the last &
nvua, AMpeKTopa uam nocneaHux 5 ner) of your company who are: years) or current
COTPYAHWKM Bawe komnanum, |unu government
KOTOpbIe ABNAITCA: AEVICTBYICWMMM officials?

rocyAapcTBeHHbIM
W CNYIRSLLM MK P
|:| bbiBLIMM AN D Former or
AeNCTBYIOWMM current official,
A0MAKHOCTHBIM director, or
AuLom, employee of a
OAPEKTOPOM WU government
COTPYAHMKOM agency or
MpaBUTENLCTBEHH ministry?
Oro YUpEMAEHURA
Wan
MWUHUCTEPCTBA?
[] Bbiewmum uau ] Former or
OLWCTBYIOLLMM current official,
AOKHOCTHBIM director, or
JIMUOM, employee of an
OUPEKTOPOM MAK organization that
COTPYAHUKOM is at least 50%
opraHu1saLum, owned or
KOTOpan He meHee otherwise
yem Ha 50% controlled by a
NMPUHaANEKAT UK government
MHbIM cbpazom entity?
KOHTPOAMpPYeTCA
rocyAapcTeeHHOM
opraHmsaumein?
I:I BhiBLLIMM MK |:| Former or
AENCTBYIOWMM current official,
AOMHKHOCTHBIM director or official
NMLOM, of a political
OUPEKTOPOM UK party?
oduLManbHbIM
npeacTagutTensm
NOANTHUYECKOM
naptuu?
Clw/m [N/

3.6 |ABnAtoTCcAa A KTo-N1nbo 13 O da O Her 3.6 |Are any of the company [ Yes[ONo

BRagensues KOMNaHuu,
aKUMOHEPOB, AOMKHOCTHBIX
v, AMPEKTOPOB, COTPYAHNKOB
UAK NOAPAAYNKOS,
coTpygHuKkamu «Mincen» nan
YIEHAMU CeMbU COTPYAHUKA
«Ancen»?

Ecau pa, ykarmure
WX CTENEHb
y4acTua B
npeanpuaT uan
B KOHTPOsE Hag,
Bawwm
npeanpuaTMem:

owners, shareholders, officers,
directors, employees or
contractors, employees of
Ipsen, or family members of an
ipsen employee?

if yes, please
indicate their
degree of
participation in
the enterprise or
in control over
your enterprise:




Bi-lil-ELI.ll-li'__MVI 3AVIHTEPiE;OBAHHb1MM CTOPOHAMM.

OnuuwuTte TR yCAyr, KOTOpbIe
byayT npepocTaBneHbI B
pamKax B3aMmMoaeincTBumA ¢
«Ancen».

| EXTERNAL STAKEHOI.‘DERS

41

Describe the type of services
that will be provided as part of
your relationship with Ipsen.

4.1

Mpu BbinonHeHnm yenyr gns «Uncex» 6yayT v
NPOMCXOAUTbL Kakue-1nbo B3anmoaencTema c:

41

When performing services for Ipsen, will there be

any interactions with:

MeaNLUHCKMMU
OopraH13aumamu uam
MAUMEHTCKUMW OPraHU3aLUAMU
/ vHguBMAYyanbHbLIMK
nawueHTamu?

OpraHunsaumamu, cBasaHHbIMKU C|[] fa [J Her Organizations associated with  |[] Yes[INo
rocyaapcTteom Mau Ecav OTBET 43, the state or government If yes, give reason
npeacTaBUTENIAMK BAACTU? ROACHUTE: officials?

Cneuuanncramum O Aa O Her Health professionals (including | Yes[iNo
34,paBOOXpaHeHunA (B T.4 ECAM oTBeT A, doctors or pharm‘acm?ts), Ifyes, give reason
Bpayamu uam ¢apmaiiesramu), I—— healthcare organizations or

patient organizations/individual
patients?

4.2

ByaeT av NpousBOAMUTLCA NepeAada Kakux-nnbo
LeHHocTel (Hanpumep, BO3HarpaXkaeHui,
npeacTaBUTENIbCKUX PacXo4oB, onnaTa NOe3AoK u
T.4) CO CTOPOHDBI Baweit KOMNaHWK ANA:

4.2

Will there be a transfer of any valuables (for
example, rewards, entertainment expenses, travel
payments, etc.) from your company for:

Organizations associated with

O YesONo

the state or government
officials?

If yes, give reason

OpraHn3aumii, cBA3aHHbIX € O] fa O Het
rocyaapcresom waum Echu oTBeT 44,
npeacrasuTenels Bnactm? NOSICHUTE:
CneumManncTos 0O fa O Her
34paBoOXpaHeHus (B T.u. Ecau oteer aa,
spauei u bapmauesTos), NOACHTE:

MEANLMHCKUX OpraHu3aumii

nnu nau,MeHTOB?

AENS  NPUBNE

D a [0 Her

Health professionals (including

J Yes(ONo

doctors and pharmacists),
medical organizations or
patients?

TRACTING

5.1 |ByayT Au Kakue-nnbo ycnyru Will any services providedto  |[ Yes[:l No
npeaocTaBAsembie 1A Ecnu Hem, Ipsen be outsourced? If not, skip to
«MnceH», nepeaaBaTbca Ha nepelioume K Section 6
cybnoapan? Pazdeny 6

if yes, give reason

= MeHee 25%
] Mesxay 25% M

Echu aa, ykarkute npoueHT
nepesaBaemblx Ha cybnoapag

If yes, please indicate the
percentage of outsourced
services:

[l Under 25%
[J Between 25%
and 50%

J Over 50%

0 N/A

5.2

Specify services subcontracted
for Ipsen:

( if there is no subcontracting,
indicate "no subcontracting
services")

ycnyr: 50%
U Bonee 50%
O H/n

5.2 |VrakuTe ycayrmn ana «Mncen»
nepegasaemMble Ha cybnoapaa:
(npu omcymcemeuu
cybnodpada, ykaxume «Hem
cy6nodpadHeix ycnya»)

5.3 |ByayT an cybnoapaaunkm O fgaOHerO
B3aMmMoaelicTBoBaTh C H/M
rOCYAapCTBEHHBIMU
opraHvsaLMAMI uau Ecnu a3,

obbAcHKUTE

AOC/TKHOCTHBIMU AU amMu,

npeacTasuTeNAMM BNacTy, XapaKTep Takoro

5.3

Will subcontractors interact
with government agencies or
officials, government officials,
healthcare professionals,
healthcare organizations or

O Yes[d No[d N/A

It 50, explain the
nature of this

interaction:
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cneuuanncTamu B3aMMOALHCTBUA] patients?
34paBoOOXpaHeHUs,

OpraHMU3auMaAMm

34paBOOXpPaHEHUA NN

nauMeHTamm?

5.4 |Ectb nn y Bac dopmanbHbiit 0O fgaOHer O 5.4 |Do you have a formal process  |[] Yes[I Noll N/A
npouecc eolbopa u KoHTpona  [H/T for selecting and monitoring If yes, provide
Bawux cybnoapsaumkos? Ecnu aa, your subcontractors? copy

npegocragbre
KOMKIO

5.5 |NposoauTe nn Boi O fa i Her 5.5 |Do you conduct due diligence |7} Yes(d Nold N/A
KOMMNAEKCHYIO NPOBEPKY H/M for a subcontractor to address
cybnoapagunka gns the risks of sanctions lists,

YCTpaHEHWA PUCKOB, CBA3AHHbIX money laundering, fraud and
€O CMUCKaMK CaHKLUMA, corruption?

OTMbIBaHUEM OEHET,

MOLLUEHHUYECTBOM Y

Koppynuuen?

5.6 |EcTb M y Bac nUCbMeHHble O faOHer O 5.6 |Do you have written [ Yes[I No[J NfA
cornaweHusn (40roBopbl) ¢ H/M agreements (contracts) with
Bawmnmu cybnogpagumkammn’? your subcontractors?

5.7 |BrmiodeHbl v B Bawm [ fla O Her £ |[5.7 |Are anti-bribery or anti- [ Yes[d No[J
NUCbMEHHbBIE COTNALLIEHUA C H/N corruption clauses included in  |N/A

cybnogpaguMkamm NyHKTbl O
6opbbe co B3ATOMHUUECTBOM
MAWU Koppynuuein?

your written agreements with
subcontractors?

SECTION 6 THIRD

PARTY INDUSTRY/PROFESSIONAL
ASSOCIATIONS AND TRANSPARENCY

flsnaerecb A Bol uneHom
Kakoro-nMbo 0Tpacnesoro uan

6.1

Are you a member of any
industry or professional union

[ YesOONo

NpodeccHoHaNbHOFO Ecau aa, or association? If yes, please list:
o6beauHenna nnm nepeuncauTe:
accouuauumn’?

6.2 |Tpebyetca nu ot Bac cornacHo  |[] [a [1 Her 6.2 |Are you required by any law, [ Yes[No
KaKMM-N1nbo 3aKoHam, regulation, or
HOPMATUBHbLIM aKTam uau Ecnu Aa, industry/professional code to  ||f 5o, do you have

oTpacnesbim/npodeccnoHanbH
bIM KOAEKCaM PacKpblBaTh UM
coobwartb 0 CBOeM
B3aUMOLENCTBUN C
MEONLIMHCKUMIM paboTHUKaMM,
Hanpumep o BbinaaTe
BO3HArpaXkaeHuii,

CYLLECTRYET U Y
Bac HanaMeHHLIN
npouecc 4nA
BbLITOAHEBHWA
TpebosaHuid K
NPO3PaYHOCTH NO
OTHOLWIEHHIO K

disclose or report your
interactions with healthcare
professionals, such as
compensation, sponsorship,
travel expenses? ("
Requirements for transparency
towards healthcare
professionals ")

an established
process for
meeting the
requirements for
transparency
towards
healthcare

CNOHCONCTBE, pacxoaax Ha creuManmeTam professionals? (1
noe3akn? («TpeboeaHusa K 34PaBOOXPAHEHNA VesCINo
MPO3PA4HOCMU 10 OMHOWEHUIO| > [ 13 [ Het

K pabomrukam

30paBOOXPAHEHUAY)




PA3IEN 7 STUKAWOX

'KOMM/IAEHC-TPEGOBAHMI

OBbI COBNOAEHMA

Ectb nn y Bac chepylowme cTaHgapTol 8
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SECTION 7 ETHICS AND COMPLIANCE FDNDAMENTALS}

Do you have the following business ethics

7.1 7.1
obnactu 3TUKK BegeHus busHeca? standards?
Koaekc penosoro (0 Aa O Her Code of Business Conduct or 3 YesCONo
noseaeHuna unu Koaexc Ecan aa, Code of Ethics If yes, provide
3TUKHK npeaocrasbre copy

KOMNUIo

OtpenpHble NOANTUKKA MAK 3 Aa OO Het Specific policies or [ Yes[dNo
nonoxeHus / pasaenol B Ecnm pa, provisions/sections in other If yes, provide
MHbIX KOMNIAEHC- npeaocTaBbTe compliance standards copy
CTaHAapPTax OTHOCUTENbBHO | konuio regarding bribery or corruption
B3ATOUHMYECTBA UNU
KOppynLmu
MpuHUMNLE AU [ Aa O Her Principles or provisions on [1 YesCINo
NONOXEHWA O KOHPAMKTAX | Ecnu g, conflicts of interest and their  |If yes, provide
WHTEPECOB U ynpaBaeHuA npepocraBbTe management copy
UMu KONWIO
MonnTrka 0bpaboTkm 1 da O Her Policy for handling problem 1 YesONo
npobnemHbix cuTyauuii, o Ecnu pa, situations reported by If yes, provide
KoTopbix coobwaioT npeaocraBbTe company employees and third |copy
COTPYAHWKMA KOMNAaHUK K KOMUIO parties regarding suspicion of
TPETbW AKLA, KacaTenbHO EcTb K misconduct, illegal actions or s there a specific
noAo3peHus B cneuranbHbIi non-compliance with internal phone number or
HenpaBoMepHOM A5 AAHHBIX rules (notification policy for email address for

nosefeHUH, HE3aKOHHbIX
AENCTBUAX NN

ueneil Homep

suspected misconduct)?

this purpose? [

APOAYKUMK
(s3anmopgeiictere ¢
paboTHUKamMK
34paBOOXPaHEHUA), ecAu
NPUMEHUMO

applicable

TenedoHa uu Yes[CINo
HecobnogeHnu 3NEeKTPOHHas
BHYTPEHHUX NPaBu noura? [ fa O
(nonuTuKa yBESOMNEHUA O | oy
NoAO3PEeHUAX B
COBEpLUEHUH
HEenpasoMEpPHOro
HeNcTBUA)?
Mopsgok npoBeaeHna C ga O Her Procedure for internal ] Yes[ONo
BHYTPEHHMX Ecam aa, investigations If yes, provide
paccneaoBaHuil npepocTaBbTe copy

KONWIO
MopAZOK HANOKEHUA (0] Aa O Her Procedure for imposing O YesCNo
ANCUMNAMHAPHbIX Ecnu ga, disciplinary actions on If yes, provide
B3bICKaHWI Ha npegocrasbTe employees for non-compliance |copy
COTPYAHMKOB 33 KONWIo with policies and standards.
HecobnaeHUe NONNTUK W
CTaHAAPTOB.
MoanTukn namn O aaOHer O Policies or procedures to [] Yes[d Nold N/A
npoueaypbi, H/M ensure that appropriate If yes, provide
obecneunBatowpe Ecam aa, product promotion practices  |copy
NPUMEHEHNE HaANeXaWmnX | npepocraebTe (interactions with healthcare
METOA0B NPOMOLMK KONuio professionals) are applied, if
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7.2 | EcTb am y Bac cotpyaHuK [1 Az [ Her 7.2 |Do you have an employee or  |[] Yes[dNo
wnu otaen / department/division
nogpasgeneHue, Ecau da, responsible for ethical if yes, please
OTBETCTBEHHLIE 32 npedocmageme compliance issues? provide details of
sonpocbl cobnoaeHusn UHHOpMOUUIo 0 the Compliance
STUHECKUX TpE6OBaHVIi;I? KOHMGOKMeE 1o Contact:

KOMIAGEHC-

8OTIPOCAM:

bO.N.0.: Full name:
Homwrnocmes:! Position:
Snexmponrtas E-mail:
nouma:

7.3 | Nposoagute nu Boi 1 fa I Her 7.3 |Do you provide business ethics |T] Yes[ONo
obyueHue no sonpocam training for your employees,
3TUKKN BeaeHua busHeca Ecav a3, contractors, agents or others? |If yes, indicate how
ANA CBOUX COTPYAHUKOB, YKaWUTE, KaK If so, is there a specific often:
NoAPASYMKOB, areHTOB UK | uacro: frequency of such training? (] Annuallyd
Apyrux anu? [ EskeropHo O Other:
Ecnu pa, cywecteyet n Jpyroe:
onpeaeNeHHas 4acToTa Ecam aa, If yes, list the
nposeAexus nogobHoro nepeuncaute training topics:
oby4enun? Tembl 0OydeHua:

7.4 | CornacHbl v Bbl npolitn (] Aa O Her 7.4 |Do you agree to receive Ipsen | ] Yes[dNo
obyyeHue no aenosok Ecnn net, Business Ethics/Anti-Corruption If no, explain:
3TMKe/NpPOTUBOAEICTBUIO — Training?

KOppynuumn oT «MnceH»?

7.5 | Noasepranacb an Bawa O fla O Het 7.5 |Has your company been ] Yes[INo
KOMMaHWA CaHKLUMAM CO i, subjeFt to government . Tyet pIGHdE
CTOPOHbI rOCyAapcTBa YKAXNTE geTann: sanctlon.s and/or‘ professnonal details below.
n/vnu suspension for violations of
npodeccuoHanbHOMY anti-corruption laws, antitrust
OTCTPAHEHUIO OT laws, money laundering or
AeATesIbHOCTH B CBA3M C other relevant offenses?

HapyLeHUem
3aKOHOZATENBLCTBA O
NpoOTUBOAEACTBUN
KOpPpYnLUMH,
aHTMMOHONOALHOIO
3aKOHOLATENbCTBA,
OTMbIBAHWEM AEHEer nau
Apyrumu
COOTBETCTBYOWMMH
npaBoHapyleHnAMKN?

7.6 | Bblna nv 3a nocneaHue 5 O ga O Her 7.6 |In the past 5 years, has your O Yes[ONo
NeT Balla KOMNaHWA Mau company or any current
mobble peicTeyowme directors or legal
AMPEKTOPa WK 3aKoHHble | CCM A2, representatives been involved if yes provide
NPeAcTaBuTeNu BoBReueHl | Y EHHTE AeTann: in an investigation/litigation (or |d€t@ils below
B is under investigation for a
paccneposanue/cyaebHyto possible violation) under anti-
npoueaypy (nnm corruption or antitrust laws?

HaX0AATCA N1 B CTaANK
paccnenoBaHuA Ha

10
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npeamMeT BO3MOXHOro
HapyLWeHWn) B pamKax
GHTUKOPPYNLUOHHOFO UK
GHTUMOHOMONBLHOTO
3aKOHOAaTeNbCTBa?

7.7

EcTb nn y Bac npramma

EcTb n y Bac nporpamma
MOHMTOPUHIA 4NN OLEHKK
cobnogeHna Bawmux
BHYTPEHHMUX KOMNAEHC-
NOAUTUK M M06bIX

BHELHUX
33KOHOB/KOAEKCOB?
Ecan ga, cywectsyer au
onpegesneHHas 4yacToTa
nposeaeHusa nogobHoro

] Aa O Her

7.7

Ecnm pa,
YKaxmuTe, Kak
4acTo:

O ExeroaHo O

Apyroe:

8.1

SECTION 8: CORPORATE SOCIAL RESPONSIBILITY

Do you have a Corporate Social |[ ] yesINo

Do you have a monitoring (] Yes[CONo
program to assess compliance
with your internal compliance ||f yes, indicate how

policies and any external often:
laws/codes? [ Annually[]
if so, is there a specific Other:

frequency of such monitoring?

uKCcne, He HaHUMaeTe
paboTHMKOB MONOKE
Tpebyemoro
MWHUMAaNbLHOIO BO3pacTa
WAK He npuBAeKaeTe K
NPUHYAUTENBHOMY TRPYAY?

8.1 [J ga O Her
KopnopaTtueHoi Ecnu aa, Responsibility (CSR) program  |if yes, provide
CoumanbHoi npepocragbTe that includes strategies and/or |copy
OtsetcTBeHHOCTH (KCO), KOMWIO actions to protect the
KOTOpas BKAOYaeT environment, health and safety
cTpaternio u/vunmn gencreun of socially vulnerable people
Mo 33WMTe OKpyrKatoLLein and communities?
cpeapbl, 340pOBbA U
6e30MacHOCTM COLMAnNbHO
YA3BUMbIX CNOEB
HaceneHusa n coobuwecrts?

8.2 | Ectb nn y Bac otaen nam [J] Oa O Her 8.2 |Do you have a department or |[! Yes[INo
NNLLO, OTBETCTBEHHbIE 33 person responsible for CSR?

KCO? Ecnu a3, If yes, please
onuiuuTe describe the
DOSKHOCTh: position:

8.3 | Ectb nn y Bac nporpamma [0 fa [l Het 8.3 |Do you have a program to [ YesCONo
no NPOABUNKEHUIO Ecnu aa, promote equality and prevent If yes, provide
paBeHcTBa U npepocraBbTe discrimination (e.g. people with|copy
nNpeaoTBpaLLeHnIo KOMMWIO disabilities, transgender
AUCKPUMUHALMK people, older people)?

(Hanpumep, noaei ¢
orpaHnyeHHbIMK
BO3MOMKHOCTAMM,
TPaHCTEHLEPOB, NOXUIbIX
nojgen)?

8.4 | NpvHumaeTe au Bhl 0 ga O Her 8.4 |Are you taking specific steps to [ Yes[IiNo
KOHKpETHbIE Mepbl ANA Ecnu ga, ensure that human rights are | yes, provide
obecneuenns cobniogenma | npepgocraebre respected, including by not copy
Npas YenoseKa, B TOM KOMUIO hiring workers below the

required minimum age or by
using forced labor?

11
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A\NTINFORMATION

7110 COM/IAL | CEPTUOMKAUUA

|| SECTION 10 AGREEMENT

'AND CERTIFICATION

«Mncen» 6yper McnonbL3oBaTh cobpaHHyio
MHPOPMAUMI0O TONBKO ANA  OUEHKU COOTBETCTBUA
KOHTpareHTa KomnnaeHc-TpeboBaHuaM W TpeboBaHUAM
NPUMEHUMOro 3aKOHOAATENbCTBA M HU ANA  KaKux
apyrux uener. Mndopmauma moxker BbiTb AgocTynHa

n/man  npegoctaBnaeHa Apyrum  apduamposaHHbIM
amuam  «MNceH», YNONHOMOYEHHLIM  COTPYAHMKaM
«hnceH» u/uan  Apyrum  CTOPOHHUM  KOMNAHUAM,

NPMBAEYEHHBIM «MNCEH» AN NPOBEAEHNA NPOLEAYPbI
KOMNNEKCHOMW NPOBEpPKM TpeTbeit CTOPOHbI
(«YrnonHomoueHHble KOMNaHKUM»). 3anonHas aTy dopmy,

Bol [gaete «MnceH» CcBOe ABHOE coOrpacMe Ha
npegocraBaeHue cobpaHHO uHbopmaumm
YNONHOMOUYEHHbIM  COTPYZAHWKaM  «MnceH»  wu/mnu

YNoAHOMOUYEHHBIM KOMNaHUAM.

«UnceH» 06a3yeTcA UCNOb30BaTh Nlobbie
MepcoHanbHble 4aHHble, packpbiTble TpeTkbeli cTopoHOoW
Ans uenei, 0603HaueHHbIX B HacToAwel Popme, U
6yneT 3awmwars Takue NepcoHanbHble AaHHble OT
N060r0c HE3aKOHHOTO MW HECAHKLMOHUPOBAHHOTO
PaCKpPbITUS, B TOM YMCNE MyTEM NPUHATUA Pa3yMHbIX
aAMUHUCTPATUBHbIX, TEXHUYECKUX U GU3UUECKUX
rapaHT1ii U ApyrMx pasymHoix mep besonacHoctu B
OTHOLIEHMK TUMa 0bpabaTbiBaemblx MepcoHanbHbix
JaHHBIX.

3anonHana 3Ty ®opmy, Bol noarsep:aaere, YTo:

° Bbl NpOYUTan, NOHANU U COrNACHBI €
MHpOpMaLME U YTBEPKAEHUAMU, U3/10XKEHHbIMN
B 91O Popme.

] Bbl NOAHOCTLIO YNOAHOMOUYEHBI NPEAOCTaBAATL
«MnceH» MHGOPMaALMIO, COAEPKALLYIOCA B STON
dopme.

° Bbl NpoUMTanM ¥ NOHANM BCE BONPOCHI B 3TON
dopme, U, HACKONbKO Bam n3eecTHo,
npeaocTaBneHHan Bamu nHpopmaumn asnsetca
NONHOM, TOYHOM U NPABANBON.

o Bbl noHMmaeTte, uto ntoban NoXHaA UAK BBOSALLAA
B 3261y aeHue nHpopmauma, npegocraBNeHHan
8 AaHHOI Dopme, MOXKET NOBANATL Ha Bawu
nepcrekTMBLI NPUBAEGYEHUA CO CTOPOHLI «inceH»
AJN1A OKa3aHWA YCayr.

Ipsen will use the information collected only to assess
the counterparty's conformance to compliance
requirements and applicable laws and not for any other
purpose. The information may be accessed by and/or
made available to other Ipsen affiliates, authorized Ipsen
employees and/or other third party companies engaged
by Ipsen to conduct a third party due diligence process
(“Authorized Companies”). By completing this form, you
give Ipsen your explicit consent to provide the collected
information to authorized Ipsen employees and/or
Authorized Companies.

Ipsen will use any Personal Data disclosed by a Third
Party for the purposes outlined in this Form, and will
protect such Personal Data from any illegal or
unauthorized disclosure, including by adopting
reasonable administrative, technical and physical
guarantees and other reasonable security measures in
relation to the type of Personal Data processed.

By completing this Form, you acknowledge that:
¢  You have read, understood and agree with the
information and statements in this Form.

e  You are fully authorized to provide Ipsen with the
information contained in this Form.

e You have read and understood all questions in this
Form and, to the best of your knowledge, the
information you provide is complete, accurate and
true.

*  You understand that any false or misleading
information provided on this Form may affect your
prospects of being recruited by Ipsen to provide
services.

KoHTaKTHOE 1nyo
Tpertbeil CTOPOoHbI

Third party contact

12
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Wmna coTpyaHuka
TpeTbei CTOPOHbLI,
3aNONHAIOLWEro
AaHHy0 popmy

Name of the Third
Party employee
completing this form

Rara

Date
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