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BUSINESS PARTNER
CODE OF CONDUCT

Ipsen is dedicated to improving patients’ lives and firmly
committed to our company ethical culture and Social
Responsibility (CSR) by supporting its employees and giving back
to patients and society, as well as minimizing its impact on the
environment. Ethics govern Ipsen’s actions and behavior, not
only when it comes to providing better care, but throughout all
areas of company life. Ipsen acts in an ethical way with patients,
healthcare professionals, payers, policy makers, competitors,
partners, shareholders, and employees.

The 10 principles of the UN Global Compact, to which Ipsen is
signatory, are integrated in its own Code of Conduct. Ipsen is a
member of the International Federation of Pharmaceutical
Manufacturers and Associations (IFPMA) and of the
European Federation of Pharmaceutical Industries and
Associations (EFPIA), to contribute to reduce inequalities in
health, accelerate patients’ access to innovative medicines and
improve patient safety.

IPSEN EXPECTATIONS

FOR BUSINESS

Ipsen recognizes that its Business Partners play an
important role in Ipsen’s success and commitments.
Accordingly, our company strives to conduct business with

KOAEKC AE/1I0BOIo

NOBEAEHUA
BU3SHEC-NAPTHEPOB

«UIMNCEH»

OBA3ATEJ/IbCTBO

«MnceH» CTPeMUTCA K TOMY, YTOObI YYULLIATh XM3Hb NaLMEHTOB,
¥ TBEP/O NPUAEPIKUBAETCA NMPABU/ STUYECKOMN KYAbTYpPbl 1
KOpnopaTMBHOM coupanbHoil oTBeTcTBeHHOCTH (KCO), oKasbiBas
NOAAEPIKKY COTPYAHMKAM W MOMOras naLueHTam 1 obLLecTsy, a
TaKKe CBOAA K MUHUMYMY CBOE BO3AEMCTBUE Ha OKPYXatoLLYHo
cpeny. ITvKa onpesenseT AeicTBuA 1 noBedeHne «MnceH» He
TONbKO B TOM, YTO KaCaeTcs OKa3aHUA 60/1ee KauecTBeHHOM
MOMOLLY, HO M BO BCEX CdHepax KU3HM KomnaHuu. «AnceH»
OCYLLECTB/IAET 3TUYHOE B3aMMOAENCTBME C MaLMEHTAMM,
cneumanncTamm 34paBooxXpaHeHus, IMLamu, onpeaensioLLm
NONUTUKY B Chepe 34paBOOXPaHEHNS, KOHKYPEHTaMMU,
napTHepPamu, akLMOHepamu 1 COTPYAHUKaMM.

10 npuHumnos [nobanbHoro gorosopa OOH, noanvcaHHoro
KomnaHueit «MnceH», BKAOYEHbI B ee coOCTBEHHbIN Koaekce
KOPMopaTUBHOTO NoBeAeHUA. «MnceH» BbICTYNaeT B KayecTse
uneHa MexdyHapoOHoli hedepayuu hapmayesmu4eckux
npouszsooumeneli u accoyuayuti (IFPMA) u Eeponetickoli
gedepayuu papmayesmuyeckoli NPombiuineHHOCMU U
accoyuayudi (EFPIA) B Lensx cnocobCTBOBaHMA COKPALLEHMIO
HepaBeHCTBa B cdepe 34 paBOOXpPaHEHUS, YCKOPEHUIO JOCTYNa
NaLMEHTOB K MHHOBALMOHHBIM JIEKAPCTBAM U MOBbILLEHUIO UX
YPOBHS 6e30macHOCTy.

OXUNAAHUA «UMNCEH» B

OTHOLWEHWU OENOBbLIX

«MnceH» 0co3HaeT, uTo ee [lenosble NapTHepbl UrpakoT
BA)KHYIO PO/Ib B CTAHOB/EHMM yCrnexa 1 06s3aTebeTs
«MnceH». Mo 3Toi NPUUMHE HaLla KOMMNAHUA CTPEMMUTCA

SIPSEN e

Innovation for patient care



https://www.unglobalcompact.org/what-is-gc/mission/principles

individuals and organizations who share Ipsen
commitment to ethical culture and operate in a socially
and environmentally responsible manner.

This expectation also applies to third parties with whom
the Business Partners work to provide goods and services
to Ipsen.

Business Partners are expected to train their employees
and use a management system to:

= Implement and comply with this Code of
Conduct;

- Comply with all applicable international and
national laws and regulations;

- Maintain adequate procedures, trainings,
controls, and necessary documentation to
demonstrate their commitment to compliance
and ethical culture.

USE OF THE BUSINESS

PARTNER CODE OF

This Business Partner Code of Conduct documents principles
and expectations for establishing and maintaining a business
relationship with Ipsen partners.

Ipsen reserves the right to not enter or to discontinue a
relationship with a Business Partner whose practices would
not meet its business ethics principles and/or would not
comply with all applicable laws and regulations.

BECTU fena ¢ GU3NYECKUMM NNLLAMM U OpTraHU3aLMAMM,
Pa3LeNALWMMM NPUBEPKEHHOCTb «MNCeH» aTUYeCcKo
KY/IbType U AeNCTBYIOWMMM OTBETCTBEHHO C COLMANBHOM U
9KONIOTUYECKOM TOYEK 3PEHHA.

TaKoro poAa OXUAaHUA TaKKe OTHOCATCA U K TPETbUM
CTOPOHaM, C KOTOPbIMU COTPYAHMYAOT [JeN0Bble NapTHEPbI B
Llensx npesfocTaBaeHNs TOBApPOB N ycayr «MnceH».

Mpeanonaraetcs, 4to [enosble napTHePbI byayT
npesoCcTaBAATb CBOMM COTPYAHUKAM 0by4YeHne U MPUMEHATD
CUCTeMy YNPaBAEHUA B CAeAYIOLLMX LeNax:

- B uenax sBHegpeHua u cobnogeHns HacToAaL,ero
KoaeKca genosoro noseaeHus;

- B uenax cobnogeHuna Bcex npUMeHUMbIX
MeXAYHapoaHbIX U HALLMOHANbHbIX 3aKOHOB U

noAa3aKOHHbIX aKTOB;

- B uenax cospaaHuAa U noaaep’KaHUA KOMMNJ1aeHc-

npoueayp, obyuyeHnA, BHYTPEHHEro KOHTpoasa u
Heob6XxoAMMON AOKYMEHTaLUun ANA AeMOHCTpauumu
cBoei NPUBEPIKEHHOCTU 3STUMHOMY BeaeHUA
6usHeca.

NMPUMEHEHUWE KOAEKCA
KOPMOPATUBHOIO

NMNOBEAEHUA AE/TOBbLIX

B Hactosuwem Kopgekce paenosoro nosedeHus BusHec-
NapTHEPOB 3adUKCUPOBAHbl MPUHLMMbI M OXWAAHWA B
OTHOLWIEHUM  YCTAHOB/NEHWA W  MOALEPNKAHMA  [EN0OBbIX
OTHOLUEHUI € NapTHepamu «MnceH».

«MinceH» 0CTaBAsfET 3a 06O NPaBO He BCTYNaTb B OTHOLIEHWS
¢ [lenoBbiM NapTHEPOM, AEWCTBIUSA KOTOPOro He COOTBETCTBYIOT
NPUHUMNAM AeN0BOW  3TUKM W/MAM  HE COOTBETCTBYIOT
NPUMEHUMOMY 3aKOHOAATENbCTBY M MOCTAHOBIEHUAM, NGO
NpeKkpaTUTb UX.
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I-HUMAN RIGHTS AND LABOR / NMPABA
YEJIOBEKA U TPYAOBDLIE NMPABA

Business Partners shall uphold the human rights of
workers and treat workers with dignity and
respect. They are expected to comply with

international human rights treaties (with the

International  Labor  Organization), without

prejudice to more favorable national laws.

— Child Labor and Young Workers
Business Partners shall not engage or
support any forms of child labor, not employ
a person under the age of 15 (or under the
legal age for finishing compulsory schooling)
or person under the age of 18 for hazardous
and night work.

— Free Chosen Employment
Business Partners shall not use forced,
bonded, or indentured labor,
involuntary prison labor or human
trafficking. Employees have the right to
enter into employment voluntarily and
freely. Employees have the right to
freely terminate employment at any
time without the threat of penalty, by
means of reasonable notice.

— Non Violence, No Discrimination and Fair

[lenoBble NapTHEpPbl AOJIKHbI 3alUMILaTh NpaBa
PaBOTHMKOB M OTHOCUTBCS K HUM C JOCTOMHCTBOM M
yBaxeHueM. Oxupaaetcsa, uto Jenosblie MapTHepbl

6yayT cobntogaTb MEXAYHapOAHble [OroBOpbl O

npaBax YesioBeEKa (c MexayHapoaHoM
opraHusauueit TpyAa), C cobawaeHueM 6onee
61aronpuATHbIX HaLMOHA/IbHbIX 3aKOHOB.

— [eTcKuii TpyA u loHble pabouue
[enosble napTHepbI He AO/KHbI NPUBeEraTh K N1t0bbim
dopmam LEeTCKOro TpyZa UM NOAAEPKMBATb TAKOBbIE, He
HaHWMaTb Ha paboTy nnu, mosoxke 15 neT (Uam He
DOCTUTLLIMX YCTAHOBIEHHOTO 3aKOHOM BO3pacTa A/1a
3aBepLueHns 0643aTeIbHOrO WKObHOTO 06pa3oBaHm)
B0 1L, MonoKe 18 NeT AR OCYLLECTBAEHMA ONACHbIX
paboT UM paboT B HOYUHOE Bpems.

— [ ob6poBosibHOE TPYA0YyCTPOMUCTBO

[enosbie napTHepbl 06A3yt0TCA He Npuberatb K
NPUHYANUTENBHOMY, NOAHEBOILHOMY TPYAY,
BbIHYXXAEHHOMY TPY/Y 3aK/IHOUEHHbIX MK IKCMyaTaLum
noaei. CoTpyaHUKM MMeIoT NpaBo Ha A06POBO/IbHOE U
c8ob0oaHOE TPYA0YCTPOMCTBO. COTPYAHMKM MMEIOT NMPaBo
Ha cB0b0HOe yBO/IbHEHWME B Nt060e Bpems 6e3 yrposbl
noayyeHua Wwrpada nytem HanpaBaeHUA
3a61aroBpemMeHHOro yBeA0MIEHHA.

— OTKas oT HacuAuA, HeaonyleHne
AUCKPUMMHALUU N cnpaBeganBoe obpauieHue
[enosble napTHepbl 065A3aHbl 0becneynsatb pabouyto cpeay,
CBOOOAHYIO OT AUCKPUMMHALLUM U NPUTECHEHMA.
OHW He LOMKHbI NOABEpPraTb COTPYAHUKOB
HecuenoBeyHOMY 06paLLEHMIO, HAaNpUMep
CEKCyasIbHbIM [LOMOraTeIbCTBaM UM TeNIECHBIM
HakasaHuaM. OHu 06a3ytoTcA obecneynBaTh
PaBHbIE BO3MOMHOCTM M PaBHOE OTHOLLEHME KO
BCEM COTPYZAHUKaM Npu HaliMe, TPYAOYCTPOWCTBE,
Pa3BUTUM U KapbePHOM POCTe, NPesoCTaBAAsA
PaBHble BO3MOMKHOCTU Ha OCHOBaHUM
CNpaBesAMBbIX, TPAHCMAPEHTHbIX M 0ObEKTUBHbBIX
KpuTepues.

Treatment
Business Partners shall provide a workplace free from
discrimination and harassment.

They shall not subject workers to
inhumane treatment such as sexual
harassment or corporal punishment. They
shall ensure equal opportunity and
treatment of all employees in recruitment,
employment, development, and career
advancement, providing equal
opportunities based on fair, transparent
and objective criteria.

IPSEN N5
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I-HUMAN RIGHTS AND LABOR / NMPABA
YEJIOBEKA U TPYAOBDLIE NMPABA

— Wages, Benefits and Work Hours — 3apaboTHaA naarta, broTbl U Yacbl PaboThbl
Business Partners shall pay workers [JenoBsble NapTHepbl 06A3yOTCA NPOM3BOAMTb BbINAATbI
according to applicable wage laws, including COTPyAHMKaM B COOTBETCTBUU C AENCTBYIOLLM
minimum wage, overtime hours and 3aKOHOZATeNbCTBOM O 3apaboTHOM niaTe, BKAOYan

’
mandated benefits. Business Partners shall NO/IOKeHNA 0 MUHUMa/IbHO 3apaboTHoi naate,
clearly and promptly communicate on the CBEPXYPOYHbIX Yacax paboTbl 1 06s3aTENbHbIX JIbrOTaX.
basis on which workers are paid. Deductions [enosble napTHepbl ZOMKHbI CBOEBPEMEHHO B NMOJIHOM
from wages as a disciplinary measure shall obbeme MHGOPMMUPOBATL COTPYAHMKOB O TOM, Ha KaKOM
not be permitted nor shall any deductions OCHOBAHMM NPOU3BOAATCA UX BbINAATLI. He gonyckatotea
from wages not provided for by national law YAePaHA 13 3apaboTHOM NnaTbi B KauecTse
be permitted without the expressed AMCUMNAMHAPHOM Mepbl, PaBHO Kak U Ntobble yaepiKaHNUA 13
permission of the worker concerned. 3apaboTHOI NNaTbl, He NPeAyCMOTPEHHbIE HALMOHANbHbBIM

3aKOHOAaTeNbCTBOM, 6€3 ABHOr0 paspeLueHus Ha To
COOTBETCTBYIOLLErO COTPYAHMKA.

— Freedom of Expression and Association — Ceo6opa cnosa n o6veanHeHU M
Business Partners shall respect the right for Aenosbie NapTHepbl 06A3y10TCA yBaXaTb NPaso
employees to communicate, raise concerns COTPYAHWKOB Ha BbICTPaMBAHWE KOMMYHUKaL 1K,
about working conditions, and to establish BbIpaXkeHWe 03aboYeHHOCTM NO NOBOAY YCI0BUI TPYAa, a
and join trade union of their own choice, in TaK:Ke Ha co3AaHue NPodCcor308 M BCTYNAEHUE B HUX MO
compliance with applicable laws and CcBOEMy Bbl6OPY B COOTBETCTBUM C MPUMEHUMbIM
regulations freely and voluntarily. 3aKOHOZATENbCTBOM M HOPMATUBHbBIMM aKTaMu Ha

cBo60AHO 1 L0OPOBONBHOW OCHOBE.

— Privacy and Data Protection — KoHduaeHunanbHOCTb U 3almUTa AaHHbIX
Business Partners shall respect [lenosble  napTHepbl 06A3ylOTCA  yBakaTb  Mpasa
individuals in a manner consistent U3MYECKMX UL, HA KOHOUAEHLMANbHOCTD M 33Ty
with the rights to privacy and data AaHHbIX. OHY AONKHbBI TPUHUMATb 0BOCHOBAHHbIE Mepbl
protection.  They  shall  take NPesoCTOPOKHOCTM — ANA  3alUMTbl  MEPCOHA/bHOI
reasonable precautions to protect WHHOPMALMK OT ee yTepW, Kpaku, HempaBoOMEpPHOro
personal information against loss, UCMONb30BaHMA, MOJYYEeHWUA HeCaHKLMOHMPOBAHHOTO
theft, misuse, unauthorized access, AOCTYNa K Hel, ee pacKpbiTUA, W3MEHeHWUs Wau
disclosure, alteration, or destruction. YHUHTOXEHUA.
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I-HEALTH AND SAFETY / 340OPOBbE U

BE3SONACHOCTD

Business Partners shall provide a safe and
healthy working environment for their
employees and the public. They shall comply
with applicable workplace safety laws,
policies, and “Environment,
Health and Safety” (EHS) standards,
specifically the following aspects:

regulations,

— Workers Health and Safety

Business Partners shall protect workers from
over exposure to chemicals, biological and
physical hazards, and physically demanding tasks
in the workplace and in any company-provided
living quarters. Business Partners shall have
programs in place to prevent or mitigate
catastrophic incidents associated with
operations and processes. Programs shall be
commensurate with

the facility risks. Business Partners shall

ensure access to clean toilet facilities and to
potable water, and, if appropriate, sanitary
facilities for food storage shall be provided.

— Hazard Information and Training

Business Partners shall make available safety information
relating to hazardous materials in the workplace,
including pharmaceutical compounds and
pharmaceutical intermediate materials, to educate, train
and protect workers and others from hazards.

— Emergency and Preparedness
Business Partners shall identify and assess
emergency situations in the workplace
and any company-provided living
quarters and minimize their impact
through prevention and by
implementing emergency plans and
response procedures.

Jlenosble NapTHepbl 06A3yl0TCA 0becneynBaTb
6e30MacHyo0 U 340pOBYyI0 paboyyto cpeay ANns
CBOMX COTPYAHMKOB M HaceneHua. OHuM
AOJIXKHbI cobaogatb NpUMEHUMOE
3aKOHOAATENbCTBO,  HOPMATMBHbIE  aKThl,
NOJIMTUKM MO obecneyeHuto 6e30MacHOCTU Ha
paboyem mecTte 7 CTaHAapThbI
NpOM3BOACTBEHHOM 7 3KOJ10rM4eCKoM
6e3onacHoctM  (EHS) M, B  4acTHoOCTM,
oLMe acneKTbl:

— 3p0poBbe U 6e30NacHOCTb COTPYAHMUKOB
[enoBbie napTHepbl 06A3yOTCA NPEAOCTABAATb COTPYAHUKAM
3aLMTY OT YPE3MEPHOTo BO3AEMCTBMA XMMUKATOB,
BMONOrMYECKMX U GU3NYECKMX ONACHOCTEN, a TaKkKe OT
BbINONHEHNA TPebyoLWMX 60AbLIMX GUUYECKUX YCUANIA 3a4aY
Ha paboyem mecTe 1 B IH06bIX XUbIX NOMELLEHUAX,
npeaocTaBaAfsemMbIX KOMnaHuel. [lenoBble NapTHEpPbI AOMKHbI
MMETb NPOrPamMMbl Mo NPefOTBPALLEHMIO AN CMATYEHMIO
NOCNEACTBUI KaTacTPOPUUYECKMX MHLMAEHTOB, CBA3AHHbIX C
onepaumamy 1 NpoLLeccamu. 3T NPOrpammbl LOKHbI ObITb
COM3MeEPUMbI C PUCKaMM 06beKTa. [lenoBble NapTHepbI
[LO/IKHbI 06ecneynBaTb AOCTYN K YUCTbIM CaHy3/1aM U MUTLEBOM
BOZE, W, NPX HEOBXOAMMOCTH, TaKKe A0/KHbI bbITb
NpeayCMOTPEHbI CAaHUTaPHO-TEXHUYECKME YCI0BUA ANA
XpaHeHWA NPOAYKTOB NUTaHMA.

— UHdopmauuna 06 onacHocTaAX U obyueHune
[Jenosble napTHepb! LO/IKHbI NPELOCTaBAATE MHPOPMALLMIO O
6e30MacHOCTM, CBA3AHHYIO C OMACHbIMK MaTepranamm Ha
pabouyem mecTe, BKNtOYAA papMaLLeBTUYECKME COEANHEHNS U
dapmaLeBTUYECKME MPOMEKYTOUHbIE MaTEPUasIbI, A/1A
06y4yeHNs, NOArOTOBKM M 3aLLMTbI PAaBOTHWUKOB U APYIUX UL, OT
onacHocTei.

— Ype3sblyaliHble CUTyaLUU U TOTOBHOCTb K HUM
[Jenosble NapTHEpPbI JOKHbI BbIABAATL M OLLEHMBATb
YpesBblyaiiHble CUTyaLMK Ha paboyem mecTe

U B NtOObIX KWUbIX MOMELLEHMAX, MPESOCTABASEMbIX
KoMMaHuel, U MMHUMWU3UPOBaTb X BO3AEUCTBUE NyTEM
NpeAoTBPALLEHMA U peannsaLLmMm N1aHoB AeNCTBUi B
UpesBblYaiHbIX CUTYaLMAX U NPOLIeYP pearnpoBaHus.

s IPSEN
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I-ENVIRONMENT / OKPYXAIOLWAA CPEAOA

Business Partners shall operate in an
environmentally responsible and efficient
manner into all aspects of their business.

They shall have appropriate management systems
in place to effectively manage environmental
risks.

— Compliance with Laws and Regulations
Business Partners shall comply with all applicable
environmental regulations.
All required environmental permits, licenses,
information registrations and restrictions shall be

obtained, and operational and reporting requirements

followed.

— Natural Resources Conservations

Business Partners shall conserve natural resources and

engage in activities aimed at reducing water usage,
energy consumption and greenhouse gas emissions.
Business Partners shall have systems in place to

quantify the amount of water used, energy consumed,

and greenhouse gases emitted by their operations.

— Waste Management

Business Partners shall have systems in place to ensure

the safe handling, movement, storage, recycling,
reuse or management of waste, air emissions and
wastewater discharges. Any waste, wastewater, or
emissions with the potential to adversely impact

human or environmental health shall be appropriately
managed, controlled and treated prior to release into

the environment.

— Spills and Release
Business Partners shall have systems
in place to prevent and mitigate
accidental spills and releases into the
environment.

Bo Bcex acneKkTax cBoen AeaTeNbHOCTH JenoBble
MapTHepbl A0KHbl A€MCTBOBATb OTBETCTBEHHO M
3 PEKTUBHO B YACTU 3aLLUMTbI OKPYKAKOLLEN
cpefpbl.

OHM 0653aHbl UMETb COOTBETCTBYHOLME CUCTEMbI
yNpaBAeHUsa Ans 3hEKTUBHOTO YrpaBaeHHA
DMCKaMM, CBA3AHHbIMM C OKPYXKaloLLen CpesioN.

— CobnogeHne 3aKOHOB U UHOTO Pery/iIMpoBaHuUA
[JenoBsble NapTHepbl 0653aHbl COOTBETCTBOBATL BCEM
NPUMEHUMbIM 3KO/IOTMYECKMM CTaHAapPTaM.

[onxkHbl BbITb NOMYYEHbI BCE HEOBXOAMMbIE IKONOTUYECKUE
paspeLleHnn, IULEH3NN, PerncTpaLmMm AaHHbIX U OrpaHUYeHus,
a TaK*e cobntofeHbl TpeboBaHUA MO SKCMIyaTaLLUM U
NPEeAO0CTaBEHUIO OTYETHOCTM.

— CoxpaHeHUue NpPUPOAHbIX pecypcoB

[enosble napTHEPbI 0643yt0TCA 6epeyb NPUPOLHbIE PECYPChI U
y4acTBOBaTb B MEPONPUATUAX, HANPABNEHHbIX HAa COKpaLLeHKe
MCMONb30BaHNUA BOAHBIX PECYPCOB, 3HEpronoTpebeHuns u
BbIOPOCOB NapHMKOBbIX ra30B. [enoBble napTHepbl 0643aHbl
MMETb CUCTEMbI 419 KONIMYECTBEHHOM OLLEHKM 06beMa
MCMO/Ib3yeMbiX BOAHbIX PECYPCOB, MOTPEbAAEMO SHEPTUN 1
BbIOPOCOB NMapPHUKOBbIX FA30B B Pe3y/IbTaTe UX AEATENbHOCTM.

— YnpaBsieHue oTXxogamu

[enosble napTHepbl 0673aHbl UMETb CUCTEMBI,
obecneunBatoLme besonacHyto 06paboTKy, NepemelLeHue,
XpaHeHKe, NnepepaboTKy, NOBTOPHOE MUCMO/Ib30BAHUE UK
ynpaB/eHue 0TX0AamMu, Bbibpocamu B aTmocdepy
cbpocamu CTOUHbIX BOZ, Jltobble 0TX0pl, CTOUHbIE BOAbI MW
BbIOPOCHI, MOTEHLMA/IbHO OKa3blBAKOLLME HEraTUBHOE
BO3ZENCTBME Ha 3L,0POBbLE YENOBEKA UM OKPYKAKOLLYHO
cpeay, LoNKHbI 06pabaTbiBaTbCA HaZ eKalLMM 06pa3om,
MPOXOAMTb KOHTPO/Ib 1 OYMCTKY A0 NONajaHuA B
OKpy»KaloLLyto cpey.

— Pasnusbl 1 BbIGPOCHI

[enosble napTHepbl 0693aHbl UMETb CUCTEMbI AN
NPeAoTBPaLLEHUA U YMEHbLLIEHWA aBAPUIHbIX Pa3/IMBOB W
BbIGPOCOB B OKpY:KaOLLYO Cpeay.
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ETHICS AND BUSINESS INTEGRITY /

ITUKA U AEJTOBAA NMOPAAOOYHOCTD

Business Partners shall comply with all
applicable laws and regulations into all aspects
of their activities from research, through supply
chain and manufacturing, to access to the
patients. They shall interact transparently and
in accordance with applicable legislations with
healthcare professionals and organizations,
patients and patients’ organizations, policy
makers and payers. They shall conduct their
business in an ethical manner, act with integrity

and maintain processes and procedures to
prevent, detect and fight non-ethical practices.
Management systems should be in place to fight
fraud, corruption, tax evasion and money
laundering.

— Product Safety and Quality
Business Partners involved in the supply,
manufacturing, packaging, testing, storage
and distribution of materials/products on
behalf of Ipsen will ensure compliance with
applicable Quality Regulations, Good
Manufacturing Practices (GMPs) and Good
Laboratory Practices (GLPs) for the
markets in which the products are
registered and distributed. Documentation
or data relevant
to activities performed, must be original,
accurate, legible, controlled, retrievable,
and safe from intentional or unintentional
manipulation or loss. Business Partners will
comply with all record retention
requirements set by local regulators, as
well as those specified in any Quality
Agreement with Ipsen.

Jlenosble MapTHEpbl AO0/KHbI CO6/0AATb BCE
NMPUMEHMMbIE 3aKOHbI U MHOE PEery/iMpoBaHME BO
BCEX acrneKkTax CBOEM [JeATeNbHOCTM, OT
MCCNeOBAaHMM [0  LEMOYKM  MOCTAaBOK M
NpoM3BOACTBA A0 AOCTYNa K mnauueHtam. OHM
AOJ/IKHbl  MPO3pa4yHO M B COOTBETCTBUMU C
AENCTBYHOLUM 3aKOHOAATENbCTBOM
B3aMMOJEMCTBOBaTb CO  CMeuManmcTamum MU

opraHuM3auMAMHU 31paBOOXpPaHEHUA, NMaUMEHTaMU
M nauyMeHTCKMMHU OpraHM3aunAMMU,

a TaKxe
MUamMM,  paspabaTbiBalIMMM  NOJUTUKY B
06/1aCTH 3ApaBoOXpaHeHMsA. OHM [ONIKHbI BECTH
CBOM AeNla 3TMYHO, AEeNCTBOBATb JOOGPOCOBECTHO
M NoAAEpKMBaTb MPOLECCHl M Mpoueaypbl Ans
NnpefoTBpallEeHUs, BbIABNEHUMS U 6GOpb6blI C
HEJTMYHBIMM MPAKTUKAMM.

JO/MKHbI  6bITb  NPEeAYCMOTPEHbl  CUMCTEMBI
ynpaBfieHns Ans 60pb6bl C MOLIEHHUYECTBOM,
KOppynuuen, YKNOHEHWEM OT yniaTbl HAJIOroB U
OTMbIBAaHWEM JIEHET .

— be30nacHOCTb U KauecTBO NpPoAyKLUuUmn
[lenoBble NapTHEPbI, y4acTByIOLLME B NOCTaBKe,
NPOW3BO/CTBE, YNAKOBKE, TECTUPOBAHUM, XPaHEHUN U
PaCcnpPOCTPaHEHNN MaTep1anoBs/npoayKTOB OT UMEHH
«UnceH», 06a3ytoTca obecneunsatb cobogeHmne
NPUMEHUMbIX CTaHAAPTOB KauecTBa, Had/exKallei
NpPou3BOACTBEHHOM NPaKTUKKM (GMP) 1 Hagnexallen
nabopaTopHoii NpakTukM (GLP) ans pbIHKOB, Ha
KOTOPbIX PETUCTPUPYIOTCA U pacnpoCTpaHAoTCA
NPOAYKTbl. [lOKYyMEHTALMA UK LaHHble, OTHOCALLMECS
K BbINOJIHEHHOMN A,eATeNbHOCTH, AO/IKHbI ObITb
NOA/MHHBIMM, TOYHBIMM, Pa3bOPUMBLIMY,
KOHTPOIMPYEMbIMU, AOCTYMHBIMM A1 BOCCTAaHOB/EHMA
¥ 3aLUMLLEHHBIMM OT NPeAHAMEPEHHbIX UK
HenpeaHaMepeHHbIX MaHUMYAALMWIA UK yTePU.
[lenosble napTHepbl byayT cobatoaaTh Bce TpeboBaHMA
K XpaHEHWIO 3aMMUCEN, YCTaHOBNEHHbIE MECTHbIMM
PETYAMPYIOLLMMM OPraHamu, a TaKKe TpeboBaHus,
yKa3aHHble B tobom CornalleHun o KayecTse,
3aK/04EHHOM C «MnceH».

SIPSEN

Innovation for patient care

Kogekc nenosoro noseseHus
6K3HEC- NApTHEpPOB «MnceH»




IETHICS AND BUSINESS INTEGRITY /

ITUKA U AEJTOBAA MOPAAOOYHOCTD

— Clinical Trials
Business Partners involved in clinical trials on
behalf of Ipsen shall ensure compliance with
all applicable regulatory requirements in the
countries where clinical trials are conducted
and where Ipsen’s products are marketed,
registered, and distributed. Partners must
respect and adhere to relevant guidance on
Good Clinical Practices (GCPs) issued by
national and local regulatory authorities.
Business Partners managing the clinical trials
shall provide full visibility to Ipsen of any
subcontracted clinical trial activities.

— KnnHuyeckue nccnepgosaHus

[lenoBble NapTHEPbI, y4acTBYIOWME B KTMHUYECKMX
UCCAel0BaHMAX OT UMeHM «UnceH», LONKHbI 0becneynBaTh
cobntofeHne BceX MPUMEHUMbIX HOPMATUBHbBIX TPeboBaHMI
B CTpaHax, rae NpoBOAATCA KNMHWUYECKME UCCNeA0BaHNA U
rae NpoAatoTCs, PErMCTPUPYIOTCA U PAcNpPOCTPaAHAIOTCA
npoayKTbl «MnceH». MapTHepbl AOMKHbI YBaXKaTb 1
cobntoaaTh COOTBETCTBYIOLLME PYKOBOACTBA MO HaA/eXkKall el
KNMHMYecKkoi npaktuke (GCP), BbinyLLEHHbIE
HALMOHANbHBIMM U MECTHBIMU PETYIMPYIOLLMMM OpTraHaMM.
[lenoBbie NapTHEpbI, NPOBOAALLME KNMHUYECKNE
“ccneaoBaHUs, AOKHbI NPEA0CTaBAATb «NCeH» MOAHYI0
MHOOPMALMIO O NHOBbIX MEPOMPUATUAX MO KAMHUYECKUM
UCMbITaHWAM, NepeaaHHbIX Ha cybrnoapaa.

— Animal Welfare — 3awmnTa }KUBOTHbIX

Animals shall be treated respectfully,
with pain and stress minimized.
Animal testing should be performed
after consideration to replace animals,
reduce the number of animals used or
refine  procedures to minimize
distress. Alternatives should be used
whenever scientifically valid and
acceptable to regulators.

C JKMBOTHbIMM CnepyeT 0bpallaTbCa ryMaHHO, C
MUHUMU3aLMeR 60n K cTpecca. McnbiTaHna Ha
YKMBOTHBbIX cnesyet NPOBOAMNTD nocne
PacCMOTPEHUA BOMPOCA O 3aMEHe KMBOTHbIX,
COKpaLLEeHNUK KonunyecTsa MCNO/Ib3yeMbIX
JKMBOTHBIX  WMAM  YTOYHEHUWM npoueayp Ans
yMeHblleHua cTpecca. CneayeT WCnosib3oBaTh
aNbTepHATUBbI, KOrAa 3TO Hay4HO 0BOCHOBAHO M
NPMEMNEMO A9 PEryANPYHOLLMX OPraHoB.

— Responsible Product Promotion — OTBeTcTBEHHOEe NpoABUXXeHUue NPoayKuumu
Bce MapKeTMHIOBble U peKknamHble maTepuasbl 1
aKTUBHOCTU O/IKHbI COOTBETCTBOBATbL BbICOKUM
3TUYECKUM, MEAMLIMHCKMM M Hay4YHbIM CTaHAPTaM, a
TaK¥Ke BCEM NPUMEHMMbIM 3aKOHaM 1 TpeboBaHuam. Mpu
B3aWMOZENCTBMM CO CNEeLMannCTamMm 34paBOOXPaHeH!s,
naLMeHTaMu Wan BeTepuHapamu Bce [enosble NapTHepbl
[O/IKHbI MPUAEPMKMBATLCA COOTBETCTBYHOLLMX
NPUMEHUMbIX OTPaC/eBbIX CTaHAAPTOB NOBEAEHMUS,
YCTaHOB/NEHHbIX TAKUMM OpraHamu, KaK, Hanpumep,
Esponeitckas degepaums GapMaLeBTUYECKMX NPOMbiLie
HHOCTel ¥ accoumaumin (EFPIA), MexayHapogHas
denepauma dapmaLLeBTUYECKMX MPOU3BOAMUTENEN U
accoumauuii (IFPMA) 1 amepuKaHcKas
Accoupmauma papmalieBTUYECKUX NPOU3BOAMUTENEN
(PhRMA).

All marketing and promotional materials and
activities shall conform to high ethical,
medical, and scientific standards, and comply
with all applicable laws and regulations.
When engaged with healthcare
professionals, patients or animal healthcare
professionals, all Business Partners should
adhere to relevant industry standards of
conduct that apply, such as the European
Federation of Pharmaceutical Industries &
Associations (EFPIA), the International
Federation of Pharmaceutical Manufacturers
& Associations (IFPMA) and the
Pharmaceutical Research and Manufacturers
of America (PhRMA).
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IETHICS AND BUSINESS INTEGRITY /

ITUKA U AEJTOBAA MOPAAOOYHOCTD

— Interaction with Government Officials

Any relationship between Business Partners
and public officials is in strict compliance
with the rules and regulations to which they
are subject. Any benefit conveyed to a
public official shall be fully transparent,
properly documented, and accounted for.

— Confidential Information and
Intellectual Property Protection

Business Partners shall safeguard and
make proper use of Ipsen’s intellectual
property and confidential information,
including any personal information
collected, stored, or processed for or from
Ipsen, and act to prevent its loss, misuse,
theft, improper access, disclosure or
alteration. They shall obtain Ipsen approval
before communicating or disclosing
externally any information related to
Ipsen.

— Insider Trading

Business Partners shall no use or share
non-public information about Ipsen.
Buying or selling securities of the company
while being aware of such non-public
information is considered as “insider
trading” and therefore illegal. Non-public
information may include clinical trials data,
corporate strategies, merges and
acquisitions, strategic contracts, court
cases or changes in Ipsen top
management.

— Conflict of Interest

Business Partners shall avoid situations that
present or may create the appearance of a
conflict between their interests and those of
Ipsen. They shall avoid interactions with any
Ipsen employee that might conflict, or
appear to conflict, with that employee

— BsaumopgeicTeme ¢ A0NXKHOCTHbIMU ANLLAMU
JtoBble OTHOLLIEHMA MeKay AeN0BbIMM NapTHEPAMM U
NPaBUTENbCTBEHHBIMU JOMKHOCTHBIMM IULLAMM JONKHbI
HaxoAMTbCA B CTPOrOM COOTBETCTBUM C NPaBUAamMu 1
MOIOXKEHUAMM, KOTOPbIM OHM NoAUMHAKTCA. Jltoban
BbIrOZa, NPeAO0CTaBNsieMAn rOCYAaPCTBEHHOMY C/YXKallemy,
[L0N1XKHa NPeA0CTaBAATLCA Ha NPO3PaYHON OCHOBE, bbiTh
[O/MKHbIM 06Pa30M 33[J0KYMEHTUPOBaHa U yuTeHa.

— KoHduaeHumanbHaa uHpopmaumusa u 3awmra
MHTEeNNIeKTya/IbHOW COBCTBEHHOCTHU

[enosble napTHepbl AOKHbI 3aLLMLLATD U HaSAeXKaLL MM
06pa3om 1CNob30BaTb MHTENNEKTYAsIbHYHO COOCTBEHHOCTb U
KoHdUAeHUManbHyo MHGopmaumto «MnceH», BkAOYan
NoOYI0 IMYHYI0 MHPOPMALMIO, COBPAHHYIO, XPaHUMYIO UK
obpabatbiBaemyto 418 KOMNaHUK «nceH» nam
NPUHAANEKALLYIO e/, U NPUHUMATb MEPbI AR
npesoTBPALLEHMA ee NOTEPU, HENPABOMEPHOTO
MCMONb30BAHUA, KPaXKKM, HEHAAIEXKALLErO AOCTYNa,
PACKPbITUA UAN U3MeHeHUs. OHU JO/IKHbI NOYYUTb
paspeLueHune «MnceH», Npexae yem coobLatb um
PaCcKpbIBaTb CTOPOHHEMY UL Nt0bYI0 MHPOPMaLMIO,
OTHOCALLYHOCA K «MNCEHY.

— Toprosnsa BHyTpeHHel uHpopmauuein
[Jenosble NapTHepbl HE AO/IKHBI MCMO/b30BaTb MK
pa3rnalatb BHYTPEHHIo MHPopmaLmio o «MnceH». Mokynka
WM MPOJaka LeHHbIX Bymar KOMMaHUM C y4eTOM TaKoW
BHYTPEeHHel MHOPMALIMK CUUTaAETCA «TOpProsei
WHCaliaepcKov MHbOopMaLIMei» U, Clef0BaTeNbHO, ABAAETCA
HE3aKOHHOW. BHYTpeHHAA MHGOPMALMA MOKET BK/IKOYATb
LaHHble KNIMHUYECKUX UCMbITAHUI, KOPNOpaTUBHbIE
CTpaTeruu, CAUAHUA U NOTFNOLLEHNUA, CTPaTErNYeCcKu1e
KOHTPaKTbl, CyAebHble Aena UM U3MEHEHNA B BbICLIEM
pykoBoAcTee «MnceH».

— KoHNUKT nHTepecos

[Jenosble napTHepPbI JOMKHbI M3beraTb CUTYaLui,
KOTOpble NPEACTABAAIOT UM MOTYT CO34aTb BUAMMOCTb
KOHOAMKTA MEXKAY UX MHTEPECAMM U MHTEpPECAMMU
«MinceH». OHM [OMKHbI 3beraTb B3aUMOLENCTBUSA C
NoBbIM COTPYAHMKOM «MNCeH», KOTOPOE MOKET ObITb
WAVW NOKa3aTbCA KOHPIMKTYIOLMM € 06A3aHHOCTbIO TaKOro
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IETHICS AND BUSINESS INTEGRITY /

ITUKA U AEJTOBAA MOPAAOOYHOCTD

acting in the best interests of Ipsen. COTPYAHMKA AENCTBOBATb Hauy4Ywmm 0bpasom B
Business Partners shall declare any conflict nHTepecax «MnceH». [lenosble NapTHEPbI 4OKHbI
of interest that may affect the performance 3aAB/ATb 0 t06OM KOHPAMKTE MHTEPECOB, KOTOPbIV
of tasks or provision of services entrusted to MOMET MOB/IMATb Ha BbINOJIHEHME 33434 UK
them by Ipsen. npeaocTaB/eHne YCayr, 4OBEPEHHbIX UM KOMMaHMWEN
«Mncen».
— Gifts and Entertainment — MopgapKu u passaedyeHUn
Business Partners employees are not CoTpyAHWKam LeN0oBbIX NAPTHEPOB He pa3peLlaeTcs
allowed to accept and provide any gifts, NPUHUMATbL U AapWUTb NOAAPKM, NOJYYaTb UK
invitations to a meal or social, cultural, OCYLLECTB/IATb NPUTALLEHMA HA 06ebl UK COLMANbHbIE,
sporting or hospitality event that may KY/IbTYPHbIE, CIOPTMBHbIE MW Pa3B/EKaTE/bHbIE
compromise their independence MEPONPUATUA, KOTOPbIE MOTYT MOCTaBUTb MO, Yrpo3y UX
or judgment regarding a third party or HEe3aBMUCMMOCTb
that otherwise may be considered as, or WU CYXKAEHWUA B OTHOLEHWUM TPETbEN CTOPOHBI UM KOTOPbIE
reasonably appear to be, inappropriate. MHbIM 06Pa30M MOTYT CUMTATLCA UM 0OOCHOBAHHO Ka3aTbeA

HeyMeCTHbIMU.

— Fair Competition — [Job6pocoBecTHasAs KOHKypeHUuA
Business Partners shall conduct their [enosble napTHepbl AOMKHbI BECTU CBOM Aena B
business consistent with fair and vigorous COOTBETCTBMM C NPUHLUNOM L06POCOBECTHOM M aKTUBHOW
competition and in compliance with KOHKYPEHLMM U COFIAaCHO NPUMEHUMOMY
applicable antitrust laws. Business Partners aHTMMOHOMOIbHOMY 3aKOHOZATeNbCTRY. [lenosble
shall employ fair business practices MapTHEPbI AOIKHbI NPULEPHKUBATLCA YECTHON AEe/10BO
including accurate and truthful advertising. NPaKTUKM, BKIOYASA LOCTOBEPHYIO M MPaBAMBYIO peKknamy.

— Compliance with Trade Controls
Regulations
Business Partners must comply with all
applicable import and export controls,
sanctions, and other trade compliance laws of
applicable country(ies) where transaction(s)
occur.

— CobntopeHne 3aKOHOB O BHELWHel Toproene
[enosble NapTHepbl LOMKHbI COB0AaTL BCE

NPUMEHUMbIE MEPbI KOHTPO/IA 33 UMNOPTOM W 3KCMOPTOM,
CaHKLMM 1 ApYTue 3aKOoHbI 0 CObt0AeHNMN TpeboBaHUI K
BHELUHE Toprosae NPUMEHUMON CTPaHbI (CTpaH), B
KOTOPOW MPOUCXOAAT TPAH3aKLMMU.

— Fight Against Corruption
Business Partner shall not accept, offer or
give, directly or indirectly through third
parties, anything of value to any person or
organization, whether public officials or
not, to obtain or retain any undue
advantage. Business Partners shall comply
with all applicable international and
national laws, regulations and codes that

— MpoTuBoaeiicTBUe Koppynuum

[lenoBoit napTHep He LO/IKEH NPUHKUMATL, NpeanaraTb
WU NepeaaBatb, MPSMO UM KOCBEHHO Yepes TPETbUX
JNLL, YTO-NNBO LeHHOe tobomy Ly Uau
opraHusauuu, 6yab TO rocyAapCTBEHHbIE
[O/IXKHOCTHbIE INLA MW HET, ANA NONYYEHUS UK
COXPaHEHMA KaKMX-IMB0 HenpaBoOMEPHbIX
npenmyLLecTs. [lenoBble NapTHepbl AOMXKHbI
cobtoAaTh BCe MPUMEHVMbIE MEXKAYHAPOAHbIE 1
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IETHICS AND BUSINESS INTEGRITY /

ITUKA U AEJTOBAA MOPAAOOYHOCTD

prohibit any form of corruption. This HaLMOHa bHble 3aKOHbI, MOCTAaHOBNEHWUA U KOLEKCbI,
commitment must be extended 3anpelyatolme atobyro dopmy Koppynumu. 310

to the third parties to whom they may 0053aTeNbCTBO JO/IXKHO PACNPOCTPAHATLCA Ha TPETbU
subcontract all or part of their tasks or services CTOPOHbI, KOTOPbIM OHM MOTYT NepeaaTh B cybnoapas,
for Ipsen. BCE M/IM YaCTb CBOMX PaboT uam ycayr ana «MnceH».

— Information Disclosure
Business Partners must accurately record
and disclose information regarding their
business activities, financial situation and
performance in accordance with
applicable laws and regulations. Business
Partners must keep financial books and
records in accordance with applicable
legal, regulatory and fiscal requirements
and follow accepted accounting
practices.

— PacKpbiTue uHpopmauum
[lenosble napTHepbl AOKHbI LONKHbIM 06pa3om
OTpaKaTb B OTYETHOCTM M PAaCKpbIBaTb MHPOPMALMIO O
CBOEM KOMMEpPYECKON AeATeNbHOCTU, PUHAHCOBOM
MONOXKEHUW U pe3y/ibTaTax AeAaTeNbHOCTU B
COOTBETCTBUM C MPUMEHUMbIMM 3aKOHAMM 1
HOPMATMBHbIMM akTamu. [les0Bble MAPTHEPbI LOMKHbI
BECTM OYXraATepPCKUE KHUTY M 3aMnCKh B COOTBETCTBUM C
MPUMEHVMbIMM MPABOBLIMM, HOPMATUBHBIMU 1
HanoroBbiMK TpeboBaHMAMM U coBNOAATL NPUHATbIE
MeTOAbl ByXranTepckoro yyeTa.
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FREPORTING CONCERNS /
YBEAOM/IEHUE O HAPYLLEHUAX

Business Partners who believe that an Ipsen
employee, or anyone acting on behalf of Ipsen, has
engaged in illegal or otherwise improper conduct,
should report the matter promptly to Ipsen.

Any individual or organization, who knows or suspects
that an Ipsen Business Partner, or anyone acting on
their behalf, has engaged in activities that violate
Ipsen’s Business Partner Code of Conduct, should
speak up at to report
the concern to Ipsen through the email address.

The information submitted through the email address
will only be received by the specific individuals in the
Ipsen Business Ethics Department entrusted with the
management of alerts.

Produced by Ipsen, Business Ethics Department. Version: June 2021 /
MoarotoBneHo KomnaHuewn «MnceH», otaenom busHec- sTUKK.
Bepcus: ntoHb 2021

lllustration credits: Shutterstock Designed by lundi-matin.com /
M306paxeHne npegoctaBneHo: Shutterstock AusaiiH: lundi-matin.com.

[lenoBble  NapTHEpbl, KOTOpble  CYMTAlOT, 4TO
COTPYAHMK «MnceH» unm nboe NnLo, AeMCTByoLLee
OT UMEHM «MnceH», NPOABUIO HE3aKOHHOE M/IM UHBIM
00pasoM HeHagjiexallee MoBeAEeHUe,  AOJIKHb
He3aMea/IMTEe/IbHO COOBLWMTL 006 3TOM KOMMAHWM
«MnceH».

Jlioboe pusmyeckoe IMLO MM OpraHu3aums,
KOTOpble 3HAKT MM NOA03peBatoT, YTo JenoBok
napTHep «MnceH» UM IMLO, AENUCTBYLOLEE OT
€ro UMeHu, y4acTBOBa/ B JEUCTBUAX,
Hapywawwmx Kogekc aenoBoro nosegeHus
6u13Hec-napTHepoB «MnceH», AOMKHbI COOBLWMTD
06 3TOM MO aJpecy 3/IEKTPOHHOM MOYTbI:

WHdopMaums,  OoTnpaBieHHas  4Yepes  afpec
3/IEKTPOHHOM MOYTbl, 6YAeT MoJlyYeHa TO/IbKO
onpejefieHHbIMM  COTPYAHMKamMM oTtaena busHec-
3TMKM «MnceH», KOTOPbIM MOpy4YeHa pabota ¢
YBEZAOMJIEHUAMM.
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