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1. Heasn

COHI/IaJ'H)HI)Ie, OKOJIOTUYECKHUE U OKOHOMHNYCCKUE
MOCJICACTBUA KOPPYIIUHU ABIAKOTCA 3HAYUTCIIbHBIM
MPENATCTBUEM HA ITyTH K COLUATBHON

1.  Purpose

The social, environmental and economic
consequences of corruption represent a significant
obstacle to social justice, peace and sustainable

CIIPaBeNTMBOCTH, MUPY M yCTOWYMBOMY pa3BUTHIO Ha development in the world.

IUIAHETE.

enp vacTossmen [lonuTHKM — yCTaHOBIIEHUE
I00ANTBHBIX CTAaHAAPTOB KOMITAaHHUH [psen mo
3arpeTy J0bIX (HOpM KOPPYNIIHHU, COOTIOACHUIO

The purpose of this Policy is to set Ipsen's global
standards to prohibit any form of corruption, to
comply with the Ipsen Code of Conduct and all
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nonoxxenui Koxekca noseaeHusa kommnanuu Ipsen u
BCEX MPUMEHUMBIX 3aKOHOB, HOPMAaTHBOB U
KOJIEKCOB €€ COTPYJIHUKAMH, TPETbUMH JIUIIAMU U
MOAPSTYNKAMH.

Kpowme Toro, niens Hacrosmei [lomutuku —
JeKJIapaIus 4eTKOro U 6e3yCI0BHOTO 00s3aTebCTBA
KOMITaHUH Ipsen BeCcTH AesATEIbHOCTD,
PYKOBOJICTBYSICh HAUBBICIIIMMHU CTaHAAPTaAMH ITUKH,
YECTHOCTH M MPO3PAYHOCTH, OE30IOBOPOYHO
OTBeprasi KOppyIIUIO B JTFOOBIX €€ MPOSBICHHSIX.

2.  Cdepa npumeHeHus

JencrtBue Hacrosuiei [lomutuku pacripocrpansercs
Ha BCEX COTPYIHUKOB U NOJIPSIAYNKOB KOMIIAHUU
Ipsen, npeacTaBisAOMUX €€ UHTEPECHI.

Komnanus Ipsen paccuntbiBaer Ha coOmoieHue
TPETHUMHU JIMLIAMH BCEX TPEOOBaHUM MPUMEHUMBIX
3aKOHOB, HOPMAaTHUBOB U KOJIEKCOB IPH JIIOOBIX
00CTOSITENCTBAX.

B cinyuyae BO3HMKHOBEHMSI FOPUIUYECKUX KOJUIU3UN
MEXy IOJIO0KEHUAMU HacTosAmen [lonutnky n
IIPUMEHMMOI0 3aKOHO/IaTENbCTBA, HOPM WIIH
KOJIEKCOB HauboJiee cTporue TpedoBanus OyyT
HUMETh IIPEUMYILECTBEHHYIO CUILY.

3. IlosokeHHS MOJTUTHKHA

3.1 O01mme MPpUHITMIIBI
Komnanus Ipsen cobintoiaer TpeboBaHus Bcex
MIPUMEHUMBIX 3aKOHOB, HOPM U KOJEKCOB,
3amnpenamux JI0bie GOPMbI KOPPYIIINH, B TOM
qrclie (HO He OrpaHUYHMBAsICh 3TUM) TPEOOBAHUS
3axona @panuuu 2016-1691 (Sapin 1), crareit 432 u
433 YronosHoro kojekca @pannuu, 3akona CIIA o
koppynuuu 3a pyoexom (FCPA) B Toii Mepe,
HAaCKOJIbKO OH KacaeTca komnaHuu Ipsen, 3akoHa
BenukoOpuTanuu 0 B3ITOUHUYECTBE, a TAKKE
MIOJIOXKEHUS BCEX MPUMEHUMBIX MEKTyHAPOIHBIX
kouBeHnmii, B ToM unciie Koupenmuu ODCP no
60pb0e ¢ MOIKYITOM HHOCTPAHHBIX JIOJDKHOCTHBIX
JIUIL TTPU OCYIIECTBICHUH MEXKTyHAPOTHBIX
KoMMepueckux caenok 1 Konsenunu Opranuzanuu
O6benuHeHHbIx Hanuii mpoTHB KOppYyNIIHUH.
C nenpio cobutoieHust TpeOOBaHUI Bcex
BBIIIIETIEPEUNCIICHHBIX 3aKOHOB, HOPM, KOJIEKCOB U
Hacroswmei [onutuku kommnanus Ipsen peanuzosana
Y HETIPECTAaHHO COBEPIICHCTBYET KOMIUIEKC MOJIUTUK
Y CTaHJIapPTOB, B KOTOPBIX YETKO CPOPMYITUPOBAHBI
MpaBuja, 00s3aTeNIbHBIC K COOTIOICHUIO BCEMH €€
COTPYIHUKAMU, TIOAPSITYNKAMU, U (€CITH
MIPUMEHHUMO) TPETHUMH JIUIIAMH, C KOTOPBIMU
B3aUMOJICHCTBYET KOMIIAHUSI.

applicable laws, regulations and codes of Ipsen
employees, third parties and contractors.

In addition, the purpose of this Policy is to declare
Ipsen's clear and unconditional commitment to
conduct business with the highest standards of ethics,
honesty and transparency, unconditionally rejecting
corruption in any form.

2.  Scope of application
This Policy applies to all Ipsen employees and
contractors who represent Ipsen.

Ipsen expects third parties to comply with all
requirements of applicable laws, regulations and
codes under all circumstances.

In the event of a legal conflict between the provisions
of this Policy and applicable laws, regulations or
codes, the most stringent requirements will prevail.

3.  Policy Statement

3.1 General Principles
Ipsen complies with all applicable laws, regulations
and codes that prohibit any form of corruption,
including but not limited to French Act 2016-1691
(Sapin 1), Articles 432 and 433 of the French
Criminal Code, US Corruption Act for FCPA, in so
far as it relates to Ipsen, the UK Bribery Act, and all
applicable international conventions, including the
OECD Convention against Bribery of Foreign Public
Officials in International Business Transactions and
the United Nations Convention against corruption.

In order to comply with the requirements of all of the
above laws, regulations, codes and this Policy, Ipsen
has implemented and is continuously improving a set
of policies and standards, which clearly formulate the
rules that must be observed by all its employees,
contractors, and (if applicable) third parties with
whom the company interacts.
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Komnanus Ipsen 3anpeiaer CBOUM COTPYIHHUKAM U
NoApSIYMKaM (MPSMO UIH KOCBEHHO TTOCPEICTBOM
TPETHUX JIUII WIH MOCPETHUKOB) MpeAJiararh,
o0emaTh, COBEpIATh, pa3pemiars, TpedoBarh,
COIJIalIaThCs HA MOJIyYeHHUE WM IPUHUMATD JTH00bIe
MaTepuaIbHbIe U HeMaTepUaIbHbIE 0J1ara oT JTF0OBIX
JIUI] WJIK OPTaHU3alMH C [ENIbIO MOTYYSHUS UITU
COXpaHEHUsI HEITPAaBOMEPHOTO MPEUMYIIECTBA.
CoTpyaHUKaM U MOAPSAIUYMKAM TAK)Ke 3aIllPEIIEeHO
COBEpIIATH JTIOOBIC ACUCTBHSI, KOTOPHIE MOTYT
CO3/1aTh BUJUMOCTb COBEPLICHHS TaAKUX
3aMpeIleHHbIX MTOCTYIIKOB. 3arpenieHa TakxKe
TOPTOBJISL BIUSHUEM.

B wactHOCTH, 3ampenieHo npeiaraTb, 00emaTh uin
COBEpUIATH Iepeiavy eHHOCTEH, YTOObI MOOIIPHUTh
J1000€ U0 WM OpraHU3alUIo UCII0Ib30BaTh,
puoOpeTaTh, 3aKa3blBaTh, PEKOMEHIO0BATh,
Ha3Ha4yaTh, IPEAOCTABIATH JOCTYI, OT/AaBATh
NpCANOUYTCHUC N BO3HArpaXKaaTh 3a TaKHEC [lef/'ICTBI/I?I.

B cootBercTBuu ¢ TpeboBanuamu [lonmutuku GBL-
POL-002 Bzaumoodeticmsue ¢ eneuHumu
napmuepamu 3anpeniaeTcs 1apuTh UIU MOJIy4aTh
MOJApPKH, a TAKKE COBEPIIATH JIFOObIC JEHEKHBIC
BBITUIATHI UJTU BBIILJIATHI B ICHEKHOM SKBUBAJICHTE.
3anpeleHbl TUIaTeXKU ISl YCKOPEHUSI TIPUHSTHS
dbopManbHBIX O(QULIMATBHBIX pElIeHUN. B HEKOTOPBIX
HCKJIFOUHUTENIBHBIX CITyYasiX, Korja y
paccMaTpuBaeMoro Juiia HeT BeIOOpa, KpoMe Kak
MPEAOCTABUTH YTO-TO IIEHHOE C IIEJIbIO 3alTUTHI OT
HEIMOCPEACTBEHHOM YIpO3bl IPUUYUHEHHS CEPbE3HOTO
BpeJla CBOEMY 37I0POBBIO, IJIATEXKU /I YCKOPEHUS
IPUHATHS POPMATTBHBIX OQUIHATBEHBIX PEeIICHUI
MOTYT OBITH IPUEMJIIEMBI.

3anpeleHo UCI0JIb30BaHUE JIMUHBIX CPEICTB C
EeNBI0 00X0aa mosoxeHnil Hacrosamen [loantukn
OOMaHHBIM Ty TEM.

B cootBercTBuM ¢ ['mobanbpHOM nonutukoit GBL-
POL-005 oTHOCHTENBHO KOH(IUKTOB HHTEPECOB
KoMITaHus [psen mpuHUMAET MEPHI TT0 HEJTOMYIICHUIO
koH(prKTa HHTepecoB. KoH(MIMKT HHTEpECcOB Beeraa
BO3HHUKAET, €CJIM Y COTPYAHUKA WU TIPS TINKA
HMMEETCS KOHKYPHUPYIOIUN HHTEPEC, KOTOPBIA MOKET
OTPHUIIATEIFHO CKa3aThCsl HA UX CIIOCOOHOCTH K
MIPUHITHIO OOBEKTUBHOTO PEIIEHUs U ICUCTBUIO B
MaKCUMaJIbHBIX HHTEpecax KommnaHuu Ipsen.
Oskuaercs, 4To COTPYAHUKH OyayT u3deraThb
CUTYaIMi, KOTOPhIE MOTYT MPUBECTH BCETO JIMIIB K
HaMeKy Ha KOH(DIUKT UHTEPECOB, U OyIyT
HEMEIUIEHHO COO0IIaTh O HUX.

Ipsen prohibits its employees and contractors
(directly or indirectly through third parties or
intermediaries) from offering, promising, performing,
authorizing, demanding, agreeing to receive or
accepting any tangible or intangible benefit from any
person or entity in order to obtain or retain an undue
advantage. Employees and contractors are also
prohibited from engaging in any act that might create
the appearance of such prohibited conduct. Trading
in influence is also prohibited.

In particular, it is prohibited to offer, promise or
transfer valuables in order to encourage any person or
entity to use, acquire, order, recommend, assign,
provide access, give preference and reward for such
actions.

In accordance with the requirements of Policy GBL-
POL-002 Interaction with external partners it is
prohibited to give or receive gifts, as well as to make
any cash payments or payments in monetary terms.

Payments are prohibited to speed up the adoption of
formal official decisions. In some exceptional cases
where the person in question has no choice but to
provide something of value to protect against an
imminent threat of serious harm to their health,
payments to expedite formal official decisions may
be acceptable.

It is forbidden to use personal funds in order to
circumvent the provisions of this Policy by
fraudulent means.

In accordance with GBL-POL-005 Global Conflicts
of Interest Policy, Ipsen takes steps to avoid conflicts
of interest. A conflict of interest always arises when
an employee or contractor has a competing interest
that could adversely affect their ability to make
objective decisions and act in the best interests of
Ipsen. Employees are expected to avoid situations
that could only lead to a hint of a conflict of interest
and will immediately report them.
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3.2 Ilepenaya neHHocrei

3ampemaercs IepeaaBaTh LEHHOCTU (B TOM 4HCIIE,

HO HE OrPAaHUYMBASACH ITUM: BO3HATPAXKICHMUS,
HaJIMYHbIC JICHEKHBIE CPEICTBA, IKBUBAJICHTHI
JNEHEXHBIX CPELCTB, CCYbl, IEHHOCTU B
HATypaJbHOH opMe, Baydepsl H KyIOHBI,

3.2 Transfer of valuables
It is prohibited to transfer values (including, but not
limited to: awards, cash, cash equivalents, loans,
valuables in kind, vouchers and coupons, free
products, samples, discounts, grants, donations,
sponsorships, accommodation, food, travel and

OCCIUIaTHYIO MPOAYKIIHIO, 00pa3Iibl, CKUIKH,
TPaHThl, MOKEPTBOBAHHUS, CHOHCOPCKYIO
MOJJEPKKY, TPOKMBAHKE, TUTAHUE, TYTEIICCTBUS U
MOE3KH, KYJIbTYPHO-Pa3BJIEKATEIIbHbIE
MEpOIPUATHS, KOHTPAKTHI, YCIYTH, OJIOJDKCHUS,
MIPEAJIOKEHUS O TPYAOYCTPOMUCTBE U T. 1.), €CIIH UX
LIEJIbIO SBJISIETCA MOJYYEHUE UITM COXPAHEHUE
HEMPABOMEPHOTO NMPEUMYILIECTBA B BEACHUU
XO3SIUCTBEHHOH JIEATEIHHOCTH.

[IpuMepsl 3anpelieHHOM epe1ady HEHHOCTEN.

MeauuuHCKU npeacTaBuTeNb 00eImaeT
Crneuunanucty 3apaBooxpanenust (HCP)
CHOHCOPCKYI0 NOOOEPIHCK) HA KOHepecce
B3aMEH YBEIMYCHUS Ha3HAuYCHU
OTIPEICIEHHOTO TIPOTYKTA.

Memnemkep 1Mo JOCTYITy MpernapaToB Ha
PBIHOK BBIOMpPAET TOCYAapCTBEHHOTO
CITy’KaIllero ¥ 3aKJII0YaeT ¢ HUM KOHTPAKT B
KaueCTBE ONI1auu8aemo20 0OKIa04uKa Ha
MEpOTPUSATHH B 0OMEH Ha 00Jiee BHITOTHOE
LIEHOBOE PELICHUE B OTHOLICHUU IPOTYKTa
Ipsen.

MenuuuHCKU TUPEKTOP 3aKadaenm
KOHmMpaKm ¢ UCCIIeI0BaTeNIeM Ha IPOBeJICHHE
KITMHAYECKOTO UCCIIETOBAHMS,
JIOTOBapUBAsACh, YTO UCCIIEI0BaTEIb Oy 1T
aKTUBHO PEKOMEH]IOBATH MPOTYKITHIO
KOMIaHuU Ipsen Ha KOHTpeccax.
Bune-npesunent Gpadpuku srcepmeyem
OeHedCHble cpedcmea YaCTHOM IIKOJIE,
KOTOPOH pyKOBOJUT CyHpyra M3pa, B3aMeH
OBICTPOTO YTBEPKACHHUS TUIaHA OTHOCUTEIIHHO
pacupenust Gpadpuku.

PykxoBoauTenb oTaena KaJpoB Mpeiaraet
pabouee mecmo noUepy TpeaceaaTens
TEHJIEPHOTO KOMUTETa B OOMEH Ha
MIPEOCTABICHUE MTPETOYTCHAN POy KITHH
KoMmmaHuu Ipsen B TeHepe.

PykxoBoauTenb oTaeNa MO CBS3SM C
OOIIECTBEHHOCTBIO YTBEPKIAET
00p020CMOAWULL KYPC NOBBIUUECHUSL
Keanugpuxayuy TS IpeaceaTens
OpraHu3aIMK MAIlMEHTOB B3aMEH BBIMOHOMN
st |psen mo3ummy opraHu3aIiy MaueHTOB

travel, cultural and recreational activities, contracts,
services, favors, job offers, etc.), if their purpose is to
obtain or retain an undue advantage in the conduct of
business activities.

Examples of prohibited transfer of valuables.

A medical representative promises to a
healthcare professional (HCP) sponsorship at
the congress in exchange for increasing the
prescription of a certain product.

A drug market access manager selects a
government official and contracts with him as
with a paid speaker at an event in exchange
for a better pricing solution for an Ipsen
product.

A medical director signs a contract with the
investigator to conduct a clinical trial,
agreeing that the investigator will actively
recommend Ipsen products at conventions.

A Vice President of the factory donates
money to a private school run by the mayor's
wife, in return for the quick approval of a plan
to expand the factory.

An HR manager offers a job to the daughter
of the chairman of the tender committee in
exchange for giving preference to Ipsen
products in the tender.

The head of the public relations department
approves an expensive refresher course for
the Chairperson of the Patient Organization,
in return for Ipsen’s advantageous position in
the patient organization in the negotiation of
preferential drug coverage.
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B X0J€ IMEPETOBOPOB OTHOCUTCIILHO
JIbI'OTHOT'O JICKapCTBCHHOI'O obOecrnieyeHus.

3.3  Jluma, KOTOpPBIX 3TO Kacaercst 3.3  Affected Persons
Teoperuuecku moboe nuio u mobas opranm3anus  In theory, any person and any organization can be
MOT'YT OBITh BOBJICUCHBI B TIPOTHBOIIPABHBIC involved in illegal activities, regardless of their legal
JEWCTBUS, HE3aBUCUMO OT UX IOPHIAYECKOTO status, including Ipsen employees and contractors,
cTaryca, BKJIIOYasi COTPYJHUKOB U TOJIPSAYNKOB government officials, persons holding public office or
KOMITaHHH Ipsen, rocy1apcTBEHHBIX CIy Kaiux, i, employed by public companies, government
3aHUMAIOIIUX MyOIMYHBIC TOJKHOCTH WA enterprises, individuals and organizations, as well as
paboTaIOIMX B OTKPBITHIX aKIIMOHEPHBIX their relatives.

KOMITaHUAX, HAa TOCYAAPCTBCHHBIX NPCAINIPUATUAX,
(bI/ISI/I‘IeCKI/IX JIMI] 1 OpraHu3ainuy, a TakKXKe UxX

POJICTBEHHHUKOB.
[TpumepaMu TakuX JIAIL ¥ OPTaHU3AIUA MOTYT Examples of such individuals and organizations
CITy’KUTh B TOM YKCJIC CIICIIHATUCTHI 1 opranu3amuu, include professionals and organizations that provide
NPEIOCTABIISAIONINE YCIYTH B 00JIaCTH health services, associations, charities, foundations,
3IpaBOOXpaHCHHMsI, acCOIManuu, OarorsopuTenabHbie pPoliticians, members of international and national
yUpeXIeHHUs, POHIIBI, TOTUTUKHU, WICHBI parliaments, ministers, regulators and their staff,

MEKTyHAPOIHBIX U HAIIMOHAIBHBIX MAPJIAMEHTOB, procurement officials, mayors , police officers,
MHUHHUCTPBI, PETYJSITOPHBIC OpraHbl U UX COTpYyIHHKH, customs officers, tax officials, university professors,
JIMIa, OTBETCTBEHHBIC 3 3aKYITIKH, MAPHI, competitors, suppliers, distributors, wholesalers,
MOJIMIICHCKIE, TAMOYKEHHBIC CiTyKaliue, pabotHuku  Mmarket research companies, advertising agencies,
HAJIOTOBBIX OPraHoB, mpodeccopa yauepcuteros,  lobbyists, public relations agencies, consultants,
KOHKYPEHTBI, TOCTABIIUKH, TUCTPHUOBIOTOPBI, advisers, accountants, lawyers, patient organizations,
OIITOBBIC TOPIOBIIBI, KOMIIAHUH 110 MccineqoBanuio  journalists, media workers, as well as relatives of all
pBIHKA, peKJIaMHbIE areHTCTBA, J0OOUCTHI, areHTcTBa the above specialists.

10 CBSI3SIM C OOIIECTBEHHOCTBIO, KOHCYJIBbTAHTHI,

COBETHHUKH, OyXralTephl, FOPUCTHI, OpPraHU3aInN

MAIKUEeHTOB, KypHATUCTHI, paboTHuku CMU, a Takxke

POJICTBEHHUKH BCEX MEPEUNCICHHBIX BBIIIIE

CIICHHUAJINCTOB.

34 HenpasomepHoe npeumMy1ecTBo 34 Improper advantage
[Mony4eHre HEMTPaBOMEPHOTO MPEUMYIIECTBA Obtaining an improper advantage is prohibited
3ampeIieHo, MOCKOJIBKY MOTy4aeMOe WK because the advantage gained or retained is not based
COXpaHsIeMOe MPEUMYIIECTBO OCHOBAHO HE Ha on objective merit and proper performance of duties,

00BEKTHUBHBIX 3acIyrax u Hajuexaiem ucronnerun but on the offer, promise or commission of a corrupt
00s3aHHOCTEH, a Ha ipeyToKeHnH, obemannu win  transfer of valuables.
COBEPIIIEHHH KOPPYMITHPOBAHHON Mepeaayun

LIEHHOCTEMN.
ITpumepsI 3anpereHHOro HempaBOMEPHOTO Examples of prohibited improper advantage.
PEUMYIIECTBA.

e MeaUIMHCKHIA TPECTaBUTEND IIPe/IaraeT e A medical representative offers the clinical
KIMHUYECKOMY (papMakosory OuseTsl Ha pharmacologist tickets for an entertainment
KYJIbTYpHO-Pa3BIIEKATEIILHOE MEPOTIPUSITHE C event with the aim of holding a meeting and
LENBI0 1PoGedeHUs: BCmpeyl U OOCMUNCEHUS reaching an agreement to improve the
002080PEHHOCMU YIYYUUMb NO3UYUU position of Ipsen products in the list of drugs
npooykmos komnanuu Ipsen 6 nepeute used which Ipsen products does not usually

UCNONb3YeMbLX 1EKAPCMBEHHbLX cpe()cme, Ha seek.
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YTO MPOAYKIIUS KoMITaHuU Ipsen 0ObIYHO HE
MPETEHAYET.

PernonanpHbIN METUITUHCKHI COBETHHUK
MpUTIaliaeT CrenrainucTa 3paBoOXpaHeHHUs,
Ha KOHCYJIbTaTUBHBIN COBET HE B CHILY €r0
KBaTM(UKAINH, a C IETbIO MMOTyYeHUS
HEeNnpasoMepHo20 NOBbIUIEHUS HA3HAYEHULL
NpOOYKMmMOo8 ceoell KOMNAHUU.

CoTpyHUK PEryIsTOPHO-PETUCTPALIMOHHOTO
oTJieNia 0JI00pseT BBIILJIATy TOHOpapa 3a
KOHCYJIbTAllMU CTIEIMaInuCcTa
3paBOOXPAHEHUS, KOTOPBIN TaKKE SIBIACTCS
YJIEHOM MECTHOT'O OpraHa OLIEHKU
MEIULIMHCKUX TEXHOJIOTUH, YTOOBI
obecneyums nOA0AHCUMENBHOE 3AKIOYEeHUE
HE3aBUCHUMO OT (PAKTUYECKUX MTPEUMYIIIECTB
OLICHUBAEMOTI'O ITPOJIYKTA.

MenuIuHCKUN JUPEKTOP YTBEPKIAET
BBIJICJICHHE (PUHAHCOBOM MTOMOIITH
MEIHUIITMHCKOM aCCOIHAIINM B3aMEH COTJIacus
ee IpeIceaTeNs Hauams PeKOMeHO08AMb
npodykyuio Ipsen, UICTIONB3YsI CBOU aBTOPUTET
B OTHOIICHMSIX C JPYTUMHU MEAULUHCKUM
acCOLMALMSAMHA U KOMUTETOM 10 BOIPOCAM
LIEHOBOU MOJIMTUKU U TIPEIOCTABICHUIO
JIBTOTHOM MEIUIIMHCKON ITOMOIITH.
PykoBoauTens ¢pabpuku aenaer
0J1arOTBOPUTEIHHBINA B3HOC B MOIEPKKY
KaHIMIaTa OT MECTHOM MOTUTHYSCKON CHIIBI,
4TOOBI B CiTy4ae n30paHus 3Ta CHIIa CHU3ULA
MecmHuble HANo2U HA HeOBUNCUMOCIb.

ByxraJITepcmle KHHUI'H U 3alIUCH

3.5

The Regional Medical Adviser invites a
health professional to the advisory board, not
because of their qualifications, but in order to
gain improper increase in the prescription
rate of their company's products.

The compliance officer approves the payment
of a consultation fee to a healthcare
professional who is also a member of the
local health technology assessment body to
provide a positive opinion regardless of the
actual benefits of the product being assessed.

The medical director approves the allocation
of financial allowance to the medical
association in return for the consent of its
chairman to start recommending Ipsen
products using its authority in relations with
other medical associations and the committee
on pricing policy and the provision of
preferential health care.

The head of the factory makes a charitable
contribution in support of a candidate from a
local political force, so that, if elected, this
force will reduce local property taxes.

Books and records.

Uto06bl 00ecneunTh MPaBUILHOE OTPAKEHUE U
JIOCTYTIHYIO IPOBEPKY XO35MCTBEHHON

ACATCIIBHOCTH, KOMIIaHUA Ipsen TINATCJIBbHO BEACT

6YXFaJ'IT€pCKI/I€ KHUTH U 3alTUCH, IOAACPIKUBACT
BHYTPEHHIOIO OyXTalITepPCKYIO0 OTYETHOCTD B
Ha/IJISKAIIEM COCTOSTHUU B COOTBETCTBUH C
TpeOOBaHUSAMHU PYKOBOJCTBA MO (PMHAHCOBOMY
KOHTpOJIIO. Bee onepannn TOKyMEHTUPYIOTCS B
COOTBETCTBHUH C TPEOOBAHUSAMH TPUMEHUMBIX
(MHAHCOBBIX MOJUTUK U TIpouenyp. OHu
YTBEP)KIAIOTCA U BHOCSATCS B COOTBETCTBYIOIINE
3amucy OyXTaiTepcKoro ydera U OTIeTHOCTH.
3.6 IlocnencrBusi HApyLICHHUH
B cootBercTBHU € TpeOOBAHUSIMH TPUMEHUMOIO
TPYAOBOT'0 3aKOHOJIATENLCTBA, BHYTPEHHUX
HOPMATUBHBIX TOKYMCHTOB HUJIM PaBHOLICHHBIX

AOKYMCHTOB, ITOJIMTUK U IMpoUcaAyp OoTAcIa 1o pa60Te

Ipsen carefully maintains books and records and its
internal accounting records in accordance with the
requirements of the financial control guidelines in
order to ensure correct reflection and accessible
verification of business activities. All transactions are
documented in accordance with the requirements of
applicable financial policies and procedures. They are
approved and entered into the relevant accounting
and reporting records.

3.6  Consequences of violations
As required by applicable labor laws, internal
regulations or equivalent Ipsen HR policies and
procedures, any violation of this Policy or related
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C NepcoHaIOM KoMMaHuu Ipsen mo0oe HapyleHue
TpeGoBanuii HacTosmeH [TOTUTHKY UM CMEXHOTO
3aKOHOZATEIBCTBA, HOPM U KOAECKCOB MOXET
MIOBJICYb 33 COOOH MPUHSATHE AUCHUTLTHHAPHBIX MEP
BIUIOTh /10 OCBOOOX/IEHUS OT 3aHMMaeMOn

laws, rules and codes may result in disciplinary

action, up to and including dismissal.

JOJI2KHOCTH.

4. @OYHKIUHA U 00SI3aHHOCTH 4.  Functions and responsibilities
DYyHKIMH O6si3aHHOCTH Functions Responsibilities

Bercuree e [lpemocTaBieHne pecypcoB, HEOOXOAUMBIX Ay ||Senior e  Providing the resources necessary to support

PYKOBOACTBO /
PYKOBOIHUTENH

MOAJIEPXKKHU peanu3anuu Hacrosmen Iloauruku.
ObecneyeHne MPOX0XKICHUS COTPYAHUKAMH

Management/Line
Managers/Field

the implementation of this Policy.
Ensuring that employees complete all required

JIEJIOBOM STHKU

cozepxanueM Hactosuei [lonutuku.
[Topneprkka IToauTHKM B aKTyaTbHOM
COCTOSIHUH.

Hosenenne nonoxxenuit [lomutuku
3aHHTEPECOBAHHBIM JIUIAM U 00ecTieueHne
Joctyna K nocnenneit Bepcuu [lonutuku B
JNIEKTPOHHOM BHAE (COBMECTHO C
PYKOBOIUTEIAMU KOMIIAHUH/TIOPA3CTICHN ).
Peanmzanust TUPEKTHB WM APYTUX
MIPOLETYPHBIX JOKYMEHTOB C LIEIBIO
obecreyeHust COOTBETCTBHS OCYIIECTBIIIEMON
JeATeIbHOCTH TPeOOBAHMSIM HACTOSIICH
[onutuku.

[lepuoanueckoe mpoBeIeHUE aHANIU3a U
MOHUTOPHUHTA C LEJIbIO IPOBEPKU COOTBETCTBHS
OCYILIECTBIIEMOI1 IeATeIbHOCTH TPEOOBaHHUAM
Hacrosimel IlonuTuku.

Unit

HanpasemHHit / BCETO Tpe6“yeMoro 00ydeHHs B OTHOIICHUH Managers/Site training in relation to this Policy.
PYKOBOJUTEIH nacrosimeit lonuriku. Managers . .

e OOecrieueHHE COOTBETCTBHS MPOLCTYPHBIX e  Ensuring the compliance of procedural
MECTHBIX JIOKyMEHTOB (pa3paGoTaHHbIX UL documents (developed for the respective
HpENCTaBUTEND COOTBETCTBYIOIIMX ()YHKIMOHAIBHBIX functional areas, regions and branches) with
ctB / HAIpAaBJICHHUI, PETHOHOB ¥ (PUITHAIIOB) the requirements of this Policy.
pyKOBOIUTETH TpeboBaHMsIM HacTosel [TomuTuky.
00BEKTOB
IMonpasnenenne e Perenne M0OBIX BOMPOCOB, CBA3AHHBIX C Business Ethics e Addressing any issues related to the content of

this Policy.
Maintaining the Policy up to date.

Communicating the provisions of the Policy
to stakeholders and providing access to the
latest version of the Policy in electronic form
(together with the heads of the
company/division).

Implementation of directives or other
procedural documents in order to ensure that
the activities carried out comply with the
requirements of this Policy.

Periodic analysis and monitoring in order to
verify the compliance of the activities carried
out with the requirements of this Policy.

[TonUTHKY U COOOIIEHNE O HAPYLLICHUAX CBOEMY
PYKOBOJICTBY, B OT/IEJI ITO0 paboTe C IEPCOHAIOM
WIN B TIOJPA3/IEIEHUE 1€TI0BOM ITHUKHU.
Hampagnenue mo0bIX BOIPOCOB B
10/Ipa3/ieJIeHUE 1eJI0BOU STHUKH.

IOpunnyeckuii (e TMognepxanue HHPOPMUPOBAHHOCTH O Legal e  Maintaining awareness of the adoption of new
oTaen MPUHSATHHA HOBBIX UJIM H3MEHEHUH Department. or amendments to existing anti-corruption
JeiCTBYIOIINX aHTHKOPPYNIMOHHBIX 3aKOHOB, laws, regulations and codes.
HOPMATHBOB U KOJICKCOB.
e  AHaIM3 aHTHKOPPYNIMOHHBIX 3aKOHOB, e Analysis of anti-corruption laws, regulations
HOPMATHBOB U KOJICKCOB. and codes.
e OkazaHwue MoJpa3IelCHUIO AEITOBOM ITUKH e  Supporting the Business Ethics Unit in
MOJIICP’KKU BO BHEAPEHHHU MTOJIOKEHU I implementing anti-corruption laws,
AHTUKOPPYMNIHOHHBIX 3aKOHOB, HOPMATHBOB U regulations and codes into internal policies.
KOJIEKCOB BO BHYTPCHHHE MOJIUTHKH.
Otpnen mo e  [IpennoxeHne U IPUMEHEHUE Human Resources e Offer and take disciplinary action for any
pabote ¢ JMCIUTUTHHAPHBIX Mep 3a JIF00bIe HapyIICHHs Unit violation of this Policy and applicable laws,
MepCoHANOM 9T0M ITOJMUTHKY ¥ IPUMEHHUMBIX 3aKOHOB, regulations and codes.
HOPMATHBOB M KOJIEKCOB.
Corpynnuku  |e  BpinonHeHHe TpeOOBaHUI HACTOAIEH Employees e  Compliance with the requirements of this

Policy and reporting violations to your
management, HR, or Business Ethics Units.
Referring any questions to the Business Ethics
Unit.
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5.  Omnpenenenus 5.  Definitions
Tepmun Omnpenenenne Term Definition
IInarexn [Nepenava neHHOCTEH TFOOOMY TOCYIAPCTBEHHOMY Payments to |Transfer of valuables to any government agency or
TS OpraHy WM TOCYJapCTBEHHOMY CIy>alleMmy ¢ uenpio | [speed up government official in order to expedite or enforce the
YCKOPEHHUSI  |yCKOPHUTH WITK 0OECIICYUTD BHIOIHEHHE OOBIYHOTO formal normal administrative action to which Ipsen is entitled,
OPHHATHS ~ |aJMHHHCTPATHBHOTO JCHCTBHUS, HAa KOTOpoe KoMmaunus | |decision namely payments to expedite or obtain the fulfillment of
(dopmanbHbIX ||pSEN uMeeT npaso, a IMEHHO TUIATEKH C LENBIO making routine duties (for example, issuing a visa, customs
ouImaTbHBI |[yCKOPHUTH WM MOTYyYUTh HCIIOMTHEHHE PYTHHHBIX invoice or declaration or other government documents).
X peleHuil  |00OsA3aHHOCTEl (HaprUMep, BBIIa4a BU3bI, TAMOXEHHOTO
MHBOICa WM JEKIIApallii WA JAPYTHUX
TOCY/IAPCTBEHHBIX JOKYMEHTOB).
Toprosnst  |HesakoHHas pakTHKa HCIIONB30BaHusA cBoero Biustaus || Trading in - [An illegal practice of using one's influence in
BIMSSHHEM  |B [IPABUTEIbCTBE MITH CBA3AX C JMIamMH, obneuenHbiMu | |influence government or in relations with persons in positions of
BJIACTBIO, C [EJIBIO MOJIYUYCHHUsI CONCHCTBHS WITH authority in order to obtain assistance or favorable
JIBIOTHBIX YCIIOBHH JIst ipyroro juna. Kak npasusio, conditions for another person. As a rule, it is carried out
OCYLIECTBIISIETCS B3aMEH Iepeauu lieHHoCcTer. J{ist in lieu of the transfer of valuables. Term “influence
0003HaYCHUSI JAHHOTO SIBJICHHS TaK)Ke HCIIOIIb3YETCs peddling” is also used to denote this phenomenon.
Ha3BaHHe «KOPPYIIHs B GOpMe BIHSHHSY.
Crenmanucr |Jlro0ble CHEUATUCTH B 00JaCTH MEAUIUHBI, Healthcare |Any professional in the field of medicine, dentistry,
3paBOOXPaH [CTOMATOJIOTUH, (papMaIeBTHKH, ceCTpUHCKOTO neia wiu | |Professional |pharmacy, nursing or any other person who, in the
enust (HCP) |mo6oe apyroe nuio, kotopoe B xone ocyuiectsienus | |(HCP) course of his professional activities, may prescribe,
CBOEH MPOPECCHOHATBHOMN AESATETHBHOCTH MOKET recommend, purchase, supply or use drugs.
Ha3HAYaTh, PEKOMEH/I0BATh, IIPUOOPETATH, TIOCTABIIATE
WM IPUMEHSATH JIEKapCTBEHHbIE MPEapaThL.
Opranuzanu |JIr060€ I0PUANYECKOE JIUIIO, SIBISIOIIEECS Health Any legal entity that is a health care institution, medical
o, YUPEKICHUEM 3IPAaBOOXPAHEHHS, MEAULIHCKON Organization |organization or scientific association (regardless of its
3paBOOXPaH [OpraHu3alneil WM Hay4Ho acconuanueii (Hesasucumo | |(HCO) organizational and legal form), namely, a hospital,
enust (HCO) |oT opraHu3aidoHHO-IPaBOBOM (HOPMBI), @ UMEHHO, clinic, foundation, university or other educational
GONIBHUIIEH, KITMHUKON, (POHIIOM, YHHBEPCUTETOM HITH institution or scientific society. It can provide services
JPYTUM y4eOHBIM 3aBE/ICHUEM I HAYYHBIM through one or more health service providers.
06mecTBoM. OHA MOXKET MPETOCTABIIATD YCIYTH
MOCPENCTBOM OJIHOTO HJIH HECKOJIBKUX CIIEIHAIMCTOB,
[PEIOCTABIAIONIMX YCIYTH B 00J1aCTH
31PaBOOXPAHEHHSI.
Opranusanu |HekoMMepuecKre OpraHu3ainy (BKIF0Yas Patient Non-profit organizations (including the parent bodies of

W IaIMCHTOB

BBIIICCTOAIINE OPTaHbl, B COCTAB KOTOPBIX OHU BXOH}IT)‘
B ux mrarte NPEUMYIIECCTBEHHO NAIITUEHTHI W/uin JINII,
YXaXXHUBaroux 3a 60J'IBHBIMI/I, KOTOPBIC NPEACTABIAIOT
W/nu NMOAACPIKMUBAKOT HOTpe6HOCTI/I NMauECHTOB u/unu
JIML, YXaXXKUBaOMIUX 3a OOJIBHBIMHU.

Organization
s

which they are members). Their staff is predominantly
patients and/or caregivers who represent and/or support
the needs of patients and/or caregivers.

Hauuentsl  |JIuia, uMeromye mpobIeMbl CO 3I0POBHEM. Patients Persons with health problems.

Juna, K numam, OTBETCTBEHHBIM 32 3aKyTKH, KaK MPABHIIO Persons in  |Persons in charge of procurement typically include:

OTBETCTBEHH |OTHOCSITCSI: charge of

bl€ 3a procurement

3aKy KA (1) opranu3aruu/y4pexaeHus u/wim auna (3a (i) organizations/institutions and/or persons (excluding
HCKITIOUCHHEM MAI[NeHTOB), KOTOPBIC (PUHAHCHPYIOT patients) that finance or reimburse the cost of medical
WJIM BO3MEIIAIOT CTOUMOCTh MEUIIUHCKHUX YCITyT services (including drugs);
(BKITIOUASI JIEKAPCTBEHHBIE MTPETIApaThl);
(ii) nuIa, KOTOPBIE OCYIIECTBIIOT 3aKYIIKH B (ii) persons who make purchases from hospitals/clinics;
0O0JIbHMIIAX/KIIMHHUKAX,
(iii) M@, KOTOPBIE MPUHUMAIOT yYaCTHE B PEIICHAH (iii) persons who take part in addressing the issues of
BOIIPOCOB HCIIOJIb30BaHus (PUHAHCOBBIX PECYPCOB B the use of financial resources in the health care system;
CHCTEME 3/]PaBOOXPAHCHH;
(iv) B HEKOTOPBIX CTpaHax K JIMLIAM, OTBETCTBEHHBIM 38 (iv) in some countries, persons in charge of procurement
3aKYIIKH, TAKKE OTHOCSITCS COTPYAHHUKH, KOTOPbIE HE also include employees who are not directly involved in
CBSI3aHBI C PEIICHUEM OIOKETHBIX BOIIPOCOB budgetary issues, but whose impact on health care costs
HAIMpPSIMYIO, OJTHAKO BIIMSIHHE KOTOPBIX Ha 3aTPaThI B includes assessment of the product cost as government
cepe 31paBOOXpaHEHHS 3aKIFOYAETCS B IPOBEACHUN and regional officials in the sphere of pricing policy and
OIIEHKH CTOMMOCTH MPOIYKIINH B Ka4eCTBE preferential payments, commissions on the assessment
COTPY/IHUKOB TOCYIapPCTBEHHBIX U PErHOHAIBHBIX of medical technologies and the formation of a list of
OPraHoB M0 BOMPOCAM [[EHOBOH MOJUTHKH M JIbIOTHBIX medicinal products used.
BBITLJIAT, KOMMCCHH 110 BOIIpOCaM OLCHKH MEIUITUHCKUX
TEXHOJIOTUM 1 (bOpMI/IpOBaHI/lﬂ NEPEYHA HCHOHb3yeMbIX
JICKAapCTBECHHBIX CPEACTB.

Toapsimunku |He3zaBucuMble JIMI[a, BBIMTOIHSIONINE JUTS KOMITAHHA Contractors |Independent persons who perform specific work for
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Ipsen onpenenennyio paboTy IO KOHTPAKTy, B KOTOPOM
YyKa3aHa ero LeJlb U CPOK JCHCTBHSI, U HE SBIIOIIUECS
COTpYAHUKaMH KoMIaHuu Ipsen.

Ipsen under a contract that states its purpose and
duration, and who are not Ipsen employees.

6. IIpuiokeHus

H/T

7. ®opMbl U A0JOHbI

H/T

8. Cl'lpaBO‘lHl:.Ie JOKYMCHTbI

e Kozekc noeeneHus kKomnanuu Ipsen
e GBL-POL-002, Bzaumooeiicmeue ¢
BHEUHUMU NAPMHEPaAMU
e GBL-POL-005, Korgpruxmer unmepecos
e PyKoBOACTBO 1O ((MHAHCOBOMY KOHTPOJIIO
9. KonrakrHas uHopmanus
Bormpockl 06 3TOM TOKyMEHTE ClIeyeT HAaIPaBIIsATh
€ro aBTOpam, BIAJENbIy U T. 1.

UCTOPUSI BHECEHUS U3MEHEHU B

6. Appendices.

n/a

7.  Forms and templates

n/a

8.  Reference documents
e Ipsen Code of Conduct

e GBL-POL-002, Interaction with external

partners

e GBL-POL-005, Conflicts of interest

¢ Financial Control Guide

9. Contact information

Questions about this document should be directed to

its authors, owner, etc.
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