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1. Hean

COHHaJII:Hb[e, 3KOJIOrH4YeCKHe H SKOHOMHYECKHE
MocaeaACTBHA KOPPYNLUHH ABJIAKOTCA 3HAYHUTEIbHBIM
NPensSTCTBHEM Ha MYTH K COLMAILHOM

1. Purpose

The social, environmental and economic
consequences of corruption represent a significant
obstacle to social justice, peace and sustainable

CrIpaBeIMBOCTH, MUY M YCTOHYHBOMY pa3BUTHIO Ha development in the world.

TnJiaHere.

Ilenes nactoseit [TonuTHKH — ycTaHOB/IEHHE
rnobanbHBIX CTaHJAPTOB KOMNaHKH Ipsen no
3anpery Mo0bix GopM KoppynuuH, COOOACHHIO
nonoxxenui Konekca nopeeHus Komnaiuu Ipsen u

The purpose of this Policy is to set Ipsen's global
standards to prohibit any form of corruption, to
comply with the Ipsen Code of Conduct and all
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BCEX NPHMEHUMBIX 3aKOHOB, HOPMAaTHBOB H
KOJIEKCOB €€ COTPYAHUKAMH, TPETHUMH JIMLIAMH H
NoJApAIMHKaMH,

Kpome Toro, ueab Hacrosueii [onutuku —
JeKnapaius 4eTKoro u 0e3ycinoBHoro obs3areLcTea
KOMIaHWH Ipsen BeCcTH AEATENBLHOCTD,
PYKOBOJACTBYACH HAWBBICLUMMH CTaHAAPTaAMU STHKH,
YECTHOCTH M NPO3Pa4yHOCTH, 6€30roBOPOUHO
OTBeprasi KOppynuuio B M0OBIX €€ MPOsABJICHHUAX.

2. Cdepa npumeHeHus:

Hevicteue Hactoswei [lonutuku pacnpocrpansercs
Ha BCEX COTPYAHHUKOB U MOJAPATUUKOB KOMITAHHH
Ipsen, npeacTaBAAIOLIMX €€ HHTEPECH.

Komnanus Ipsen paccunteiBaeT Ha coboaeHue
TPETHUMH JIMLAMH BeeX TpeOOBaHWH MPUMEHUMBIX
3aKOHOB, HOPMATHUBOB W KOJEKCOB TPH JIHOOBIX
obcTosATeNbCTRAX.

B ciy4yae BOSHMKHOBEHUS IOPHIMYECKHX KOJIIH3KHA
MEXKY MOJIOKEHUAMH HacTosei [TonuTtiku u
MPUMEHUMOTO 3aKOHOATeNbCTRA, HOPM HIIH
KOJIEKCOB Hanbosiee cTporue TpeboraHus OyayT
MMETH MPEUMYLIECTBEHHYIO CHITY.

3. TlonoxeHus: MoJUTHKH

3.1 O0wHe npHHUHIbI
Komnanus Ipsen cobnonaer TpeboBanus Beex
MPUMEHUMBIX 3aKOHOB, HOPM H KOJIEKCORB,
3arpeLlatoluX 1oobie GopMbl KOPPYNLIMH, B TOM
Yucie (HO He OrpaHHUYMBasCh ITHM) TpebOBaHHA
3akona ®panuuu 2016-1691 (Sapin II), crareit 432 u
433 VYronoeHoro koaekca @paninu, 3akona CLLIA o
Koppymnuuu 3a pybexom (FCPA) B Toii mepe,
HACKOJILKO OH KacaeTcsi KoMnaHuu Ipsen, 3akona
BennkoGpuTaHuy o B3ATOUHHUYECTBE, @ TAKIKE
MOJIOKEHHs BCEX NPUMEHHUMBIX MEKIYHAPOIHBIX
KOHBEHUUH, B ToM uucie Kousenn ODCP no
Hopbde ¢ NOAKYTOM HHOCTPAHHBIX JOJKHOCTHBIX
JIMLL IPH OCYLIECTBIIEHUH MEXYHAPOIHBIX
KoMMepueckux cenok 1 Konsenuuun Opranuszanuu
OO6beauneHHbIX Hauuii npoTHB KOppyILuH.
C uenbto cobmogenus TpeGoBaHHii Beex
BbILLIETICPCUHCIIEHHBIX 3aKOHOB, HOPM, KOJEKCOB H
Hacroswei [Tonutrku komnanus Ipsen peanuszosana
M HEMPECTAaHHO COBEPIIEHCTBYET KOMIUIEKC MONUTHK
M CTaHJapTOB, B KOTOPBIX Y€TKO CHOpMYJIHPOBaHEI
rnpasuila, 00s3aTesibHble K COOMOAEHHIO BCEMU €€
COTPYHHKaMH, NOAPAAYMKAMH, H (eciH
NPUMEHUMO) TPETBUMH JIMLAMH, C KOTOPBIMH
B3aUMOJICHCTBYET KOMIIAHHA.

applicable laws, regulations and codes of Ipsen
employees, third parties and contractors.

In addition, the purpose of this Policy is to declare
Ipsen's clear and unconditional commitment to
conduct business with the highest standards of ethics,
honesty and transparency, unconditionally rejecting
corruption in any form.

2. Scope of application
This Policy applies to all Ipsen employees and
contractors who represent Ipsen.

Ipsen expects third parties to comply with all
requirements of applicable laws, regulations and
codes under all circumstances.

In the event of a legal conflict between the provisions
of this Policy and applicable laws, regulations or
codes, the most stringent requirements will prevail.

3. Policy Statement

3.1 General Principles
Ipsen complies with all applicable laws, regulations
and codes that prohibit any form of corruption,
including but not limited to French Act 2016-1691
(Sapin IT), Articles 432 and 433 of the French
Criminal Code, US Corruption Act for FCPA, in so
far as it relates to Ipsen, the UK Bribery Act, and all
applicable international conventions, including the
OECD Convention against Bribery of Foreign Public
Officials in International Business Transactions and
the United Nations Convention against corruption.

In order to comply with the requirements of all of the
above laws, regulations, codes and this Policy, Ipsen
has implemented and is continuously improving a set
of policies and standards, which clearly formulate the
rules that must be observed by all its employees,
contractors, and (if applicable) third parties with
whom the company interacts.
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Komnanus Ipsen 3anpeluaer cBOMM COTPYAHHKaM H
NOAPAIYMKaM (PAMO UJIH KOCBEHHO MOCPEICTBOM
TPETBUX JIHLL UM NOCPEJAHHKOB) Mpeanararhb,
obelars, CoBepLIaTh, pa3pewiath, TpeboBaTh,
COrJIaILaThCA HA MOJYYeHHe WITH NPUHUMATh JIFo0ble
MaTepHallbHble H HeMaTepHaibHble G1ara oT M00bIX
JIMLL WIK OPTaHHM3alMi C UEeNbIO MOJTY4YeHHs WK
COXpaHeHHs HEMPaBOMEPHOro NPEUMYILECTBA.
CoTpyAHHKaM H NMOAPAAYHKAM TAKIKE 3aIpeLLeHo
coBeplIaTh JIo0Oble AeHCTBUA, KOTOPbIE MOTYT
co31aTh BHIHMOCTb COBEPILUEHUs TAKHX
3anpelieHHbIX NOCTYNKOB. 3anpelieHa TaKkxke
TOProBJis BIUSHHEM.

B 4acTHOCTH, 3ampeLleHo npeiarate, ooewars in
coBepLIaTh repeaady UeHHocTed, 4To0bl NOOIPHTD
moboe NHLIO HIH OPraHU3aLUI0 HCTIONIb30BaTh,
npuobpeTaTh, 3aKa3biBaTh, PEKOMEHI0BATD,
Ha3HayaTh, NPEIOCTaBNATh AOCTYI, OTaBaTh
MpeanoYTeHHe U BOZHArpak1aTh 3a TAKHE AeHCTBUS.

B cootetcTeuu ¢ TpeGopannamu [Tonutuku GBL-
POL-002 Bzaumooeticmeue ¢ HewHUMU
napmuepamy 3anpeLaeTcs 1apruTh WK I0y4aTh
MOJIaPKH, a TAKKe COBEpILATh NH00bIE ACHEKHbIE
BBITJIATHI WK BBIILIATHI B IEHEXKHOM SKBHBAJICHTE.
3anpelieHbl UIATEKH A8 YCKOPEHUs TPHHATHSA
GopmanbHbIX OQUIHATBHBIX pelleHUH. B HEKOTOPBIX
MCKITFOYMTENIbHBIX CllyyasX, Korjaa y
paccMaTpHBaeMoro JIMLA HET BbIOOPa, KpoMe Kak
NpeaoCTaBUTh YTO-TO LIEHHOE C LEJBIO 3aLHThI OT
HEMNOCPEICTBEHHOH YIpo3bl MPUYHHEHHS CEPbE3HOr0
Bpe/ia CBOEMY 310POBbIO, TIATEXKH U1 YCKOPEHHA
NPUHATHS (OPMATIBHBIX OPHLMATIBHBIX PEIIEHHH
MOTryT OBITb NPHEMIIEMBI.

3anpelleHo HCNoJb30BaHUe JIMYHBIX CPEICTB C
Lenblo 0bxoaa nojoxkeHuil Hactoawei TlonuTHkK
0OMaHHBIM MTYTEM.

B cootBercTBHM ¢ ['nobansHoit noauTikoi GBL-
POL-005 0THOCHTENbHO KOH(IMKTOB HHTEPECOB
KoMMaHus Ipsen NpUHUMAET MEpbI 110 HEAOMYLIEHHIO
koHdarkTa nutepecoB. KOHPAUKT MHTEPECOB BCeraa
BO3HMKAET, €CJIM Y COTPYAHUKA MJIH NOJAPAIUHKa
MMEETCA KOHKYPHPYIOIIHH HHTEPEC, KOTOPBIH MOMKET
OTPMUATENILHO CKa3aThCsl Ha UX CNOCOOHOCTH K
NPUHATHIO O0BEKTHBHOTO PELIEHHs W ICHCTBHIO B
MaKCHMalbHbIX HHTEpecax KoMIaHuu Ipsen.
OskMaaeTcs, 4To COTPYAHHKH OyayT uberath
CUTYyaL i, KOTOpPbIE MOTYT NPHBECTH BCETO MMLIL K
HaMeKy Ha KOH(IHKT uHTepecoB, U OyayT
HEMeUIEHHO cO00IIaTh O HHX.

Ipsen prohibits its employees and contractors
(directly or indirectly through third parties or
intermediaries) from offering, promising, performing,
authorizing, demanding, agreeing to receive or
accepting any tangible or intangible benefit from any
person or entity in order to obtain or retain an undue
advantage. Employees and contractors are also
prohibited from engaging in any act that might create
the appearance of such prohibited conduct. Trading
in influence is also prohibited.

In particular, it is prohibited to offer, promise or
transfer valuables in order to encourage any person or
entity to use, acquire, order, recommend, assign,
provide access, give preference and reward for such
actions.

In accordance with the requirements of Policy GBL-
POL-002 Interaction with external partners it is
prohibited to give or receive gifts, as well as to make
any cash payments or payments in monetary terms.

Payments are prohibited to speed up the adoption of
formal official decisions. In some exceptional cases
where the person in question has no choice but to
provide something of value to protect against an
imminent threat of serious harm to their health,
payments to expedite formal official decisions may
be acceptable.

It is forbidden to use personal funds in order to
circumvent the provisions of this Policy by
fraudulent means.

In accordance with GBL-POL-005 Global Conflicts
of Interest Policy, Ipsen takes steps to avoid conflicts
of interest. A conflict of interest always arises when
an employee or contractor has a competing interest
that could adversely affect their ability to make
objective decisions and act in the best interests of
Ipsen. Employees are expected to avoid situations
that could only lead to a hint of a conflict of interest
and will immediately report them.
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3.2 Ilepenaua uenHocTeii

3anpeluaeTcs nepeaasarTh LEHHOCTH (B TOM YUCe,

HO HE OrpaHUYMBasCh YTHM: BO3ZHArpaxIcHu,
HAJIMYHBIE JIEHEKHbIE CPEICTBA, SKBUBAJIEHTHI
JE€HEXHBIX CPEJICTB, CCY/Abl, HEHHOCTH B
HaTypaibHOit hopMe, Bayuepbl U KYIOHbI,

3.2 Transfer of valuables
It is prohibited to transfer values (including, but not
limited to: awards, cash, cash equivalents, loans,
valuables in kind, vouchers and coupons, free
products, samples, discounts, grants, donations,
sponsorships, accommodation, food, travel and

DecrniaTHy10 NpoAyKUHIO, 00pasiibl, CKHAKH,
IPaHTBI, MOXEPTBOBAHMA, CTOHCOPCKYIO
NOJIEPHKKY, NPOKUBAHHE, MUTAHKUE, NYTELIECTBHA U
MOE3JKH, KYJbTYPHO-pa3BieKaTeNbHbIE
MEpONPHUATHUSA, KOHTPAKTHI, YCIYTH, OI0KEHHS,
NpeIoKEHNsA O TPYAOYCTPOHCTBE H T. [.), €CIIH HX
LENBIO SBJIACTCA MOJNyYEeHHE UIIH COXpaHEHHE
HEMpaBOMEPHOI'O IPEUMYILLECTBA B BEJIEHHU
XO3MCTBEHHOM JeATEIbHOCTH.

IIpumepsl 3anpelieHHOM nepeaayn LEHHOCTEN.

MeauuuHeKki npeacTaBuTeb obewaeT
Cneunanucry 31paBooxpanenus (HCP)
CHOHCOPCKYIO NOOOEPICKY HA KOHZpecce
B3aMEH YBEJIMUYEHUS Ha3HAYEHUH
OIpe/IeNIEHHOrO MPOYyKTa.

MeHemxkep no 10CcTYNy npenaparoB Ha
PLIHOK BbIOMPAET rocy1apcTBEHHOrO

CAY Kauero U 3aKilovyaeT ¢ HUM KOHTPAKT B
Ka4yeCTBE 0MIauueaemMoeo OOKIao uKa Ha
MEPONPHATHH B OOMeH Ha DoJslee BLITOHOE
LIEHOBOE peLEeHHE B OTHOLIEHHUH NPOAYKTa
Ipsen.

MeIuUHHCKWIA JUpeKTop 3akmovaem
KOHMpaKkm ¢ UcCIieloBaTelleM Ha MPOBEJEHHE
KJIMHHYECKOTrO UCC/IeIOBaHuS,
JOrOBapHBasCh, YTO MccleloBaTels Oyaer
AKTMBHO PEKOMEH/IOBATH MPOAYKLHIO
KOMNaHHHU Ipsen Ha KOHrpeccax.
Buue-npesuneHt Gpabpuku scepmeyem
OdeHedicHble cpedCcmea YacTHOM LIKoe,
KOTOPOH pYKOBOAMT CYTpyra Mapa, B3aMeH
OBICTPOrO YTBEPHK/ICHUS MJaHA OTHOCHTENBHO
pacluupeHus GabpukH.

PykoBoauTes OT/1eNa KaApOB NpeiaraeTt
paboyee mecmo no4epu npeaceaaTeis
TEHJIEPHOIO KOMHUTETa B OOMeH Ha
npelocTaBIeHHe NPeANoYTeHHH TPOIYKIHH
KoMmraHuH Ipsen B TeHepe.

PykoroauTens otaena no cea3am c
00111eCTBEHHOCTBIO YTBEPIKAAET
00PO2OCMOAUN KYPC NOBbILUEHUS
Keanugurkayuy Ans npeacenartess
OpraHu3allii NauMeHTOB B3aMeH BHITO/IHOM
Ansa Ipsen nMo3vLUMH OpraHM3alKy NalHEeHTOBR

travel, cultural and recreational activities, contracts,
services, favors, job offers, etc.), if their purpose is to
obtain or retain an undue advantage in the conduct of
business activities.

Examples of prohibited transfer of valuables.

A medical representative promises to a
healthcare professional (HCP) sponsorship at
the congress in exchange for increasing the
prescription of a certain product.

A drug market access manager selects a
government official and contracts with him as
with a paid speaker at an event in exchange
for a better pricing solution for an Ipsen
product.

A medical director signs a contract with the
investigator to conduct a clinical trial,
agreeing that the investigator will actively
recommend Ipsen products at conventions.

A Vice President of the factory donates
money to a private school run by the mayor's
wife, in return for the quick approval of a plan
to expand the factory.

An HR manager offers a job to the daughter
of the chairman of the tender committee in
exchange for giving preference to Ipsen
products in the tender.

The head of the public relations department
approves an expensive refresher course for
the Chairperson of the Patient Organization,
in return for Ipsen's advantageous position in
the patient organization in the negotiation of
preferential drug coverage.
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B XOJI€ NNEpEroBOpPOB OTHOCHTEJIEHO
JIBI'OTHOI'O JICKAPCTBEHHOT O obecrneyeHus.

3.3  JInua, KOTOPBIX 3TO Kacaercs 3.3  Affected Persons
TeopeTuueckn noboe Mo u mobas oprannzauns  In theory, any person and any organization can be
MOTYT ObITh BOBJIEYEHbI B IPOTHBONPABHbBIE involved in illegal activities, regardless of their legal
JeHCTBHS, HE3ABUCHMO OT UX FOPHIHYECKOI0O status, including Ipsen employees and contractors,
cTaTtyca, BKIOYas COTPYAHUKOB H MOJAPAAYHKOB government officials, persons holding public office or
kommnanuu Ipsen, rocynapcTBeHHBIX Ciykalux, aull, employed by public companies, government
3aHUMAIOILHX NyONMUYHBIC NOTKHOCTH MM enterprises, individuals and organizations, as well as
paboTaroIIHX B OTKPLITBIX aKIIHOHEPHbBIX their relatives.

KOMIMAaHHUAX, Ha rOCY1apCTBEHHBIX NPEANPUHATHAX,
(U3MUECKUX JIML H OPraHU3alluH, a TAKIKEe UX

POICTBEHHHKOB.

[TpumepaMy TakUX JIMLL M OPraHu3auMi MOryT Examples of such individuals and organizations
CITY/KHTB B TOM YHC/IE CTIELMaTuCThl M opranusauny, include professionals and organizations that provide
NpeaoCcTaBIAIOIIHE YCAYTH B 00J1aCTH health services, associations, charities, foundations,
3/IpaBOOXpaHEHHs, acCOLMaLuH, GnaroTBopuTenbhble politicians, members of international and national
yupexaeHHs, GOHbL, TOJUTHKH, YJIEHBI parliaments, ministers, regulators and their staff,

MeKAyHapOHBIX M HALMOHABHBIX NapnaMenToB,  procurement officials, mayors , police officers,
MHHHCTPbI, PeryJISTOPHbIC OPraHbl H HX COTPYAHHKH, customs officers, tax officials, university professors,
ML, OTBETCTBEHHbIE 33 3aKYMKH, M3Pbl, competitors, suppliers, distributors, wholesalers,
nonuueiicKue, TAMOXKEHHbIE cilyskawue, pabothukn  market research companies, advertising agencies,
HAJIOTOBBIX OPraHoB, Mpoheccopa yHHBEpCHTeTOB,  lobbyists, public relations agencies, consultants,
KOHKYPEHTbI, MOCTABLIMKH, TUCTPHOBIOTOPBI, advisers, accountants, lawyers, patient organizations,
ONTOBBIE TOProBLbI, KOMITAHHH 10 MccaefoBaHu0  journalists, media workers, as well as relatives of all
PBIHKA, peKJIaMHbIE areHTCTBRa, J0OOHCTDI, areHTCTBA the above specialists.

Mo CBA3SM C 00LIECTBEHHOCTLH), KOHCYIbTAHTHI,

COBETHHKH, OyXrajitepbl, lOpUCTbl, OpraHu3aLiu

NalMEeHTOB, JKypHaIUCThl, paboTHukn CMH, a Taxxke

POJICTBEHHUKH BCEX NE€PEYNCIIEHHBIX BbILLIE

CTEHATUCTOB.

3.4  HenpaBomepHoe NpedMYyIECTBO 3.4  Improper advantage
[TonyuyeHue HerpaBOMEPHOIO NPEUMYILIECTBA Obtaining an improper advantage is prohibited
3anpelleHo, NOCKOIbKY NOJy4aeMOoe HITH because the advantage gained or retained is not based
COXpaHsieMoe MPEeUMYIIECTBO OCHOBAHO HE Ha on objective merit and proper performance of duties,

0GBbEeKTUBHBIX 3aCIyrax W HaajexalieM uernonHednn but on the offer, promise or commission of a corrupt
oGs13aHHOCTEH, a Ha NpenokeHud, obeianui unu  transfer of valuables.
COBEpILIEHUH KOPPYMITMPOBaHHOM Nepeaavu

LIEHHOCTEH.
[TpriMepsl 3anpeLeHHOro HEMpaBOMEPHOro Examples of prohibited improper advantage.
nperuMy1LecTBa.

e MeIuMUMHCKHIA MPeACTaBHTENb [IpeinaraeT e A medical representative offers the clinical
KIMHHYECKOMY (apMakonory Ouiersl Ha pharmacologist tickets for an entertainment
KYJIbTYPHO-Pa3BIEKaTENIbHOE MEPONPUATHE C event with the aim of holding a meeting and
LEJIBIO MPOGEOeHUs. 6CMPeylt U OOCHUNCEHUA reaching an agreement to improve the
002060PEHHOCHIU YIYYULUMb NOZUYUU position of Ipsen products in the list of drugs
HpOOYKMoe komMnanuu Ipsen ¢ nepeune used which Ipsen products does not usually

UCHONIb3YEMBIX IEKAPCMEEHHbIX CPedcms, Ha seek.
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4TO NPOAYKLKMA KoMnaHuu Ipsen 00bluHO He
NpeTeHAYeT.

PervoHanbHbIf MEAULIMHCKHUH COBETHHUK
NPUINALIAET CEeLHaINCTa 3paBooOXpPaHeH s,
Ha KOHCYJIbTATUBHBIH COBET HE B CUJIY €0
KBanMHKaLMHU, a C LENIbIO MoJTy4eHus
HENpPasoMepHO20 NOBLIUEHUS HAZHAYCHUTI
HPOOYKMOG CROCU KOMNAHUU.

CoTpyIHUK PEryJisaTOPHO-PEruCTPAalHOHHOIO
oTzena o00pseT BuIILIATY rOHOpapa 3a
KOHCYJIbTalMU CNeLUalIMcTa
3paBOOXPaHEHUs, KOTOPBIH TaKiKe SBJISeTCS
4JIEHOM MECTHOIO OpraHa OLEHKH
MEIMLMUHCKHX TEXHOJOrHH, YTOORI
o0ecnedunb RONONCUMEIbHOE 3aKTI0OYEHUE
HE3aBUCHMO OT (hPaKTHYECKHX MPEHMYILECTR
OLICHUBAEMOT O MPOAYKTA.

MeIuUUHCKHHA JUPEKTOp yTBEPHKAAET
BblJ€JIEHUE (PUHAHCOBOH NOMOLLIU
MEIHLUHCKOH accouualyy B3aMeH Coryiacus
ee npejceaaTells Hauams pekoMeHO06amy
npooykyuio Ipsen, ucnoJib3ys CBOH aBTOPUTET
B OTHOUIEHHMSAX ¢ APYTMMHM MEIHLIMHCKHM
accolMalMUAMU M KOMUTETOM O BOMpPOCaM
LIEHOBOH MOJMTHKU H NPEIOCTABIEHHIO
JILFOTHOH MeIUUHHCKOH NOMOLLIH.
PykoBoauTtens habpuku aenaer
O1aroTBOPUTENBHBIA B3HOC B MOEPHKKY
KaH/Iu/1aTa OT MECTHOH NMOTUTHYECKOH CHITbI,
4ToOBI B Clly4ae U30paHus 3Ta cuia CHu3uIa
MeCHINbIE HAAO2U HA HEOBUNCUMOCHTb.

3.5  ByxrajirepcKHe KHHI'H H 3aIIHCH
UroObl 0becrneyuTh NpaBHIbHOE OTPaKEHHE W
JOCTYIHYHO MTPOBEPKY X03AHCTBEHHOI
JeATeIbHOCTH, Komnanus Ipsen TwiaresibHO BegeT
Oyxranrepckve KHHIM M 3alIMCH, NO/JIEPIKHBAET
BHYTPEHHIO OYXranTepcKyro OTYETHOCTh B
HaJIEKAIEM COCTOAHUH B COOTBETCTBUH C
TpeDOBaHUAMH PYKOBOJACTBA 110 PUHAHCOBOMY
KOHTpoJIt0. Bee onepauuu 10KyMeHTHPYIOTCS B
COOTBETCTBHH C TPEOOBAHUAMH NPUMEHHMBIX
(hMHAHCOBBLIX MOJUTHK W npouenyp. OHu
YTBEPIKAAOTCA H BHOCATCSA B COOTBETCTBYHOIHE
3anucH OyXranTepcKoro yyeTa M OTYETHOCTH.

3.6  IlocaencTBHsI HApYIIEHH I
B cooTBeTcTBHM ¢ TpeOOBaHMAMH NPUMEHHMOTO
TPYAOBOI0 3aKOHO/1aTeNbCTBA, BHYTPEHHHX
HOPMAaTHBHbIX TOKYMEHTORB MJIM PAaBHOLIEHHBIX
JOKYMEHTOB, MOJKWTHK W NpoLEeayp oTaena no pabore

e The Regional Medical Adviser invites a

health professional to the advisory board, not
because of their qualifications, but in order to
gain improper increase in the prescription
rate of their company's products.

The compliance officer approves the payment
of a consultation fee to a healthcare
professional who is also a member of the
local health technology assessment body to
provide a positive opinion regardless of the
actual benefits of the product being assessed.

The medical director approves the allocation
of financial allowance to the medical
association in return for the consent of its
chairman to start recommending Ipsen
products using its authority in relations with
other medical associations and the committee
on pricing policy and the provision of
preferential health care.

The head of the factory makes a charitable
contribution in support of a candidate from a
local political force, so that, if elected, this
force will reduce local property taxes.

3.5 Books and records.
Ipsen carefully maintains books and records and its
internal accounting records in accordance with the
requirements of the financial control guidelines in
order to ensure correct reflection and accessible
verification of business activities. All transactions are
documented in accordance with the requirements of
applicable financial policies and procedures. They are
approved and entered into the relevant accounting
and reporting records.

3.6 Consequences of violations
As required by applicable labor laws, internal
regulations or equivalent Ipsen HR policies and
procedures, any violation of this Policy or related
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¢ nepcoHanoM komnanuu Ipsen moboe HapylueHne

TpeboBaHu

HacTosAwer [TonuTUKH UK CMEXHOT 0

3aKOHO/IaTENbCTBA, HOPM M KOJIEKCOB MOXKET
rosJievb 3a COOOM NMPUHATHE TUCUMIITIMHAPHBLIX MEp
BILIOTH 10 OCBODOXK/IEHUS OT 3aHHMAaeMOM

JONAHOCTH.

4.

DyHKIUHA H 00A3aHHOCTH

laws, rules and codes may result in disciplinary
action, up to and including dismissal.

4.

Functions and responsibilities

npeCcTaBUTE b
cTB /

NOKYMEHTOB (pa3paboTaHHbIX 11
COOTBETCTRYIOLIHX by HKIMOHALHBIX
Hanpae/ieHHi, PErHOHOB H (PHIIHATOB)

DYHKIHH O0A3aHHOCTH Functions Responsibilities
Bricuiee ¢ TlpenocraBneHne pecypeoB, HEOOXOMMMBIX 17 Senior e  Providing the resources necessary to support
PYKOBOJICTBO / NoAePKKK peannzaimu Hacrosmei IomuTuky. |[Management/Line the implementation of this Policy.
pykoronuTenH |° Obecneyenue NPOXOKIEHHS COTPY IHHKAMH Managers/Field |® Ensuring that employees complete all required
HanpasneHuii / Beero Tpebyemoro o0y4eHHs B OTHOLIEHHH Managers/Site training in relation to this Policy.

Hacrosedi Iomurukn.
PYKOBOJHTENIN Managers X i

Obecneyenne COOTBETCTBHA NPOLELYPHBIX e  Ensuring the compliance of procedural
MECTHBIX P \J g p p

documents (developed for the respective
functional areas, regions and branches) with
the requirements of this Policy.

€N0BOH ITHKH

conepikanueM Hacrosulei INomTuru.

e Tlomnepska [lonHTHKH B aKTYambHOM
COCTOSIHHH.

e Jlopenenue nonoxeHuil [onuTHkn
3AMHTEPECOBAHHBIM HLAM 1 ofecneueHne
JI0CTyNa K nocneaxeit Bepciu Honutuky B
NEKTPOHHOM BHIIE (COBMECTHO €
PYKOBOJHTE/ISIMH KOMITAHHH/TIO/IPA3/IEJIEHHA ).

e  Peanusaums JMPEKTHB HIH JPYTHX
TIPOLELY PHBIX JIOKYMEHTOB C LIE/IbIO
ofecreuents COOTBETCTEBHS OCYLIECTBIAEMOIH
NEATENLHOCTH TpefoBanuaM HacTos el
[TonuTHKH.

o [lepnoanueckoe NpoBEIEHHE aHATH3a U
MOHHTO])HHFB C LHCIbKOY I‘IpOBCpK}i COOTBETCTBHA
OCYIIECTRIAEMO AesTenbHOCTH TpeboBaHHAM
Hacroswed loaHThuku.

PYKOBOMTENH TpeboBanmaM Hactosei [lonnTaky.
00BLEKTOB
Toapasnenenne fe  Permenue MOGLIX BONPOCOB, CBA3AHHBIX C Business Ethics |¢  Addressing any issues related to the content of]

Unit

this Policy.
Maintaining the Policy up fo date.

e  Communicating the provisions of the Policy
to stakeholders and providing access to the
latest version of the Policy in electronic form
(together with the heads of the
company/division).

Implementation of directives or other
procedural documents in order to ensure that
the activities carried out comply with the
requirements of this Policy.

e  Periodic analysis and monitoring in order to
verify the compliance of the activities carried
out with the requirements of this Policy.

HOpunvyeckuii
oTen

TMoanepsxaHue HHHOPMHUPOBAHHOCTH O

NPHHATHH HOBbIX HWIH H3MEHEHHH

JIEHCTBYIOLIMX @HTHKOPPY NUMOHHBIX 3aKOHOB,

HOpMaTHBOB H KOJOEKCOB.

e AHamM3 AHTHKOPPYMIHOHHBIX 3aKOHOB,
HOPMATHBOB H KOJEKCOB.

e OkazaHHe NoApasaeneHHIO AeN0BOH ITHKH

NOJUIEPKKH BO BHEIPEHHH 110JI0KEHHH

AHTUKOPPYTUHOHHBIX 3aKOHOB, HOPMATHBOB H

KOIEKCOB BO BHYTPEHHHE TOJHTHKH.

Legal
Department.

e Maintaining awareness of the adoption of new
or amendments to existing anti-corruption
laws, regulations and codes.

Analysis of anti-corruption laws, regulations
and codes.

Supporting the Business Ethics Unit in
implementing anti-corruption laws,
regulations and codes into internal policies.

[TOAHTHKM M cOODIIEHHE O HAPYLICHHAX CBOEMY
PYKOBOJICTBY, B OT/€N 10 pafoTe ¢ nepcoHanom
WIH B N0JIpa3/IeeHne AeN0BOH 3THKH.
Hanpagnenue mo6bIX BOMPOCOB B
noJpas/eneHue 1e10BOA 3THKH.

Otaen no e [lpeioxkeHne U NPHMEHEHHE Human Resources [ Offer and take disciplinary action for any
pabote ¢ JIMCLMIUTHHAPHBIX MEp 3a J00ble HapyLIEHHSA Unit violation of this Policy and applicable laws,
TePCOHANIOM 910M [TONUTHKM ¥ NPUMEHHMBIX 3aKOHOB, regulations and codes.

HOPMATHBOB H KOJIEKCOB.
Corpyaunki  |e  Broimosnenune tpebosanuii HacTosed Employees e  Compliance with the requirements of this

Policy and reporting violations to your
management, HR, or Business Ethics Units.

e  Referring any questions to the Business Ethics
Unit.
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5. Onpeaenenus 5.  Definitions
Tepmun Onpenenenue Term Definition
Inarexu Ilepenava uennocreit moboMy rocy1apcTBEHHOMY Payments to |Transfer of valuables to any government agency or
s OpraHy WM rocy1apcTBEHHOMY CTyKallemy ¢ ueiso | [speed up government official in order to expedite or enforce the
YCKOPEHHA  [YCKOPHTBL MJIH OOECreunTh BhIMOJIHEHHE 00BIMHOrO formal normal administrative action to which Ipsen is entitled,
NPHHATHA (A AMUHHCTPATHBHOI'O JICHCTBHS, HA KOTOpOE KoMnaHus | [decision namely payments to expedite or obtain the fulfillment of]
(opmanbHbIX |Ipsen UMeeT Npaso, a HMEHHO TUIATEKH C LIETbIO making routine duties (for example, issuing a visa, customs
OHIMaNbHbB! |YCKOPHTE HITH NOMYYHTh HCHIOJHEHUE DY THHHbIX invoice or declaration or other government documents).
x pewienuii  [o6a3aHHOCTel (HAaNpUMep, BbIIa4a BH3b1, TAMOKEHHOTO
MHBO¥Ca WK JeKTapalii MK ApYrHX
rOCYIAPCTBEHHBIX JIOKYMEHTOB).
Toproens Hesakonnas npakTHka MCnonb3oBaus cBoero Bansuus ||Trading in - |An illegal practice of using one's influence in
BIMSIHMEM  |B NPABHTENBCTBE WIIH CBA3AX C Jinuamu, obnevennsivMu | |influence government or in relations with persons in positions of
BJIACTBIO, C UEBLKY NOJIYYCHHS COACHCTBHA HUITH authority in order to obtain assistance or favorable
JIbrOTHBIX YCNOBHIA 14 Apyroro nuna. Kak npasuo, conditions for another person. As a rule, it is carried out
OCYLIECTB/SETCA B3aMeH nepenayl ueHnoctei. s in lieu of the transfer of valuables. Term “influence
00030a4eHHA 1aHHOTO ABIESHUS TAKIKE HCNOJIb3YEeTCs peddling” is also used to denote this phenomenon.
Ha3BaHHE «KOPPYIMILHS B (JOPME BIHSHHI».
Crienmanuer (JIroObie cnequanneTsl B 061acTi MEIHIMHE, Healthcare |Any professional in the field of medicine, dentistry,
3/PABOOXPaH [CTOMATONOrHH, (apMalleBTHKH, cecTpuHeKoro aena nin | |Professional |pharmacy, nursing or any other person who, in the
enns (HCP) |moGoe apyroe nHLo, KOTOPOE B XOE OCYLIECTBIEHHA (HCP) course of his professional activities, may prescribe,
¢BOCH 11pohecCHOHATBHOMN AEATENBHOCTH MOKET recommend, purchase, supply or use drugs.
Ha3HAYaTh, PEKOMEH/IOBATD, PHOBPETATh, MOCTABIATh
HJIH TIPUMEHATh JIEKAPCTBEHHBIE [IPETapaThl.
Opranmzaun |Jioboe iopuanteckoe K0, ABIAIOLIEECS Health Any legal entity that is a health care institution, medical
1, YUPEKICHUEM 3/IPABOOXPAHEHHS, MEIMIIHHCKOI Organization |organization or scientific association (regardless of its
3/1paBoOXpan |oprani3aluei nin Hay4Hoil accoumanmeii (nesasucumo | |(HCO) organizational and legal form), namely, a hospital,
enust (HCO) [or oprannsauMoHHo-npaBoBoil GOpMbL), @ HMEHHO, clinic, foundation, university or other educational
OGonbHHLEH, KIMHHKOH, (POHIOM, YHHBEPCHTETOM HITH institution or scientific society. It can provide services
APYTUM yueOHbIM 3aBCICHHEM WIH HAYYHbIM through one or more health service providers.
obuecTBoM. OHa MOXET NPEIOCTABIATH YCIYTH
IOCPEJACTBOM O/IHOTO HIH HECKOJILKHX CIEUHAIHCTOB,
NPEAOCTABIAIONAX YCAYTH B 00nacTi
3/IPABOOXPAHEHMS,
Opraunsaim |Hexommepueckne opranm3aiiy (BKovas Patient Non-profit organizations (including the parent bodies of

W IMAalMEeHTOR

BBILECTOAIINE OPTraHbl, B COCTAB KOTOPHIX OHH BXOJIAT).
B ux wrare npedmy1uecTBeHHO MAaHEHTLI WHIN 1L,
YXOKUBAOULNX 38 BOBHBIMH, KOTOPBIE NPEJICTAB/IAKOT
W/HITH NOIEPKUBAIOT MOTPEOHOCTH MALMEHTOB W/ HITH
NIHLL, YXQKHBAIOLINX 33 OOJIbHBIMH.

Organization
s

which they are members). Their staff is predominantly
patients and/or caregivers who represent and/or support
the needs of patients and/or caregivers.

[TanmenTsr  |JInua, HMeloiHe npo6IeMbl CO 310POBLEM., Patients Persons with health problems.

Jluua, K nuuam, oTBeTCTBEHHBIM 32 3aKyTIKH, KaK MPaBHIIo Persons in  |Persons in charge of procurement typically include:

OTBETCTBEHH [OTHOCATCH: charge of

ble 33 procurement

3AKYIKH (1) oprasu3aMy/yupeskIeHHs WM Iuua (3a (i) organizations/institutions and/or persons (excluding
HCKITHOYEHHEM TMAlIHEHTOB), KOTOpbIE (MHAHCHPYIOT patients) that finance or reimburse the cost of medical
WK BO3MELIAKOT CTOMMOCTD MEIMUMHCKUX YCIyT services (including drugs);
(BKJIIOUAs JIEKAPCTBEHHbIE Tpenaparh);
(1i) IMUA, KOTOPBIE OCYLIECTBISIIOT 3aKYNKH B (i1) persons who make purchases from hospitals/clinics;
BonbHULAX/ KNTHHHKAX;
(iii) 1M1, KOTOPBIE IPHHUMAIOT Y4HACTHE B PEIICHHN (iii) persons who take part in addressing the issues of
BONPOCOB HCHOJIb30BAHHS (PUHAHCOBLIX PECYPCOB B the use of financial resources in the health care system;
CHCTEME 3/IPABOOXPAHEHHS;
(iv) B HEKOTOPBLIX CTPAHAxX K JIMLAM, OTBETCTBEHHBIM 33 (iv) in some countries, persons in charge of procurement
3AKYIIKH, TAKIKE OTHOCHTCS COTPYAHHKH, KOTOPBIE HE also include employees who are not directly involved in
CBA32HBI C PELieHHEM BH/KETHBIX BOTIPOCOB budgetary issues, but whose impact on health care costs
HANPAMYIO, 0/IHAKO BIIMAHHE KOTOPBIX Ha 3aTpathl B includes assessment of the product cost as government
cihepe 3apaBOOXpAHEHHS 3AKIHOUACTCA B MPOBEACHHH and regional officials in the sphere of pricing policy and
OLIEHKH CTOMMOCTH NPOAYKUHH B KauecTBe preferential payments, commissions on the assessment
COTPYIHHKOB rOCY JAPCTBEHHbBIX H PErHOHAIBHBIX of medical technologies and the formation of a list of
OPraHoB 10 BONPOCaM [EHOBOH MOJHTHKH H JIbIOTHBIX medicinal products used.
BBITLIAT, KOMUCCHIT 110 BOTIPOCAM OLIEHKH MEIHIIMHCKHX
TeXHONOrHi 1 JopMUPOBAHHS NMEPEYHS UCTIONB3YEMBbIX
NIEKApCTBEHHBIX CPEICTB.

IToapsuuku |Hezasucumbie IMUA, BHIMOIHAIOUIHE [U1S KOMITAHHH Contractors _|Independent persons who perform specific work for
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Ipsen onpenenenHyio paboTy N0 KOHTPAKTY, B KOTOPOM
YKa3aHa ero Lejb M CPOK JISHCTBHSA, U HE SBISIOLIHECH
COTPYAHHKaMH KOMIIAHHH Ipsen.

Ipsen under a contract that states its purpose and
duration, and who are not Ipsen employees.

6.
H/IT
7.
H/JT
8.

9.

Ilpuioxenus

®opmbl 1 a6 10HbI

CﬂpaBO‘-lele AOKYMEHTBI

Konekc noenenus komnanuu Ipsen
GBL-POL-002, Bzaumooeticmaue ¢
GHEULHUMU NAPMHEPAMU

GBL-POL-005, Kougauxmur unmepecoe
PykoBOJACTBO MO (PMHAHCOBOMY KOHTPOJIIO

KonTakTHas uHdopmauus

Bonpocel 06 3TOM 10KyMeHTe clieqyeT HanpaBisaTh
ero aBTOpam, Bajenbly 1 T. 1.

UCTOPUS BHECEHUSI UBMEHEHU# B

9,

Appendices.
Forms and templates

Reference documents

Ipsen Code of Conduct

GBL-POL-002, Interaction with external
partners

GBL-POL-005, Conflicts of interest
Financial Control Guide

Contact information

Questions about this document should be directed to
its authors, owner, etc.
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