CIIPSEN

Innovation for patient care
Ipunosxenne 4 k Kommepueckoit Ilomataxe Appendix 4 to the Commercial Policy of
000 «UIICEH» ot 11 oxTsibps 2021 roxza IPSEN LLC dated October 11, 2021

KOMMNEKCHAA NPOBEPKA THIRD PARTY DUE DILIGENCE by IPSEN
B/IATOHAAEXHOCTU TPETLEMA
CTOPOHbDbI «MMNCEH»

AHKETA TPETbEI CTOPOHbI (Q2) THIRD PARTY QUESTIONNAIRE (Q2)

Uudopmaunn ans TpeTbeit CTOPOHDI: Information for the Third Party:

«MnceH» HeobxoaMmo rapaHTMpoBaTb Hanuuue y Ipsen shall ensure that its Third Parties have an
cBOMX  TpeTbWXx  CTOPOH  COOTBeTCTBylowleit appropriate compliance infrastructure to comply
KOMNNaeHC-MHOPacTpyKkTypbl  ana  cobniogenun with laws and other applicable anti-bribery and anti-
3aKOHOB M WHbIX NPUMEHMMBbIX CTaHAapTos o corruption standards, as well as other requirements
Gopbbe €O B3ATOYHWYECTBOM M Koppynuuei, asuch as promotional practices, disclosures and
TaKKe Ana cobnoaeHna apyrux TpebosaHuit, Takux transparency. To this end, Ipsen has developed a
KaK MeTogpl MPOMOUMM NpoAaykuum, packpbitue Third Party Due Diligence process to verify all of its
nHpopmaumm M npospauHocTb. C 37O uensbio counterparties and partners.

komnaHua «Mncew» paspabotana npoueaypy

KomnnekcHom NpPOBEpKU 6naroHaaeKHOCTH

TpeTbMX CTOPOH ANA MNPOBEPKW BCEX CBOMX

KOHTpareHTOB ¥ NAapTHEPOB.

TpeTbM CTOPOHbI, KoTopble npegocTasnsatT wwv Third parties who provide or will provide services on
6yAyT NpesocTaBAATb YCAyrM OT umenn «Mncew», behalf of Ipsen, or who enter or will enter into
WAW KOTOpble 3ak/mioualoT uan ByayT 3akniouatb commercial transactions, including, but not limited
KOMMepUeckue COENKM, cpegm npouero to: R&D cooperation, distribution, registration and
gkalovatowwme B ceba: coTpyaHuyectso B obnactu promotion of Ipsen products, or licensing
HUOKP, peaTenbHOCTb No  AvcTpubbioumu, agreements may be requested to complete this
perucTpauumM W NPOABMKEHWIO  NPOAYKTOB questionnaire Q2. If asked to complete it, answer
«MnceH», WAM  3aKNIOYEHWe  NWULEH3MOHHbLIX each question to the best of your ability. Ipsen
COTNaleHnil, MOFYyT NOMYYMTb  3anpoc  Ha expects that you are authorized to provide the
3anonHeHue paHHoW adkethl Q2. Ecau  Bac requested information and that your answers are
NONPOCHNM 3aNONHUTL ee, OTBeuanTe Ha Kawabi accurate and in good faith. The provision of any
BONPOC B Mepy CBOMX BO3MOMHOCTER. «Mncen» data is voluntary; however, failure to provide data
oxugaet, 4to Bbi ynonHomoueHsl npepocTasuth may affect your chances of Ipsen recruiting you to
3anpoLeHHY0 MHpopmaLmio 1 Bawwu oTeeTkl ToUHbI provide services.

n pobpoCOBECTHBI. MpepocraeneHne NoGbIX

OaHHbIX  ABNAeTCcA  A06pOBONbHBLIM,  O[HAKO

HenpeaocTaB/ieHne AaHHbIX MOMET MOBAUATb Ha

Balum WaHChl Ha To, YTo «MnceH» npueneveT Bac K

OKa3aHWIo yCayr.

Ecnu y Bac BOIHUKHYT TPYAHOCTKH B MOHUMaHUK If you have any difficulties in understanding or
WM NpW OTBETE Ha BONPOCkl, o6paTuTecs K answering questions, please contact the Ipsen
COTPYAHUKY «MnceH», ¢ KOTopbiM Bbl employee you are in contact with. Ipsen may

noaaepsKMBaeTe CBA3b. «MNceH» MOXKeT require additional information to fulfill its due
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notpeboBaTbca AononHUTENbHaA MHpopMmauua ana diligence objectives, in which case Ipsen will
BbINOJIHEHUA LieNe KOMNNEKCHOW NPOBEPKKU, U B contact you to request such information. All
aTom cnydae «Mincen» ceameTca ¢ Bamu ans information provided to Ipsen during the due
3anpoca nogobHoi nHpopmauun. Bea diligence process will be treated as confidential.
nHbopmaumsa, npegocTaeneHHas « MNceH» Bo
BPeMA Npoueaypbl KOMNIEKCHO| NPOBEpPKK, byaeT
paccmaTpuBaTbCA Kak KOHPUAEHUUANbHAA.

Nocne 3asepweHna n nepep otnpaskoit B «Mncen» Upon completion and before sending to Ipsen,
ybeauTtech, 4To Bbl 3arpysunu Bcro Heobxogumylo  make sure you have downloaded all required
OORYMEHTALMIO. documentation.

PABA_EII 1 KOHTAKT-HAH UHOOPMALIUA
| «Mncen»

SECTION 1 Ipsen CONTACT INFORMATION

MmA oTBETCTBEHHOTO Name o Ipsen
nvua «MnceH» person in charge
(MHuumaTop) (Initiator)
JonxHocTb Title

CrpaHa Country

Otpen Department

Appec an. noyTbl E-mail
TenedoH Phone

2: THIRD PARTY CORPORATE INFORMATION

2.1 |3apeructpupoBaHHoe 2.1 |Registered company
HauMeHOBaHUe name
KOMMNaHUU
2.2 |OaTta perucrpaummn 2.2 |Registration date
KOMMaHWM
2.3 |KOpuaunueckuin agpec 2.3 |Legal address
2.4 |dakTuueckuid agpec, 2.4 |Actual address, if
ecnu oTnnYaeTcs ot different from
OPUANYECKOro agpeca legal address
2.5 |CrpaHa 2.5 |Country of
perncTpaummn KOMNaHum registration
(incorporation)
2.6 |PervcTpaumoHHbIN 2.6 |Registration number
Homep (OlPH) (OGRN)
lpunoxcume konuro Attach a copy of the
cgudemenbcmsa o registration certificate
peaucmpayuy unu or tax certificate of the
HO10206020 company/enterprise.
ceudemesnbcmea
KomnaHuu/npednpuamu
A.
2.7 |fAiBnaetca nu Bawa 0O fa O Her 2.7 |Is your company part of |[] ves[JNo
KOMNAHKA '-{aCT‘bIO Ecnu pa, ykamute umsa a larger group of If yes, please provide
6onee KpynHoM rpynnbl (WmeHa) 1 companies? name(s) and
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KOMMNaHuin? npepocTasbTe organizational
OpraH13aLUuOoHHYI0 structure
CTPYKTYPY
2.8 |YkawuTte nioboe 2.8 |Please enter any
npexHee dpupmeHHoe(- previous business
ble) HaumeHoBaHue(-a) name(s) or legal entity
WMAW HAMMEHOBAHME name
HOPUAMYECKOTO N1L3
2.9 |OnucaHue Bawero 2.9 |Description of your main
OCHOBHOrO BUAa activity
AEeATENbHOCTU
2.10 |Ectb nny Bac imuensus | fa [ Het 2.10 [Do you have a license to |[J Yes[ONo
HA DCyUIECTRAEHIE Ecnu pa, yKarure operaie (e.g: . If yes, please provide
ACATEABHOLTI Ha3BaHWe NULUEH3UN, p.har_mac-eutlf;al license, license name, issue
(Hanpumep, AuLEH3NA [Ty BbLAAYM U AATY dlstrlbut|qn, import, date and expiration
Ha papmaLeBTUUYECKYD HCTENeHNA CPOKa warehousmgr date
LEeATENbHOCTD, peiicTaus commercial license,
pacnpocTpaHeHue, scientific license, etc.)?
MMMOPT,
CKNagMpoBaHue,
KOMMepuecKan
NUUEH3UsA, HaydHas
NINLEH3WA 1 T.4.)°7
2.11 |MvcneHHOCTb 2.11 |Number of personnel
nepcoHana (including full and part-
(8KAKOHYAA NONHYIO U time employment)
YaCMUYHYIO
3aHAMOCMb)
2,12 |Beb-caiT KOMNAHUK 2.12 |Company's website
2.13 |HaumeHoBaHue BaHKa, 2.13 |Name of the bank where
rae y Baweit komnakHum your company has an
OTKPBIT CYET, KOTOPbIA account that will be
ByAeT UCNONb30BaTLCA B used in transactions
paMKax TPaH3aKUWK with Ipsen
«ncen»
2.14 |CrpaHa baHKOBCKOrO 2.14 |Country of the bank
cuerta, account
MCNONb3YEMOTO ONA used for transaction(s)
TpaH3akumuu(-ui) c with Ipsen
«ncen»
2.15 |Ecnm cTpana 2.15 |If the country of the
HaHKOBCKOro cyera bank account differs
OT/IMY3EeTcAa OT CTPaHbl, B from the country in
KOTOpOW which the company is
3aperncTpyMpoBaHa registered, please
KOMMaHUA, NOACHUTE explain
(ecnu Hem, Hanuwume (if not, write "does not
«He omAau4aemca») differ")
2.16 |fopoBan BbipydKa ]:' Menee 1 munanoHa ||2.16 [Annual revenue of your E] Less than 1 million
Bawei KOMNaH1K 3a eBpo company for the last euros
nocnegHui [:] or1lp010 calendar year |:| from 1 to 10 million
KaneHaapHbIi rog, MWANUOHOB EBPO Note: Use the official euros
Mpumeyarue: [] 6onee 10 exchange rate of the  |[_] More than 10
Vvcnone3sylime MWNNUOHOB BP0 Bank of France ( million euros
oguyuansHelll Kypc [ ] McnonbaosaHHbiii https.//www.bangue- |[_] Currency exchange
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obmeHa saniomeol BaHKka
PpaHyuu
(https.//www.banque-
france.fr/en/economics-

statistics/rates/exchang

e-rates.html)

Kypc obmeHa BantoThbi:
€Bpo B
[ata

france.fr/en/economics-

statistics/rates/exchang
e-rates.html )

1 espo=

rate used:
euro to
Date
leuro=

om Bawell mecmHoli
80/110MbI,
npedocmaasme
obocHosaHue.

2.17 |Ecnu BO3MOMXHO, D MeHee 25% 2.17 |If possible, please L—_l Under 25%
YKaXuTe NpumepHbIn [:| Meway 25% u 50% indicate the [:I Between 25% and
NpoUeHT [:| bonee 50% approximate percentage |50%
Tekywero/oxupaaemoro |[_] H/M of current/expected [] over 50%
obopoTa, CBA3aHHOrO ¢ turnover associated with |:| N/A
paboToii ¢ working with
rocyAapcTBeHHbIMM government agencies
yYpeXAeHUAMM (hospitals, medical
(rocnuTtanamm u agencies, other
bonbHUUAMM, organizations)?

MeaMLMHCKUMHK
areHTCTBaMK, APYTUMK
opraHusaumamu)?

2.18 |lMpumepHbIY NpoueHT I:I MeHee 25% 2.18 |Approximate percentage [:] Under 25%
Tekywero/omuaaemoro |[_] Memay 25% 1 50% of current/expected [] Between 25% and
obopora, ceasanHoro ¢ ||| Bonee 50% turnover associated with|50%
paboTol ¢ «MnceH» work with Ipsen [] over 50%

2.19 |Ypoctosepera av Bawa ([ fla [J Het 2.19 |Are your financial O Yes[CONo
dMHAHCOBAA OTYETHOCTL OBLACRITE, Com He f_:,tatements certified by Explain if not certified:
HE3aBMCUMbIMH yAOCTOBEpEHa: independent auditors?
aygutopamm?

2.20 |Cpok peicTBuA [ ] Menee 1 ropa 2.20 |Duration of the [ under 1 year
npeanaraemoro I:] Ot1 po 5 ner proposed D From 1to 5 years
KOHTpaKTa/caenkm c [:] bonee 5 net contract/transaction D Over 5 years
«MnceH» with Ipsen

2.21 |Kakosa 2.21 |What is the functional
byHKUMOHaNbHanA currency of your
BanioTa Bawei company (for example,

KOMNaHuW (Hanpumep, you can receive

Bbl MmokeTe nonyyatb payments or pay only in

NAaTeXn UAK NNATUTL US dollars, etc.)

TOAbKO B aonnapax CLUA

MT.A.) if vour functional
currency differs from

Ecnu Bawa your local currency,

DYHKYUOHAAbHAA please provide a

8aMKOMa omau4aemcs justification.
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[l DE 0 ) OPO [
3.1 |Tun KomnaHuu 3.1 |Company type
D Mybnuuran |:| Public
Ecau akyuu obpawaromea Ha  |YKamute  Bupsky, If the shares are traded on the |Indicate the
OMKPLIMOM DbIHKE, Ha KOTOPOWA open market, please provide o |exchange on
npedocmaesme konuio Bawel |obpawaroTtca copy of your most recent public |which the shares
nocnedwedi nybauqHol aKumMu: records showing the are traded:
SOKYyMeHMOUUU C yKA3OHUEM [ ] YactHasn shareholders, partners or [ ] Private
aKULOHepOoe, NapmHepos uau owners of the company.
8a00€enble8 KOMNAHUU.
Konuuectso Number of
BNaAENbLEB! owners:
% BNaAEHUA Ha % ownership per
Kasaoro owner:
BNAAENbUA:
Ecnm If a legal entity,
ropuanYecKoe indicate the
NIULLO, YKaXuUTe country of
CTpaHy registration:
perucTpaumu:
Ecnu ¢punsmnuyeckoe If an individual,
NNLO, YKaXKuTE indicate the
cTpaHy country of
NPOXWBAHUA: residence:
|:| Mpouee D Other
YKamuTe: Please list:
3.2 |Ecav B AOKYMEHTAUMUKU He 3.2 |If the documentation does not
YKa3aHbl aKLLMOHEPbI, YKaXuTe, indicate shareholders, please
HaCKONbLKO 3TO BO3MOXHO B indicate, to the extent possible
COOTBETCTBMM C 3aKOHAMM O in accordance with
KOHPWMAEHUNANbHOCTK, BCEX confidentiality laws, all major
OCHOBHbIX (C Aonei snageHus (more than 5% ownership)
bonee 5%) akumMoHepos shareholders (public and non-
(nyBanuHbIX 1 HenyBanuHbIX), public), including percentage of
BK/IOYAA MPOLLEHT BNafeHUA ownership
3.3 |BblnK 1M USMEHEHUA B 3.3 |Have there been any changes in
cobCTBEHHOCTH 32 NocnegHue 2 the property in the last 2 years?
ropa?
3.4 |Ectb v Kakue-nubo O Aa O Her 3.4 |Are there any government O YesONo

roCy4apCTBEHHbIE YYpeXaeHNA
MK COTPYAHUKK TaK1X
YUPEKROEHWUA, UAKN UX
POACTBEHHWKM, KOTOPbIE NPAMO
WAV KOCBEHHO MMEKT [0NI0
BnageHus 8 Baweit KomnaHmm
(ecnu ga, kakoBa ux fonA B
kanutane B % o1 obwero
Kanutana)?

Ecnu oTBeT 43,
NOACHUTE

agencies or employees of such
institutions, or their relatives,
who directly or indirectly have a
share of ownership in your
company (if so, what is their
share in capital as a% of total
capital)?

If yes, give reason
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3.5 |CywecTByOT M unm Gbinu [ ] Boiswumu (8 ||3.5 [Are there or were there any L] Former
Kakue-nnbo fOoMKHOCTHbIE TeueHune officers, directors or employees |(within the last 5
nvua, AupeKkTopa unu nocnefHux 5 ner) of your company who are: years) or current
COTPYAHWKKM Bawe Komnanuu, [mnum government
KOTOpbIE ABNAIOTCA: OeNCTBYOWMMHI officials?

roCcyAapcTBEHHbIM

U CRy:KaWwmmmn?

D BbiBwKm nnm D Former or
AEVCTBYOWMM current official,
DONHKHOCTHbIM director, or
NVLLOM, employee of a
OWUPEKTOPOM UK government
COTPYOHUKOM agency or
NpaBUTENbCTBEHH ministry?

Or0 yuypesKaeHun

WU

MWHKUCTEpPCTBA?

[] Bbiswmm nau [] Former or
O,eACTBYIOLMM current official,
LOMKHOCTHBIM director, or
nuom, employee of an
ANPEKTOPOM UK organization that
COTPYAHUKOM is at least 50%
opraHv3aumum, owned or
KOTOpan He MeHee otherwise

yem Ha 50% controlled by a
NPUHAANENRNUT UK government
WHbIM 0Bpazom entity?
KOHTPOMMpPYeTCA

rocyAapcTBEHHOM

opraHusaumnen?

[ Botswmm uan [] Former or
AEUCTBYOLWMM current official,
OONHHOCTHBIM director or official
NULOM, of a political
AVPEKTOPOM UK party?
odrUMaNnbHbIM

npeacTasuTenem

NONIMTUYECKOM

naptmm?

[(TH/n [Iny/a

3.6 |Asnaiotca nn kto-nnbo n3 O fa O Her 3.6 |Are any of the company O Yes[ONo
BNAAENbLEB KOMMNAHMK, owners, shareholders, officers,

AKLMOHEpOB, NOMKHOCTHbIX Ecnu aa, yKaxkure directors, employees or If yes, please
MWL, OUPEKTOPOB, COTPYAHMKOB |1X CTEMEHb contractors, employees of indicate their
MAU NOAPALUMKOB, y4yacTuA B Ipsen, or family members of an [degree of
COTPYAHUKamK «MnceH» naun npeanpuaATUM UNK Ipsen employee? participation in
YNeHamm ceMbM COTPYAHMKA B KOHTpO/Ie Haj, the enterprise or
«hncen»? Bawmm in control over
npeanpuaTuem: your enterprise:
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DN 4 RD P2

PA3] 4 B3A ()] D QPO @

BHELLHWMMW 3AMHTEPECOBA DPOHA XTERNA AKEHOLD

4.1 |OnMwmnTe TUN YCAYT, KOTOPbIE 4.1 |Describe the type of services
6yayT NnpeaocTasneHsbl 8 that will be provided as part of
pamKax B3aMMOAENCTBUA C your relationship with Ipsen.
«nceH».

4.1 [Mpw BbInoAHEeHUKM yenyr ana «UnceH» ByayT am 4.1 |When performing services for Ipsen, will there be
npoucxoauTb Kakue-nubo B3aumopeicTems c: any interactions with:
OpraHusaumsamm, ceasaHHeiMu ¢|[] Aa [ Her Organizations associated with | YesCONo
rocyAapcTBOM UK Ecnu oTeeT Aa, the state or government If yes, give reason
NpeAcTasUTeNsMU BNACTU? NofcCHUTE: officials?
Cneunanucramm O Aa O Her Health professionals (including | YesCINo
34paBOOXpaHeHunA (8 T.u Echn oTBeT a3, doctors or pharmacists), If yes, give reason
Bpayamu unu dpapmauesramu), e Ea healthcare organizations or
MEAULMHCKUMM patient organizations/individual
OpraHu3auuAMU Uau patients?
NaLMeHTCKMMMU OpPraHr3aLuamm
/ VHAMBUAYANbHBIMU
nauMeHTamm?

4.2 |Bypet nu nponsBoguTLCA nepeaaya kakux-nubo | (4.2 |Will there be a transfer of any valuables (for

LeHHoCTel (Hanpumep, BO3HarpaXKAEeHuUiA,

npeAcTaBUTENbCKMX PACcXOA0B, ON/aTa Noe3 oK U

T.A1) €O CTOPOHbI Bawei KoMnaHum gna:

example, rewards, entertainment expenses, travel
payments, etc.) from your company for:

Organizations associated with
the state or government
officials?

J YesCINo

If yes, give reason

OpraHu3auuii, cBA3aHHbIX C O fa O Her
rocyapcrsom unu Ecnhu oTBeT aa,
npeacrasuTenei Bnactu? noscHUTe:
Cneunanucros 0O fa O Her
34paBOOXpPaHeHuA (B T.u. Ecam otset aa,
Bpayeit M papmauesTos), ———

MEAMLUMHCKUX OpraHu3aumii
unm nauMeHB? 7
NENS NPUBAEMEHUE CYBNO

0PAAYMKOB

1SECTION 5 SUBCONTRACTING

Health professionals (including
doctors and pharmacists),
medical organizations or
patients?

O Yes[CNo

If yes, give reason

[OMKHOCTHBIMU TMLAMM,
npeacTaBuTENAMM BNACTH,

XapakKTep Takoro

5.1 |ByayT nu kakune-nubo ycayrn, |[] Aa O Her 5.1 |will any services provided to O Yes[ONo
npegocTasnaemblie gna Ecau Hem, Ipsen be outsourced? If not, skip to
«MnceH», nepenaBaTbCA Ha nepeiidume K Section 6
cybnoapsaa? Pazdeny 6
Ecnu Aa, yKarKuTe NpoueHT [J MeHee 25% If yes, please indicate the [J Under 25%
nepegasaembix Ha cybnoapaa |0 Mexay 25% u percentage of outsourced ] Between 25%
yenyr: 50% services: and 50%

[ bonee 50% [ Over 50%
O H/N I N/A

5.2 [VYkamute ycnyrn ana «Mncen» 5.2 |Specify services subcontracted
nepenasaemble Ha cybnoapaa; for Ipsen:

(mpu omcymcmeuu (if there is no subcontracting,
cybnodpada, ykaxume «Hem indicate "no subcontracting
cy6rnodpnadHeix ycnya») services")

5.3 |byayT v cybnoapaaumkn O paOHer O 5.3 |Will subcontractors interact [J Yes[J NoO N/A
B83aMMOAENCTBOBATL € H/N with government agencies or
rocyAapCTBeHHbIMU officials, government officials,

OpPraHu3aLMAMM MK Ecnum na, healthcare professionals, If so, explain the
obbACHUTE nature of this

healthcare organizations or

interaction:

Bepcwmsa: anpenb 2021 r. / Version: April 2021
«WMNCEH», KOHPMALHUNANBHO — TONbKO ANA BHYTPEHHETO MCNONb30BaHUA / IPSEN, Confidential — For Internal Use Only 7



S IIPSEN

Innovation for patient care

cneuManncTamm B3aMMOAENCTBUA: patients?
3ApaBOOXPAHEHHUA,

opraHu3auyuamm

34paBOOXpPaHEeHnA Unun

nauMeHTamu?

5.4 |[Ectb nn y Bac dopmanbHbIi O pa0Her O 5.4 |Do you have a formal process [ Yes[] NolJ N/A
npouecc sbibopa u koHTpONA  [H/N for selecting and monitoring If yes, provide
Bawwx cybnoapagunkos? Ecau aa, your subcontractors? copy

npepocragbTe
KOMuw

5.5 |MpoeoguTe nu Bbl O gaOHer O 5.5 |Do you conduct due diligence  [[] Yes[] No[J N/A
KOMMM/IEKCHYIO NPOBEPKY H/N for a subcontractor to address
cybnogpaguuka gna the risks of sanctions lists,

YCTPaHEeHUA PUCKOB, CBA3AHHbIX money laundering, fraud and
€O CNUCKAMM CAHKLMUMA, corruption?

OTMbIBAHWMEM OEHET,

MOLWEeHHN4YeCTBOM U

Koppynuueit?

5.6 |Ectb i1 y Bac nucbMeHHble O fAaOHer O 5.6 |[Do you have written O YesO No[dJ N/A
cornawenun (4,0roBopbl) ¢ H/N agreements (contracts) with
Bawunmm cybnogpagunkamm? your subcontractors?

5.7 |BrAtoueHsb! v B Bawm 0 aa O Her [J  [|5.7 |Are anti-bribery or anti- O Yes[J No[OJ
NUCbMEHHbIE COTNALLEeHUA C H/N corruption clauses included in  |N/A
cybnoapaaYMKaMK MYHKTbI O your written agreements with
6opbbe co B3ATOUHUUECTBOM subcontractors?

WKW KOppynuMei?

PA3NIEN 6 OTPACNEBBIE/MPO®ECCUOHANIBHBIE ISECTION 6 THIRD PARTY INDUSTRY/PROFESSIONAL

ObbEAUHEHUA TPETH OPC PO3PAMHO b |ASSOCIATIONS AND :

6.1 |ABnAeteck An Bbl uneHom [ ga O Her 6.1 |Are you a member of any [ YesCONo
Kakoro-nubo oTpacnesoro unu industry or professional union
npodeccuoHansHoro Ecam aa, or association? If yes, please list:
o6begMHeHUA nau nepeuncante:
accoumaumu?

6.2 |Tpebyetca nu ot Bac cornacHo ([ fla [0 Hert 6.2 |Are you required by any law, [J Yes[CINo
Kakum-nnbo 3akoHam, regulation, or
HOPMAaTHBHbBIM aKTam UK Ecnm aa, industry/professional code to  |if so, do you have

oTpacnesbim/npodeccmoHantH
bIM KOAEKCaM PacKpbIBaTbh MK
cooblath 0 cBoEM
B3aMMOAEHCTBUM C
MeAUUMHCKUMKU paboTHMKamu,
Hanpumep o BbinnaTe
BO3Harpa*aeHum,
CNOHCOPCTBE, PAacXoAax Ha
noesaxu? («Tpebosarus K
npo3payHoOCMU N0 OMHOWEHUO
K pabomHukam
30paBoOXPAHEHUAR)

CYLLECTBYET /N Y
Bac HanaMeHHbIN
npouecc ana
BbINO/HEHUA
TpeboBaHU K
NpO3payYyHOCTU No
OTHOLLEHMIO K
cneuuanucram
34paBOOXpPaHEHMA
? [0 ga O Her

disclose or report your
interactions with healthcare
professionals, such as
compensation, sponsorship,
travel expenses? ("
Requirements for transparency
towards healthcare
professionals ")

an established
process for
meeting the
requirements for
transparency
towards
healthcare
professionals? []

Yes[INo

Bepcua: anpens 2021 r. / Version: April 2021
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ON 7 ETHICS AND COMPLIANCE FUN DAMEN'_I'ALS

NoBeAEeHMMU, HE3aKOHHBIX
OeNCTBUAX UK

uenew Homep

suspected misconduct)?

7.1 | Ectb am y Bac cnepyiowme CTaHAapThbl B 7.1 |Do you have the following business ethics
o06nacT1 aTMKK BeaeHuAa usHeca? standards?
Koaekc penosoro [ pa O Het Code of Business Conduct or O YesCONo
noseneHna unun Koaekc Ecam aa, Code of Ethics If yes, provide
3THUKMN npeaocTaebTe copy

KOMWKO

OTaenscHbie NOAUTUKKM UK 0O oa O Her Specific policies or [ Yes[ONo
nonoxeHus / pasgenst B Ecnm aa, provisions/sections in other If yes, provide
MHbIX KOMMNAAEHC- npeaocTaBbTe compliance standards copy
CTaHAapTax OTHOCUMTENBHO | konwuio regarding bribery or corruption
B3ATOYHMUYECTBA UNK
Koppynumuu
MpUHLMNbLI UAK [0 aa O Her Principles or provisions on [ Yes[CONo
nonoxeHua o KOHGAUKTaX | Ecam aa, conflicts of interest and their  |if yes, provide
WHTEPECOB W YNpaBneHua npepocrasbTe management copy
UMK KOMMUIO
MonuTnka obpaboTku [J fa O Her Policy for handling problem [ Yes[ONo
npobnemHbix cuTyaumii, o | Ecam aa, situations reported by If yes, provide
KoTopbIx coobLuarT npepocrassTe company employees and third [copy
COTPYAHWKN KOMNaHUKU 1 KONWIO parties regarding suspicion of
TPETbU NLLA, KacaTebHO Ectb nun misconduct, illegal actions or  ||s there a specific
NOA03PEHHA B cneunanbHbIi non-compliance with internal  |phone number or
HenpasomepHOM ANA DAHHbIX rules (notification policy for email address for

this purpose? [J

TenedoHa unm YesCINo
HecobnoaeHnK 3NEeKTPOHHaA
BHYTPEHHUX NPaBUN nouta? O fa O
(nonutnka yBEAOMNEHUA O | Lot
noA03pEeHUAX B
COBEpLEHUU
HenpaBoOMepHOro
AeicTeun)?
MopaaoK NpoBeaeHus O fAa O Her Procedure for internal [ YesOONo
BHYTPEHHUX Ecau a3, investigations If yes, provide
paccnegoBaHui npeaocragbTe copy

KOMNUIO
MopAAOK HaNOXKEHNA O fa O Her Procedure for imposing O YesCINo
AUCLUNAMHAPHBIX Ecnv Aa, disciplinary actions on If yes, provide
B3bICKAHWUM Ha npepocrasbTe employees for non-compliance |copy
COTPYAHMKOB 32 KOMWIO with policies and standards.
HecobnoaeHne NOMUTUK U
CTaHAApTOB.
MonnTUKK unu O paOHerOd Policies or procedures to [ Yesd NolJ N/A
npoueaypbl, H/N ensure that appropriate If yes, provide
obecneunsarowme Ecnum aa, product promotion practices  |copy
NpUMEHEHWE HafNIeXalMX | npegocTaBbTe (interactions with healthcare
MEeTOo408 NPOMOLUK KOMWIO professionals) are applied, if

NpoAyKUUK
(B3aumoaencTemne ¢
paboTHUKamu
34paBOOXPaHEHUA), ecnm
NPUMEHMMO

Bepcua: anpenb 2021 r. / Version: April 2021
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7.2 | Ectb am y Bac coTpygHuK [J Aa O Het 7.2 |Do you have an employee or [ Yes[ONo
wnu otaen / department/division
nogpasgenexue, Ecnau dg, responsible for ethical If yes, please
OTBETCTBEHHbIE 33 npedocmaseme compliance issues? provide details of
gonpocel cobnoaernn UHhopmayuiwo o the Compliance
3aTMYeckux TpebosaHnin? KOHMaKme no Contact:

KOMMAGeHc-

80NpoCam:

®.N.0.: Full name:
HonwHocms: Position:
InekmpoHHas E-mail:
nouma:

7.3 | Mposoaute nu Bol O Aa O Her 7.3 |Do you provide business ethics |[] Yes[ONo
obyuyeHve no Bonpocam training for your employees,
3TUKK BedeHuA busHeca Ecnm pa, contractors, agents or others? |If yes, indicate how
[ONA CBOWX COTPYZAHMWKOB, YKaX]UTE, Kak If so, is there a specific often:
NoAPAAYMKOB, ar€HTOB MM | YacTo: frequency of such training? (] Annuallyd
ApYrux nuy? [J Exerogro O Other:
Ecnu aa, cywecrayet au [pyroe:
onpegeneHHas 4acTtoTa Ecnm aa, If yes, list the
nposeAeHnA noaobHoro nepeuncaute training topics:
obyuenna? TeMbl 0By4eHuA:

7.4 | CornacHbl nu Bbl npoiTth O fa O Her 7.4 |Do you agree to receive Ipsen [[ Yes[INo
obyyeHue No 4enosoi e Business Ethics/Anti-Corruption If no, explain:
3TMKe/NPOTUBOAENCTBUIO S — Training?

KoppynuMmn oT «Mncex»?

7.5 | MNogsepranack N1 Bawa (] ga O Her 7.5 |Has your company been [ YesCONo

KOMMAHUA CAaHKLMUAM €O subject to government 7
Ecnu pa, ) ) If yes provide

CTOPOHbI rocy4apcTea R — sanctloqs and/or professmnal iyl Basbes

n/mnu suspension for violations of

npodeccuoHanbHOMY anti-corruption laws, antitrust

OTCTPAHEHUIO OT laws, money laundering or

AEATEeNbHOCTU B CBA3M C other relevant offenses?

HapylweHuem

33aKOHOAATEeNbLCTBA O

NpPOTUBOAEUCTBUM

Koppynuuu,

aHTMMOHONONbLHOrO

33aKOHOAATENLCTBA,

OTMbIBAaHWEM AEHET UK

ApYrumu

COOTBETCTBYHLMMM

npaBoHapyLleHUAMN?

7.6 | Bbina nu 3a nocnegHme 5 [J ga O Her 7.6 |In the past 5 years, has your [ YesCONo
NIeT Bala KOMMaHWA UAu company or any current
nobble gercTeyloWme directors or legal
AMPEKTOpa UAK 3aKoHHble | ECM A3, representatives been involved |'f ves provide
npeacTasuTenu soseveHs | YHPKUTE A€Tanu: in an investigation/litigation (or [4€tails below.
B is under investigation for a
paccnegosaHue/cypebryto possible violation) under anti-
npoueaypy (Mam corruption or antitrust laws?

HaxO4ATCA N B CTaaMK
paccnefoBaHua Ha
Bepcua: anpenb 2021 r. / Version: April 2021
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npeameT BO3MOMHOT0
HapylWweHWA) B pamKax
AHTMKOPPYNUUOHHOTO MK
aHTMMOHOMNO/BHOMO
3aKoHOAaTenbLCTBa?

2

oT1B

Ecte nu y Bac nporpamma
MOHUTOPUHIa 018 OLUEHKH
cobmogenmna Bawux
BHYTPEHHUX KOMMNNAEHC-
NOAUTUK W NOObIX
BHELIHMX
3aKOHOB/KOAEKCOB?

Ecnu ga, cywectsyert nu
onpeaeneHHas YacToTta
nposegeHna nogobHoro

MOHWTOPUHra?

TCTBEHHOCTb

[ Aa O Her

Ecnv aa,
yKaMuTE, Kak
yacro:

O ExerogHo O
Opyroe:

PA3QEN 8: KOPMOPATUBHAA COLUANLHAA

7.7

Do you have a monitoring
program to assess compliance
with your internal compliance
policies and any external
laws/codes?

If so, is there a specific
frequency of such monitoring?

SECTION 8: CORPORATE SOCIAL RESPONSIBILITY

(] YesOONo

If yes, indicate how
often:

] Annuallyd
Other:

8.1 | Ectb nu y Bac nporpamma O Aa O Her 8.1 |Do you have a Corporate Social |[] YesCONo
KopnopaTueHOWM Ecnm aa, Responsibility (CSR) program  [if yes, provide
CounanbHOM1 npeaocTaBbTe that includes strategies and/or copy
OrteeTcTBeHHOCTH (KCO), KOMUIO actions to protect the
KOTOpas BKAKOYaeT environment, health and safety
cTpaTtervio u/unu aeicremns of socially vulnerable people
No 3alLMTe OKpYHatowWwen and communities?
cpeabl, 340P0BbA U
6e3onacHOCTH COUMaNbHO
YA3BUMBbIX CNOEB
HaceneHua u coobulecTs?

8.2 | Ectb Aan y Bac otgen wnu O fa O Her 8.2 |Do you have a departmentor [[] Yes[ONo
N0, OTBETCTBEHHbIE 33 person responsible for CSR?

Kco? Ecnwm aa, If yes, please
onuwuTe describe the
AONHKHOCTb! position:

8.3 | Ectb A y Bac nporpamma O Aa O Her 8.3 [Do you have a program to [ Yes[ONo
no NnpoABUHEeHUID Ecnu pa, promote equality and prevent |[if yes, provide
paBeHcTBa U npeaoctasbTe discrimination (e.g. people with |copy
NpeaocTBPaWEeHUo KOMUIO disabilities, transgender
AWCKPUMKUHALMK people, older people)?

{Hanpumep, noaen ¢
OrpaHuYeHHbIMU
BO3MOMHOCTAMM,
TPaHCreEHAEPOB, NOHUABIX
nopein)?

8.4 | NpuHumaeTte nm Bol O ga O Her 8.4 |Are you taking specific steps to |[J] YesCINo
KOHKpPETHblEe Mepbl ANA Ecau a3, ensure that human rights are  |if yes, provide
obecneyeHna cobniogennsa | npegocrasbTe respected, including by not copy
npas YenoBeKa, B TOM KOMWIO hiring workers below the
4yucne, He HaHMmaeTe required minimum age or by
paboTHUKOB MONoXKe using forced labor?

Tpebyemoro

MWHUMMaNbHOTO BO3pacTa

WK HE NPUBNEKaeTe K

NPUHYAUTENBHOMY TPYAay?
Bepcwus: anpenb 2021 r. / Version: April 2021
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9.1

MCNONb30BaThb
OLEHKK

6y,qu "

«Hncen»
MHOOPMAUMID TONbKO  ANA
KOHTpareHTa KomnnaeHc-TpeboBaHuAm u TpeboBaHuAM

cobpaHHyo
COOTBETCTBUA

MPUMEHUMOTO 3aKOHOOATENbCTBA M HU ANA  KaKMX
Apyrux ueneit. MHpopmauma moxeT BbiTb AOCTYNHA

w/unu  npepoctagneHa apyrum  addUAMPOBaHHBIM
auam - «Mnced»,  YNONHOMOYEHHbIM  COTPYAHUKAM
«MnceH» W/uau  OPYyrum  CTOPOHHUM  KOMMaHWAM,

npusnevyeHHsIm «Mncen» Ana NposeseHua Npouesypb!
KOMMAEKCHOM NpoBEpKn TpeTben CTOPOHBI
(«YnonHomoueHHble KomnaHumu»). 3anonHaAa 3Ty dopmy,

Bol  paete «WMnceH» cBoOe ABHOE coOrnacue Ha
npeaocTasneHue cobpaHHoOM UHpOopMaL MK
YNOAHOMOUYEHHbIM  COTpyaHMKam  «MnceH»  wu/uam

YNonHOMOYEHHbIM KOMMAHUAM.

«MnceH» 0b6A3yeTcA MCNONL30BaTh NbbIE
MepcoHanbHbie AaHHble, packpbiTbie TpeTbel cTopoHon
ana uenei, obo3HaueHHbIX B HacToAwen Popme, 1
byaeT 3almMwaTh Takue MepcoHanbHble AaHHbie OT
N060oro HE3aKOHHOTO UM HECAHKLMOHUPOBAHHOTO
PAaCKPbITHA, B TOM YUCAE NYTEM NPUHATUA PasyMHbIX
AAMMHUCTPATUBHbBIX, TEXHUYECKUX U DUINUYECKUX
rapaHTWid U Opyrux pasymHbix mep 6e3onacHocTu B
OTHOWeHMK Tuna obpabaTbiBaembix MepcoHanbHbIX
[aHHBIX.

3anonHan 3ty Popmy, Bel nogTeepxaaeTe, 4to:

e Bbl NpoYMTany, NOHANM U COTNACHBI C
MHPOPMALMEN N YTBEPHKAEHUAMM, U3NOMKEHHBIMK
B 3aTOM Popme.

e Bbl NONHOCTbLIO YNOAHOMOYEHbI NPEAOCTaBAATL
«MnceH» nHpopmaumio, coaepKaLLyoCca B 3TOM
Popme.

e Bbl NpoYMTanu U NOHANM BCE BONPOCHI B 3TOW
Popme, u, Hackonbko Bam M3BecTHo,
npepocrasneHHas Bamu nnpopmaumn asnnercs
NOJIHOM, TOYHOM M NPABAMBOM.

° Bbl noHMMmaeTe, yto Nioban NOXHAA AN BBOAALLAA
8 3abnyxpeHne nudopmauma, npeaocTaBneHHan
B AaHHoi Popme, MOXKeT NOBAUATL Ha Bawm
NepcnexkTUBbI NPUBNEYEHWUA CO CTOPOHBI «MnceH»
ANA OKa3aHusA ycnyr.

SECTION 10 AGREEMENT AND CERTI

/,.'

Ipsen will use the |nformat|on co!lected only to assess
the counterparty's conformance to compliance
requirements and applicable laws and not for any other
purpose. The information may be accessed by and/or
made available to other Ipsen affiliates, authorized Ipsen
employees and/or other third party companies engaged
by Ipsen to conduct a third party due diligence process
(“Authorized Companies”). By completing this form, you
give Ipsen your explicit consent to provide the collected
information to authorized Ipsen employees and/or
Authorized Companies.

Ipsen will use any Personal Data disclosed by a Third
Party for the purposes outlined in this Form, and will
protect such Personal Data from any illegal or
unauthorized disclosure, including by adopting
reasonable administrative, technical and physical
guarantees and other reasonable security measures in
relation to the type of Personal Data processed.

By completing this Form, you acknowledge that:
° You have read, understood and agree with the
information and statements in this Form.

° You are fully authorized to provide Ipsen with the
information contained in this Form.

e You have read and understood all questions in this
Form and, to the best of your knowledge, the
information you provide is complete, accurate and
true.

° You understand that any false or misleading
information provided on this Form may affect your
prospects of being recruited by Ipsen to provide
services.

KoHTaKTHOe n1uo
Tperbeii CTOPOHbI

Third party contact
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MmAa coTpypHUKa Name of the Third
TpeTbei CTOPOHbI, Party employee
3aN0JIHAOLLErD completing this form
paHHyo popmy

[ata Date
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