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. PURPOSE AND DEFINITION / IEJIM 1 OITPEJJEJIEHI A

¢+ 1.1 Purpose / Llean

Corruption distorts fair trade,
hinders economic development
and imposes multiple costs on
society at large, it is illegal and
Ipsen is committed to banning it
from all its operations.

The purpose of this Policy is to
help Ipsen employees and third
parties acting for or on behalf of
Ipsen to identify and understand
risk areas and to recall the rules
established within Ipsen to prevent
corruption.

Koppymius UCKaXkaeT CIpaBeAJIUBYIO
TOPIOBIIO, 3aTpyAHsAeT 9KOHOMHUYECKOE
pa3BUTHE U HaKJIaJbIBA€T MHOXKECTBO PACXOJOB
Ha 0o0IECTBO B 1I€I0M, 3TO HE3aKOHHO U Mncen

00s3yeTcss  HMCKIIOYMTL €€ W3 CBOCH
JIESITCILHOCTH.
Lens HacTOAIIEH ITonmutukn OMOYb

COTpyOHMKaM MmnceH © TpeTbHM JIHIaMm,
JNEUCTBYIOIMM B HHTEpECax HWIM OT HMEHHU
WrceH, BBIACTNTh W HOHATH OOJACTH PHCKA H
co0oiaTh NMpaBmila, YCTaHOBJIEHHbIE B Mrcen
JUIS TIPEJOTBPAICHUS KOPPYIIINH.

v 1.2 Definitions /

OnpenesieHus
121  Actof
Corruption

/ AKT KOppyIuuu

Even if the legal definition of
corruption varies from one country
to another, corruption
(“Corruption”) always means:
“The act of offering something in
order to obtain an undue
advantage”.

The offering of “something” can
take many forms, from cash to
benefits in- kind.

The “undue advantage” can take
many forms as well, such as, for
instance: a preferential treatment,
the undue conclusion of a contract,
an improper administrative
authorization, the disclosure of
confidential information, an
irregular customs exemption or an
unjustified waiver of penalties
following an investigation.

An act of corruption is an offence
even if it is committed indirectly,
for instance if the offering is made
through an intermediary or if the
undue advantage is obtained
through a third party.

Jaxe ecim  IOpHIMYECKOE  ONpEeNeHUE
KOpPYNIIMH BapbUpyeTcsd B pasHbIX CTpaHax,
koppynuus ("Koppynuusa'") Bcerna o3Hadaer:
"AKT NpeAsoKeHUS] Yero-jimdo ¢ Leablo
NMOJy4YeHHs] KaKoro-iu0o HempaBOMEpPHOIo
npeumyinecrsa'.

IIpennoxxenue "dero-nmubo" MoXeT MPUHUMATH
paznuuHble (GOPMBI, HAauyWMHAS OT HAJMYHBIX
JICHET U 3aKaH4YHMBasi HATYPAIbHBIMHU yCITyTraMH.

"HenpaBomMepHOE  MPEUMYLIECTBO"  MOXKET
NPUHAMATh pa3iudHble  (OpPMBI, Harpumep,
TakWe Kak: JBIFOTHBIH pPEXHUM, HE3aKOHHOE
3aKIIFOUCHHE KOHTPAKTa, HETIpaBWJIBHOE
aIMHUHUCTPATHBHOE pa3pellieHue, pasrialleHne
KOH(UACHIIMAIBHON MHPOPMAIMK, HE3aKOHHOE
OCBOOOXKIEHHE OT YIUIaTBl  TaMOXXEHHOH
MOLUIMHBl WM HEOOOCHOBaHHBIN OTKa3 oOT
mTpadoB Hocie NpoBeAeHHs pacCiieIOBaHUsL.

JIro6oit aKT KOppyILUH SIBIISIETCS
IPECTYIUIEHUEM, JaXke €CIHM OHO COBEPILEHO
KOCBEHHO, HAaNpuMep, €clId TNPEeArokKeHUe
CIAEeTaHO Yepe3 MOCPeAHMKA WMIH  €Cld
HETIPaBOMEPHOE  NPEUMYILECTBO  IOJIyYEHO
gepe3 TPEThUX JIHIIL.

1.2.2. Private and
public Corruption /

Corruption includes both Public
and Private Corruption, as defined

Koppynuus Bxmowaer ['ocynapcTBeHHblE U
YacTHble pUMeEpbI Koppymuuu, KakK
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YacrHas u
rocyapcTBeHHast
KOppYyNuHsA

below. Public Corruption and
Private Corruption can lead to
criminal charges.

Private Corruption or
commercial bribery is used to
describe acts of corruption

between private-sector individuals
or legal entities.

Public Corruption means
offering an undue advantage to a
public official in order that he/she
acts or refrains from acting in the
exercise of his/her official duties.

The term “public official”
encompasses not only persons
holding public positions, but also
persons providing a public service
or performing a public function,
including those who work on
behalf of a public agency or
state/government-owned
company. This includes employees
of private companies executing
publicity-financed contracts as
well as close relatives of any of the
above. In most countries, private
healthcare professionals (“HCPs”)
are considered “public officials”
because their fees are entirely or
partially paid or reimbursed by
public health care insurance.

Corruption of foreign public
officials or private individuals
abroad is treated in the same way
as corrupting domestic public
officials or private individuals.

onpeneneHo Huxke. ['ocynapcTBeHHas U yacTHas
Koppymiss MOTYT IpUBECTH K BO30YKICHUIO
YTOJIOBHOTO Jiena.

YacTtHass KOppyHuMsT WIM  KOMMEPUYECKUH
MOAKYI WCIOJB3YyETCSl Ul ONHCAHHS AaKTOB
KOPPYNIINHA MEXIY YaCTHBIMU (PH3HUECKUMH H
IOPUANIECKUMH JINIIAMH.

T'ocymapcTBeHHas Koppymiust 03HaYaeT
MPEI0CTaBIICHUE HEMPaBOMEPHOT'0
MPEUMYIIECTBA JOJDKHOCTHOMY JIHILY JJISI TOTO,
4TOOBI OH/OHA JICHCTBOBAI HITH BO3AEPIKAJICS OT
JEWCTBUH  MPH  OCYIIECTBJIEHHH  CBOHX
CITy>KeOHBIX 00513aHHOCTEH.

TepmMuH "myGJum4HOEe OLKHOCTHOE JIHIO"
OXBATBIBAET HE TOJBKO JIMI, 3aHMMAKOIIUX
TOCYJAapCTBEHHBIC OJKHOCTH, HO W JIHII,
OKa3bIBAIOUIMX OOIIECTBEHHBIC YCIYTH WM
BBIMOJIHAIONIMX ~ KAKylO-TH00  MyOnMYHYIO
(yHKIMIO, B TOM YHCJE TeX, KTO padoTaeT oT

UMEHU  TOCYAAapCTBEHHOTO  OpraHa WM
rOCY/IapCTBEHHBIX/TIPABUTEIbCTBEHHBIX

kommaHuil. TepmuH BkIIO4aeT B cels
COTPYIHHKOB YaCTHBIX KOMITaHUH,

BBITIOJHSIOIINX OOIIECTBEHHO-(pUHAHCHPYEMBIC
KOHTPAKThI, & TaKe OJIM3KHX DPOJCTBEHHUKOB
m000r0 M3 BBIIMICIIEPEYUCIICHHBIX JHI. B
OOJIBIIMHCTBE CTPaH, YaCTHbIE MEAUIHHCKUE
paboOTHUKH («MP») CUHTAIOTCS
«rOCYJIAPCTBEHHBIMU YHHOBHHUKAMUY, [OTOMY
9TO MX TOHOPAPHl MOJHOCTHIO HJIM YaCTHIHO
OIJIAYMBAIOTCS. WM BO3MEIIAIOTCS B paMKax
rOCY/IapCTBEHHOT'O CTPAaXOBaHUSI 3JOPOBbSL.

Koppynuus JOJKHOCTHBIX JIMIY B
MHOCTPAHHBIX TOCYJapCTBaX WJIM YACTHBIX
JIMII 32 TPaHMIIeil paCCMaTPUBACTCS TAKXKe, KaK
KOPPYITIHS MECTHBIX TOCyTapCTBEHHBIX
JIOJDKHOCTHBIX MJIM YaCTHBIX JIMII.

. SCOPE / COEPA ITPUMEHEHU A
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This policy applies to:
+ Ipsen, its affiliates and its representative offices -
(“lpsen”).
+  Ipsen employees worldwide.
Third parties acting for and on behalf of Ipsen, regardless of
their location.

Hacrosmias nosmrrka npuMeHseTcs K:

Uncen, e€¢ ahPpuiarpoBaHHBIM JIHLIAM U
npencraButenscTBaM (“Uncen”)

- CorpynHukam MiceH mo Bcemy Mupy.
Tperbu n1La, AEUCTBYIOLIUE OT UMEHH U IO
nopydenuto MrceH, He3aBHCUMO OT U3
MECTOHAXOXICHHS.

3. GENERAL PRINCIPLES / OBITWE TTPUHIIUIIBI

3.1 Basic principle /
ba3oBrbie NPUHIHUIIBI

When doing business anywhere in the
world, neither Ipsen employees nor
any person associated with Ipsen shall
commit an act of Corruption.

Bens Om3Hec B moOoM MecTe B MHUpE, U
corpynuuku HWnceH, u r00oe  JHIIO,
accorupytomieecss ¢ MrceH, He JOJKHBI
coBepInaTh akTel Koppymimu.

clients / KouTpakrsi ¢
roCy1apCTBEHHbIMH
YACTHBIMH
KJIHEHTaAMH

S HNncen He [Jenaer pasinuvid  MEKIY
Ipser_l makes no distinction between TocyapeTBeHH O i YacTHol
Public _Corruptlon apd Private KOppyNIHel, KAk  CKa3aHO  BILIe:
Corruption  as  defined  above: | Koppynuus  sampemena Bo Beex  eé
Corruption is forbidden in all cases. NIPOSIBICHMSIX.
+ 3.2 Contracts with Any effort to influence a client’s | JItoOble HONBITKY HOBJIUATH HAa DEILCHUE
public and private decision in order to obtain preferential | xiuenTa, uTOOBl MONYYUTh JIBIOTHBIE
treatment, whether by offering a | ycimosusa, mmOo mpennaras —JIECHEKHOE

monetary advantage or benefits in kind
and whether the client is a public agent
or a private-sector individual,
constitutes Corruption and is therefore
prohibited.

OpEeUMyHICCTBO UJIN JIBTOTEI B HaTypaJ'H:-HOﬁ
(dbopMe, HE3aBUCHMO OT TOTO, SIBISCTCS JIH
KIJIUCHT MpeACTaBUTECIIEM BJIaCTH HIIN
YaCTHBIM JIAIIOM, sIBIsttoTCs Koppymiueit n
MOATOMY 3aIPEIICHBI.

3.3 Third parties
acting for and on
behalf of Ipsen /
Tperbu Jnua,
ﬂCﬁCTByIOIIIMC oT
HMEHHU U 110
MOPY4YCHHU IO HUncen

Third parties acting for and on behalf
of Ipsen i) will be paid appropriately
and proportionately to services
rendered and ii) will be well aware of
Ipsen’s commitment to ban any form
of Corruption in its business practices.

Tperbu una, AEHCTBYIONINE OT UMEHU U 110
nopyuenuto UrceH, i) moaydar TODKHYIO
OIIaty  MPOIMOPIMOHAIBHO  OKa3aHHBIM
yciyram, 1 ii) 0yIyT XOpOIIOo OCBEIOMIICHBI
00 obs3arenbcTBe MiceH o 3ampenieHHu
mo0bx  Gopm  Koppynmmm B memoBoi
NpaKTHKE.

3.4 Extortion and
Facilitation Payments
/Bbll\'lOl‘a'l’e;le'l‘B() H
BO3HaArpaxacHusd 3a
yhnpouieHue
dbopmanbHoOCTEl

Extortion, or the solicitation of bribes,
is the act of asking or enticing another
to commit bribery. Certain public
officials abuse their authority in order
to obtain undue advantages in
exchange for carrying out
administrative tasks or for waiving
fines. This includes facilitation
payments or “grease payments” which
are payments to a public official in
order to expedite performance of
duties of non-discretionary nature. The
payment is not intended to influence
the outcome of the official’s action,
but only its timing.

For Ipsen, yielding to Extortion,
including the provision of Facilitation
Payments, constitutes Corruption and

BrIiMorarenscTBO MM B3ITOYHHYECTBO,
SIBIIIETC  aKTOM  BBINPAIIMBAHUS  WIN
MO0y XJEHUS JPYTOTo JINNA K COBEPILICHUIO
B3ATOYHHNYECTBA. Hexotopsie
JOJDKHOCTHBIE  JIMIA  3JI0YHOTPEOIISIOT
CBOMMH  IIOJTHOMOYHSIMH B LEJAX
MOJTy4EeHHs] HETIPAaBOMEPHBIX PEUMYIIECTB
B oOMeH Ha BBINOJIHEHHE
aJIMUHHUCTPATUBHBIX 3aJad WM AJS OTKa3a
or mrTpadoB. Bxmrouas mmaTé&xu A
YIPOIIEHHUS (opmansHOCTEH Wi
"monma3eiBaHue",  KOTOpPBIE  SIBISIOTCA
IIaTexaMu roCy1apCTBEHHBIM
JIOJDKHOCTHBIM JIMLAM B LENSAX YCKOPEHUs
BBITIOJIHEHUS o0s13aHHOCTEH
HEINCKPEIMOHHOTO  xapakTtepa. Orurata
NpelHa3HaueHa M BIMSHMS HE Ha
pe3ynbTaTthl, a Ha CpPOKM JEHUCTBHSA
JOJKHOCTHOTO JIMLA.

[na HWncen, ycTynmka BbBIMOIaTelbCTBY,
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is prohibited in all countries.

BKJIFOYAs NIpeI0CTaBICHUE
BO3HATrpaKACHUS 3a YIIPOILEHUE
¢dopmanpHOCTEH, sABIseTca Koppymmmeit n
3alpeIieHa BO BCEX CTPaHax.

v 3.5 Giftsand
hospitality /
IMopapku u 3HaKHU
NPU3HATEJIHLHOCTH

Gifts and hospitality must never be
offered to obtain an undue advantage.
They must be infrequent, appropriate
to the occasion and of reasonable
value.

Regarding HCPs, no gift, pecuniary
advantage, benefit in kind or
hospitality may be offered as an
inducement to recommend,
prescribe, purchase, supply, sell or
administer a medicinal product.

The Global Policy on Hospitality

applies.

Iogapku u 3HaKM NPU3HATEIHLHOCTH
HUKOTJ]A HE JOJDKHBI OBITH MPEIOKCHBI
TUTs MOy YCHHUS KaKoro-nido
HEIpaBOMEpHOTO mpenmymiectBa. OHHK
JOJDKHBI OBITH penKuMu,
COOTBETCTBYIOIIMMU  CIIly4al0 U 1O
Pa3yMHOI CTOMMOCTH.

IToxapoxk, MaTepuanbHasi BHITOJIA, BBITLIATA
B HATypaJbHOW (QoOpMe WIM 3HAKHU
MPU3HATEIIFHOCTH  HE  MOTYT  OBITH
npeanoxeHsl MP B kauecTBe cTuMya, 1is
peKOMEH/AINK, Ha3HAUYCHUs, 3aKyIKH,
IIOCTaBKH, npo,uancn Nin HpI/IMeHeHI/Iﬂ
JIEKapCTBEHHOT'O CPEJICTRA.

IIpumensiercst ['Ji00ajibHAsI MOJUTHKA TIO
OpPraHu3alMy MOe3J0K JJsi JeJ0BBIX
naptHepoB Uncen.

v 3.6 Compensation
to HCPs/
BO3llana'll\‘[lClll/lC
nmocraBlmIuKamM
MEAUIHUHCKHUX
ycayr

If using HCPs as consultants or
advisors allows Ipsen to benefit from
their expertise and know-how, such
relationships must always be genuine,
fair and transparent.

Their compensation for services
rendered is always appropriate and
reflects fair market value. Nothing
may be offered or provided in any way
that would interfere with the
independence of an HCP’s prescribing
practices.

The Global Poli n Consultan

and Advisors applies. The Global
Policy on Speakers applies.

Wcnons3oBanue MP B KauyecTBe
KOHCYJbTAHTOB UJTU COBETHUKOB TMO3BOJISIET
Hricen BOCNONIb30BaTHCS UX OMBITOM U HOY-
Xay, TaKhe OTHOLIEHMsI BCEraa JOJDKHBI
OBITH  €CTECTBCHHBIMH, UYECTHBIMH U
MIPO3pPaYyHbIMHU.

KommeHncarnus 3a okazaHHbIE YCIYTH BCEria
YMECTHAsi U COOTBETCTBYET CHPABEINBON
phIHOYHON cToMMocTd. Huuero He MOXeT
OBITh TIPEIUIOKEHO WIIM TIPEIOCTABICHO
JIIOOBIM CIIOCOOOM, C I[EJbI0 ITOBJIUATL Ha
HE3aBUCUMOCTb Ha3HaueHus JiekapcTs MP.

[Ipumenstorcs I'l1o6anbHast NOJUTHKA 1O
Koncyabtantam u  CoBeTHMKaM H
I'1o6anbHas moauTuka no Jlekropam.

v 3.7 Grants and
donations /
I'paHThI M
MOKEPTBOBAHUA

All grants and donations to any third
party, organization or group of HCPs
or patients, wherever located, are
driven by the principles of integrity
and executed with no expectation of a
return in the form of an improper
advantage.

All grants and donations to third
parties must comply with the
requirements set forth in the Global
Policy on Grants and Donations.

Bce rpaHTBI 11 TOXKEPTBOBaHUS KAKHM-JIHOO
TPEThUM JIMIAaM, OPTaHU3ALNUU WM TPYIIIe
MP wnu mamueHTOB, HE3aBHCHMO OT HX
MECTOHAXO0XJCHHUS, OCHOBBIBAIOTCS Ha
MPUHLMIAX LEIOCTHOCTU U BBIIOJIHSIIOTCS
HE 0XKH1J1asi OTAA4YM B BUE HENPABOMEPHOTO
NpeUMyLIECTBA.

Bce rpaHTBl M MOXEPTBOBAHUS TPETHUM
JnaMm, JOJIKHBI COOTBETCTBOBATH
Tpe60BaHI/IHM, N3JI0KCHHBIM B
I'nodanbHoli monutuke mo I'pantam u
MO’KePTBOBAHUSAM.

v 3.8 Conflict of
interest /
Kongummkr
HHTEPECOB

A conflict of interest occurs when an
individual’s decision is, or has the
potential to be influenced by a
personal interest which conflicts with
that of the entity he/she works for or

KoH(nuKT MHTEpecoB BO3HUKAeT, KOrja
pelieHne YeIoBeKa HaXOJUTCS MIIH MOXKET
OKa3aTbCsi MO  BIUSHUEM  JIMYHBIX
HHTEPECOB,  KOTOpBIE  IPOTHBOpEYAT
HMHTEpecaM KOMIIAaHWH, B KOTOPOH OH/OHa
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he/she represents.

Ipsen employees must avoid any
situation that could lead others to
believe that they might favour their
own personal interest or the interest of
their relatives or friends over the
interest of the company. If such
situation is likely to occur, employees
are invited to inform their
management immediately.

pa60TaeT HJIK KOTOPYIO NPEACTABIACT.

Corpynuuku WnceH nomkHBl U30erath
MOOBIX  CHUTyanud, KOTOpBIE  MOTYT
TIPUBECTH APYTHX IOBEPHUTH, UYTO OHI MOTYT
BBICTYTIATh 332 CBOM JIMYHBIC MHTEPECH MIIN
HHTEpPECHl CBOMX PpOJICTBEHHUKOB WU
Jpy3eil mo uHTepecam KkommaHuu. Ecnu
Takas CUTyallusi, BEPOSITHO, MPOHM30HIET,

COTPYJHHUKAM IpeaIaraeTcs
nH(GOPMHUPOBATH ux yIpaBieHNE
HEMEJICHHO.

v 3.9 Respect of
political neutrality
/ YBa:keHune
NOJUTHYECKOM
llci/iTpaJll)HOCTl/l

Out of respect for the institutions of the
countries where it operates, Ipsen does
not intervene in public debates and, as
a matter of principle, maintains the
strictest neutrality with regards to
politics.

U3 yBakeHUS K yUPEKICHUSIM CTPAHBI, TIC
oHa paboraeT, niceH He BMEIIMBACTCS B
00IIIECTBEHHOE obcykneHne H, B
MPUHIIKIIE, MOJIIEPKUBACT cTporuit
HEWTPAIUTET 0 OTHOLICHUIO K MOJIHUTHKE.

¢+ 3.10 Due diligence in
acquisition
shareholding and
partnerships /
JloJiskHast
OCMOTPUTEJIBHOCTD
NpHu NpuodpeTeHnu
aKuui u
BCTYILUICHUHU B
MAPTHEPCTBO

Acquisition and partnership
operations form part of Ipsen’s
development strategy. They are not
only based on strict economic and
financial assessments but also on
assessments of the to-be acquired
entity’s integrity concerning
compliance with applicable laws and
regulations.

Omnepanyy 10 NMPUOOPETEHHIO aKTHBOB M
MIAPTHEPCTBY SIBISIFOTCS] YaCThIO CTPATETUH
pa3Butus Unces. OHM He TOJIBKO OCHOBAHBI
Ha CTPOTUX YKOHOMHUYECKHUX ¥ (MHAHCOBBIX
OLICHKaX, HO M Ha OIEHKaxX IeIOCTHOCTH
IpHoOpeTaeMoro TIPEATIPUSATHS,
Kacaroencs: cCoOMI0ICHNIO IeHCTBYIOMIEro
3aKOHOJATEIbCTBA U HOPMATHBHBIX aKTOB.

. FINANCIAL AND ACCOUNTING OBLIGATIONS / ®DUHAHCOBBIE U BYXT'AJITEPCKUE

OBA3ATEJIbCTBA

+  Maintaining strict
accounting and
reporting
standards /
Benenue crpororo
yuera u
OTYETHOCTHU

Ipsen must keep accurate books and records
and maintain adequate internal accounting
controls. To this end, Ipsen is committed to
ensuring that all operations are: (1)

documented according to applicable laws and

to the company’s internal rules and (2)
correctly approved and assigned to the

appropriate accounting and reporting entries in

order to ensure that activities are accurately
reflected and easily verified by internal and
external audits or investigations.

As a consequence, any inaccurate reporting or

invoicing to conceal corrupt practices will be

WnceH nomKeH BECTH TOYHBIH OyXraaTepckuil yuet
U TOAJAEPXKUBATh HAMJIENKAUUH  BHYTPEHHUH
KOHTpPOJIIb Oyxranrepckoro ydera. C 3Toil 1enbo,
Hrcen ctpeMuTcst K TOMY, 4TO BCE ONEpaliy ObLIH:
(1) opopmIIeHBI B COOTBETCTBHHU C JEHCTBYIOIINM
3aKOHOJIATEIILCTBOM U C BHYTPEHHUMH IIPaBUIAMU
KOMIaHUH ¥ (2) TpaBWIBHO YTBEPXKAEHBI U
MPOBEACHBl MO  COOTBETCTBYIONIUM  3aIlUCSAM
OyXraiarepckoro ydera ¥ OTYETHOCTH, YTOOBI
JIeSITeJIbHOCTh KOMIIAHUH OblTa TOYHO OTpaXKeHa M
JIETKO TNPOBEpsUIach NMPH BHYTPEHHUX U BHELIHHMX
ayIUTax UK PacCiIeJOBAHUAX.

Kak crienctue, mobas HeIOCTOBEpHAs OTYETHOCTh

sanctioned and might lead to criminal WM BBICTABICHHE  CYeTa, YTOOBI  CKPBITH

prosecution for the offender. KOPPYIILHIO, OyIyT HAKa3aHBl U MOTYT MPUBECTH K
YTOJIIOBHOM OTBETCTBEHHOCTH IUISE
[PaBOHAPYIIUTEIISL.

5. RAISING CONCERNS / BOSHUKHOBEHHE OITACEHUI
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No guideline or policy can encompass
all the situations that an employee may
face in his or her business life. Day to
day integrity may be challenged by
unpredictable circumstances or new
risks which call for an appropriate
reaction.

Ipsen promotes a culture of vigilance
where each employee is invited to talk
freely with his or her colleagues or
management, on any matter where
concerns are raised.

Employees may also report issues
through the Alert Procedure set forth in
the Ipsen’s Code of Ethical Conduct in
Business

Hu omHO pyKOBOJCTBO HWJIM TIOJMTHKA HE
MOTYT OXBATHUTh BCE CHUTYalllH, C KOTOPBHIMH
pabOTHHK MOXET CTOJKHYThCSI B CBOCH
JIEJIOBOM JKU3HU. TToBcenueBHas
MPHUHIUIHATBHOCTE MOXET OBITh HCIBITaHA
HETpeACKa3yeMBbIMH O0CTOSTEIHCTBAMH  FITH
HOBBIMH  PHCKaMH, KOTOpHIE  TpeOyIoT
COOTBETCTBYIOILEH PEAKLIUH.

Uncern cnocoOCTBYET pa3BUTHIO KYJIbTYPBI
BHHUMATEIHHOCTH, KOTAa KaXIBIH COTPYTHHK
MpurIamaeTcss CcBOOOAHO OecemoBaTe CcoO
CBOMMH KOJUIETAMH HMJIM MEHEIKMEHTOM, II0
JM000OMY BOIMPOCY B CIIydae BO3HUKHOBEHHS
OIMaCeHUH.

COTpyIHHKH MOTYT TaKXe COOOIIUTh O

npobiemax COTJIACHO Iopsiaky
MIPEIyTIPEK ACHUSL 00 OITACHOCTH,
mnoxeHHoMy B Komekce — DTudeckoro
TToBenenus [IpennpunumaTenbckon

JCATCIBbHOCTH KOMIIAaHHUH Urnicen.

6. LAWS, REGULATIONS, INDUSTRY GUIDELINES AND COMPANY POLICIES / UICKJIFOUEHMS 13

3AKOHOB, HOPMATHBHBIX AKTOB, OTPACJIEBBIX ITPUHIIUIIOB U ITOJIMTUK KOMITAHUN

In addition to meeting the standards
and requirements set forth in this
Policy, Ipsen shall also abide by
applicable laws, regulations and
industry guidelines.

In the event local laws, regulations, or
industry codes are more restrictive
than this Policy, the local policy and
procedures must reflect the local law,
regulation, or industry code instead.

If local laws, regulations, or industry
codes are less restrictive than this
Policy, then the local policy and
procedures must reflect the global
requirements of this Policy, with the
exception below.

Any exception to this Global Policy
may not be implemented unless it has
the documented approval of the
General Manager, manufacturing site
head or research facility leader, as well
as the documented approval of the
regional management executive

B nomonHeHue K BBHIMOJIHEHHUIO CTaHIAPTOB U
TpeOOBaHUH, ONHMCAHHBIX B  HACTOSIICH
[Monutuke, UWmncen  Takxke  coOyogacT
MIPUMEHHUMBIE 3aKOHBI, NIPaBUJIa U OTPACIIEBbIE
MPUHLIMIIBL.

Ecnmm  MecTHble 3aKOHBI, TpaBWia, HWIH
OTpaciieBble  KOJEKCHl  SIBISAIOTCA  Oosiee
CTPOTHUMH, Ye€M HACTOSIIAs TTIOJIUTHKA, MECTHBIE
MOJIUTHKH u MPOIIEeTyPHI JIOJIKHBI
COOTBETCTBOBATH MECTHOMY
3aKOHOJIATENIECTBY, HOpMaM, WM OTPACIEBBIM
KOJICKCaM.
Ecnmm  MecTHble 3aKOHBI, TpaBWia, HWIH
OTpaciieBble  KOAEKCHl  SIBISIIOTCA ~ MEHee
CTPOTUMH, YEM HAcTOsIasi TIOJUTHKA, TO
MECTHBIE TIOJIUTUKHA W TIPOLEAYPHI IOJDKHBI
COOTBETCTBOBATh TJIOOANBHBIM TPeOOBAHUAM
HACTOSILEH MOJUTHKH, 3a HUCKIIOUEHHEM
CIIy4aeB, IPEyCMOTPEHHBIX HHUXKE.

JIro6n1e UCKJIFOUCHUS u3 HacCTOSIIEH
I'moGanpHON TONUTUKK HE MPUMEHHUMBI, SCIIU
OHH HE UMEIOT JJOKYMEHTAIBHOTO YTBEPKICHHS
I'enepanbHbIM JIUPEKTOPOM, IJ1aBOM
MIPOU3BOJICTBEHHOTO ydacTka WIIH
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consulting with the executive or PYKOBOAUTEIEM HAy4YHO-HCCIIEI0BATEIECKOTO

his/her delegate of i) the Legal LEHTPA, a  TakkKe  JOKYMEHTaIbHOTO

Department and ii) the Ethics & YTBEPIKACHUS PETHOHATIBHON HCIONHUTEIBHON

Compliance Department. JIMPEKIHN rocJie KOHCYJIBTAI[MH c
HaJaJIbHUKOM WM ero/eé 3amectutesieM I)

Exceptions to applicable laws and Opunuueckoro  nmemapramenta w1

regulations will not be granted. JlenaprameHTa DTUKU U COOJIOICHUST HOPM.
HckimoueHuss K TPUMEHHMBIM 3aKOHAM U
[PaBIJIaM HE MPEIOCTaBIISICTCSL.

/. QUESTIONS / BOIIPOCHI

Questions about the interpretation of or | Bompocst o HHTEPIPETAIUH ini%
compliance with this Policy shall be | cobnronenuto Hopm Hactosimein [lonuTrku
directed to Ipsen’s in house Legal | nomxusl ObITh HanpaBieHbl B HOpuandeckuii
Department, local or Corporate, or to the | nemaprament  WnceH,  MeCTHBIA WK
Ethics & Compliance Organization. obmiekopmopaTiHBHbI, Wi B OpraHu3aiiio
1o DTHKE U COOJIIOICHUIO HOPM

Policy Owner: Chairman and Chief Executive

. - . : . Baagenen Honutuku: [Ipeacenarens npapineHus u
Officer Policy Contact: Vice-President Ethics & Aeret pealcen P

PykoBonutens koMmaHnuu

. . i st
Comp“an_ce Effective Date: July, 1™ 2013 KontakTHoe uno no IMoantuke: Buie-npe3nieHT 1o
Last Reviewed: n/a

. DTHKE U COOIIOACHUIO HOPM
Version: 1.0 P

Jara Bcryniienus B aeiicrBue: 1 uromnst 2013 r.
Bepcensi: 1.0

Page 8 of 8



