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. PURPOSE AND DEFINITION / IEJIM 1 OITPEJJEJIEHI A

¢ 1.1 Purpose / Llean

Corruption  distorts  fair  trade,
hinders economic development and
imposes multiple costs on society at
large, it is illegal and Ipsen is
committed to banning it from all its
operations.

The purpose of this Policy is to help
Ipsen employees and third parties
acting for or on behalf of Ipsen to
identify and understand risk areas
and to recall the rules established
within Ipsen to prevent corruption.

KOppyHHI/IH HCKaXXacT CIpaBCAJIMBYIO TOPTOBJIIO,

3aTpydHSIET  SKOHOMHYECKOE  pa3BUTHE U
HaKJaJbIBaeT  MHOXECTBO  PAacXol0OB  Ha
00IIECTBO B IEJOM, 3TO HE3aKOHHO W UrmceH
00s13yercs HUCKITIOYUTH eé u3 cBOEH
JIeSATEIbHOCTH.

Lens HACTOSIIEH Tlomatukm TIOMOYb
corpyaHukaM WICeH © TpeTbUM  JIHIaM,

JEUCTBYIOIIMM B HHTEpPECax WIN OT HMEHH
WrnceH, BBIAECINTh W TOHATH OOJACTH pUCKA U
co0moaTh NpaBwWila, yCTaHOBIEHHbIe B MmnceH
JUIS TIPEJOTBPAICHUS KOPPYIIINH.

¢ 1.2 Definitions /
Omnpenenenus

1.2.1  Actof
Corruption

/ AKT KOppYyIIUH

Even if the legal definition of
corruption varies from one country
to another, corruption
(“Corruption”) always means:
“The act of offering something in
order to obtain an undue
advantage”.

The offering of “something” can
take many forms, from cash to
benefits in- kind.

The “undue advantage” can take
many forms as well, such as, for
instance: a preferential treatment, the
undue conclusion of a contract, an
improper administrative
authorization, the disclosure of
confidential information, an irregular
customs exemption or an unjustified
waiver of penalties following an
investigation.

An act of corruption is an offence
even if it is committed indirectly, for
instance if the offering is made
through an intermediary or if the
undue advantage is obtained through
a third party.

Jaxe  ecnmm  IOpHAMYECKOE  OIpPEAEICHHE
KOpPYNIIMH BapbUpPyeTCsT B pa3HbIX CTpaHax,
koppymust ("Koppynmumsa'") Bcerma o3Hadaet:
"AKT mnpeloKeHHs 4ero-iudo ¢ Ueabio
NMOJy4YeHHs] KAaKOro-jindo HenpaBOMEpHOro
npeumyinecrsa'.

[Mpennoxenue "uyero-nubo" MOXKET NPUHUMATH
pasnuyHbie  (GOPMBI, HAYMHAS OT HAJTHYHBIX
JICHET U 3aKaHYMBas HATYPAIbHBIMH YCIyTaMH.

"HenpaBomepHoe [IperMy1IecTBO"
NPUHAMATh pas3liiuHble  (OPMBI, HAIPHMED,
TaKkMe Kak: JBFOTHBI pPEXHUM, HE3aKOHHOE
3aKIIFOUCHHE KOHTPAKTa, HeTIpaBHIILHOE
aJIMUHUCTPATHBHOE pa3pelIeHne, pasriamieHue
KOH(MUACHIIMAIBHON WH(OpMalnK, HE3aKOHHOE
OCBOOOXKICHME OT  yIJIaThl  TaMOXEHHOM
NOUUIMHBL MM HEOOOCHOBAaHHBIW OTKa3 OT
mTpadoB Hocie NpoBeAeHHs pacCiieIOBaHUsL.

MOXET

JIro6oit aKT KOPPYILH SIBIISIETCSA
HOPECTYIUIEHUEM, JaXe €eCIM OHO COBEPIICHO
KOCBEHHO, HAlpuMep, €clad MpeJIoKeHHe
CIAEeTaHO  4epe3  MOCPEJHUKA MIH  €CIH
HEMPaBOMEPHOE MPEUMYIIECTBO MOIY4YEHO Uepes3
TPEThUX JIULL.

1.2.2. Private and
public Corruption/
YacTrHaa n

Corruption includes both Public and
Private Corruption, as defined below.
Public Corruption and Private

Koppynuuss Bkmtouaer I'ocyngapcTBeHHble U
Yactasle npumeps! Koppyniuu, kak onpeneneHo
Hiwke. ['ocynapcrBenHas u yactHas Koppynums
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rocyapcTBeHHast
KOppynuust

Corruption can lead to criminal

charges.

Private Corruption or commercial
bribery is used to describe acts of
corruption between private-sector
individuals or legal entities.

Public Corruption means offering
an undue advantage to a public
official in order that he/she acts or
refrains from acting in the exercise
of his/her official duties.

The term  “public  official”
encompasses not only persons
holding public positions, but also
persons providing a public service or
performing a public function,
including those who work on behalf
of a public agency or
state/government-owned company.
This includes employees of private
companies  executing  publicity-
financed contracts as well as close
relatives of any of the above. In most

countries, private healthcare
professionals (“HCPs”) are
considered “public officials”

because their fees are entirely or
partially paid or reimbursed by
public health care insurance.

Corruption of foreign public
officials or private individuals
abroad is treated in the same way as
corrupting domestic public
officials or private individuals.

MOTYT HOPHUBECTU K BO36y)K[[€HI/I}0 YTOJIOBHOI'O
Jcia.

YacTHas KOppynuusl Ui KOMMEPUYECKUN MOAKYTI
UCTIONB3YyeTCA Uil ONMCaHMS aKTOB KOPPYIIIHU

MEXIY JaCTHBIMHA ¢busmIecKnMH u
IOPUANIECKUMH JINIIAMH.

l'ocynapcTBeHHast Koppynmus O3Ha4yaeT
IpeoCTaBIICHHIE HENPaBOMEPHOTO

MPEUMYIIECTBA TODKHOCTHOMY JIMILY JJISI TOTO,
4TOOBI OH/OHA IEHCTBOBA MM BO3IEPIKAICA OT
JEWCTBMH TP OCYIIECTBICHUH  CBOHX
CITy>KeOHBIX 00513aHHOCTEH.

Tepmun "nmy0Jau4HOE TOJKHOCTHOE JIHIO"
OXBAThIBAET HE TOJBKO JIHIl, 3aHMUMAIOI[UX
TOCYAapCTBEHHBIC JODKHOCTH, HO H  JIHII,
OKa3bIBAIOIIMX OOIIECTBEHHBIC YCIYIH  HWIH
BBITOJTHSOIINX KaKyo-1160 MyOIHYHYIO
(yHKIMIO, B TOM 4HCIE TeX, KTO pabdoTaeT oOT
HMCHM  TOCYyJapCTBCHHOTO  OpraHa WM
rOCYIapCTBEHHBIX/TIPABUTEIILCTBCHHBIX
kommanuii. TepmuH  Bkiarouaer B cels
COTPYIHUKOB YaCTHBIX KOMITAHHH,
BBIMOJIHAIONIMX ~ OOIIECTBEHHO-(DUHAHCUPYEMBIC
KOHTPAKThl, a TaKKe OJM3KHX DPOJCTBEHHHKOB
nr000ro W3 BBIIICMIEPEYUCICHHBIX Jidll. B
OOJIBIIMHCTBE CTPaH, YACTHBIE MEIUIIUHCKUE
paboOTHUKH («MP») CUUTAIOTCS
«rOCYJaPCTBEHHBIMH YHMHOBHHUKAMH», TOTOMY
YTO HMX TOHOPAPHI TMOJHOCTHIO HWIIM YACTHYHO
OIUTaYMBAIOTCS WIM BO3MELIAIOTCS B paMKax
rOCY/IapCTBEHHOTO CTPAaXOBaHUSI 3J0POBbSL.

Koppynmus JOJKHOCTHBIX JIMIL B
HHOCTPAHHBIX TOCYAAPCTBAX MJIM YACTHBIX
JIMI 32 TPaHHIEil PACCMATPUBACTCS TaKXKe, KaK
KOPPYITIHS MECTHBIX rOCYJapCTBEHHBIX
JIOJDKHOCTHBIX MJIM YaCTHBIX JIWII.

. SCOPE / COEPA ITPUMEHEHU A
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This policy applies to:
+ Ipsen, its affiliates and its representative offices -
(“lpsen”).
+  Ipsen employees worldwide.
Third parties acting for and on behalf of Ipsen, regardless of
their location.

Hacrosmias nosmrrka npuMeHseTcs K:

Uncen, e€¢ ahPpuiarpoBaHHBIM JIHLIAM U
npencraButenscTBaM (“Uncen”)

- CorpynHukam MiceH mo Bcemy Mupy.
Tperbu n1La, AEUCTBYIOLIUE OT UMEHU U IO
nopydenuto MrceH, He3aBHCUMO OT U3
MECTOHAXOXICHHS.

3. GENERAL PRINCIPLES / OBIIME IMPUHIIATIIBI

+ 3.1 Basic principle /
ba3oBble
NMPUHIHAIIBI

When doing business anywhere in the
world, neither Ipsen employees nor any
person associated with Ipsen shall
commit an act of Corruption.

Bens Omsuec B mo0oM MecTe B MHpeE, H
corpyanuku HMmcen, wu mroboe  JHIO,
accorupyromieecss ¢ WInceH, HE JIODKHBI
coBepInaTh akTel Koppymimu.

clients / Kourpakrbl
€ rOCY/IapCTBEHHBIMH
M YACTHBIMU
KJIHEHTAMHU

monetary advantage or benefits in kind
and whether the client is a public agent
or a private-sector  individual,
constitutes Corruption and is therefore
prohibited.

. Nncen He gemaer pasnuuuil  Mexay
Ipser) makes no distinction betvyeen TocyapeTBeHH O VTH YacTrol
Public _Corruptlon ar_ld Private KOppyIHeii, KaKk  CKa3aHo BBIIIC:
Corruption ~ as  defined  above: | Koppynuus  sampemena Bo  Beex  eé
Corruption is forbidden in all cases. IIPOSIBICHNSIX.
v 3.2 Contracts with Any effort to influence a client’s | JltoOble NONBITKM IOBIMATH HA pEIIEHUE
public and private decision in order to obtain preferential | xiueHTa, 4TOOB  HONYYUTh  JIBIOTHBIE
treatment, whether by offering a | ycmoBusa, 1mmOO Ipennmaras  JCHEXKHOE

OpEeUMyHICCTBO WJIM JIBI'OTHI B HaTypaJ'H:HOfI
(dbopMe, HE3aBHCHMO OT TOTO, SIBJISCTCS JIU
KIJIUCHT peaACTaBUTCIICEM BJIaCTH 501041
YaCTHBIM JIMIIOM, SBISIOTCS Koppymmmeid u
MOATOMY 3aIPEIICHBI.

v 3.3 Third parties
acting for and on
behalf of Ipsen /
Tperbu Jnua,
IlCﬁCTBleIllHC oT
HMEHHU M1 110
nopy4enuro Uncen

Third parties acting for and on behalf of
Ipsen i) will be paid appropriately and
proportionately to services rendered
and ii) will be well aware of Ipsen’s
commitment to ban any form of
Corruption in its business practices.

Tperbu suna, AeUCTBYOIUE OT UIMEHHU U 110
nopyduenuto Uncen, i) monydar JO/DKHYIO
omiary  MPOMOPIMOHATIBHO  OKa3aHHBIM
yciayram, | ii) OyayT XOpoIIo OCBEIOMIICHBI
00 oOs3atenscTBe UMIrceH o 3ampenieHHd
mo0bx  gopm  Koppymmmu B HenOBOiA
TPaKTHKE.

+ 3.4 Extortion and
Facilitation
Payments /
BpIMOraTejncTBO M
BO3HArpaxxacHus 3a
ynpouieHue
(opmasibHOCTEIH

Extortion, or the solicitation of bribes,
is the act of asking or enticing another
to commit bribery. Certain public
officials abuse their authority in order
to obtain undue advantages in exchange
for carrying out administrative tasks or
for waiving fines. This includes
facilitation payments or “grease
payments” which are payments to a
public official in order to expedite
performance of duties of non-
discretionary nature. The payment is
not intended to influence the outcome
of the official’s action, but only its
timing.

For Ipsen, vyielding to Extortion,
including the provision of Facilitation
Payments, constitutes Corruption and is

BrimorarenbcTBO WM B3ATOYHHYECTBO,
SIBIIICTCS ~ aKTOM  BBIPAIIMBAHUS  HIJIH
moOYKACHUST IPYTOTO JIMIA K COBEPIICHHIO
B3ITOYHHYECTBA. HEKOTOpBIC MOKHOCTHBIC
JTUIa 3JI0yIOTPEOJIAIOT CBOMMU
NOJHOMOYHMSMHA B IEJSIX  MOJYYCHHUS
HETIPAaBOMEPHBIX MPEHMYIIECTB B OOMEH Ha
BBITIOJTHEHUE aIMUHICTPATUBHBIX 3a7a4 HJIH
JUIL OTKa3a OT mrpadoB. Brirodas muatéxu
UL YOpOIIEHHS  (OPMAaNIbHOCTEH WM
"moxma3siBanHue’”, KOTOpBIE  SIBJISIFOTCSI
IaTeXaMu roCyIapCTBCHHBIM
JOJDKHOCTHBIM JIMIIAM B TENAX YCKOPEHHS
BBINIOJIHEHUST 00s13aHHOCTEH
HEMCKPEIIMOHHOTO  XapakTepa.  Oruara
MpeaHa3HayeHa I BAWSHAS HE Ha
pe3yapTaThl, a Ha CPOKH  JACHUCTBHS
JIOJDKHOCTHOT'O JIMIIA.

Hdus  Wrncen, ycTymka BBIMOTATEIbCTBY,
BKJTIFOYAsl MPEIOCTABICHNUE BO3HAIPAXKICHHS
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prohibited in all countries.

3a yIpouieHue (OpMaTbHOCTEH, SIBISCTCS
Koppymnimeii u 3anpenieHa Bo BceX CTpaHax.

v 3.5 Gifts and

Gifts and hospitality must never be

Ilogapkm W  3HAKM  IPU3HATENBHOCTH

hospitality / offered to obtain an undue advantage. | o o HE ACBRIEE 61’%“ HPCAVTOACCHDL UL
Honapku u 3HAKH They must be infrequent, appropriate to TIOMYHCHIA KAKOTOTIHO0  HENPanoMeprioro
NPH3HATEIbHOCTH the occasion and of reasonable value UpCHMyCCTBA.  OHHM  OMKHBL  OLITh
' PEIKAMH, COOTBETCTBYIOIIMMH CIIy4aro U 0
. . . pa3yMHOH CTOUMOCTH.
Regarding HCPs, no gift, pecuniary
advantage, benefit in qud or hospitality IToaapOK, MaTepHATbHAs BEIFO/IA, BHIUIATA B
may be offered as an inducement to HaTypaIbHOi dopme ATH SHAKH
recommend,  prescribe,  purchase, | ppusparensmocTH  He  MoOryr  GbITh
supply, sell or administer a medicinal npeanoxensl MP B kadecTBe cTUMYyIa, JUis
product. PEKOMEH/IAIMM,  HA3HAYCHUsS,  3aKYIKH,
MOCTABKHW, TMPOJAXHW WIA T[PHMEHEHUS
JIEKapCTBEHHOTO CPEICTRA.
The Global Policy on Hospitality Ipumensercs TodanbHasi NOJUTHKA 1O
applies. OPraHM3alMH MOE3A0K Ui  JEeJOBBIX
napraepos MiceH.
v 36 If using HCPs as consultants or Hcnosnp3oBanue MP B KayecTBe

Compensation to
HCPs/
Bo3narpaﬂ<nclmc
NnocraBIIMKamM
MEIUIMHCKUX
ycayr

advisors allows Ipsen to benefit from
their expertise and know-how, such
relationships must always be genuine,
fair and transparent.

Their  compensation  for  services
rendered is always appropriate and
reflects fair market value. Nothing may
be offered or provided in any way that
would interfere with the independence
of an HCP’s prescribing practices.

The Global Policy on Consultants and
Advisors applies. The Global Policy on

Speakers applies.

KOHCYJIbTAHTOB HWJIM COBCTHUKOB IIO3BOJISACT
HnceH BOCIIOIB30BaTHCA UX OIBITOM U HOY-

Xay, Takhe OTHOUICHMs BCEraa JOJDKHBI
ObITh  €CTECTBEHHBIMM,  YECTHBIMH U
IIPO3paYyHbIMHU.

KomneHcanus 3a oka3aHHbIE yCIYI'M BCErnaa
YMECTHasi U COOTBETCTBYET CIIPaBEIJINBOMI
pbiHOYHOM croumoctu. Huyero He Moxker
OBITb HPEIUIOKEHO MJIM IPEAOCTABICHO
T00BIM CcITIOCOOOM, € IENbI0 MOBIHMATH HA
HE3aBUCUMOCTb Ha3HaueHUs nekapcTs MP.

IIpumensitorcss I'yio6ajbHasi MOJMTHKA 1O
Koncyabrantam u  CoBeTHUKaAaM H
I'nodanbHas noauTHKA 1o JlekTopam.

v 3.7 Grants and
donations /
I'panTsl 1
llO'/I\“ep'l‘BOBﬁHlHl

All grants and donations to any third
party, organization or group of HCPs or
patients, wherever located, are driven
by the principles of integrity and
executed with no expectation of a
return in the form of an improper
advantage.

All grants and donations to third parties
must comply with the requirements set

forth in the Global Policy on Grants
and Donations.

Bce rpaHTBl M MOXKEPTBOBaHMUSA KaKUM-TTHOO
TPETbUM JIMLIAM, OPTraHU3alUU WU IPYIIIE
MP wumu nanueHToB, HE3aBHCUMO OT HX
MECTOHAXOXKIEHHUS,  OCHOBBIBAIOTCA  Ha
IPUHLUANAX ILEJIOCTHOCTH M BBIIOJIHAIOTCA
HE OXKHUJasl OTAa4u B BUJE HEIIPABOMEPHOIO
IIPEUMYILECTBA.

Bce rpaHTBI M TOXEPTBOBAHUS TPETHUM
JIIIAM, JTOJDKHBI COOTBETCTBOBAThH
TpeOOBaHUAM, U3T0XKECHHBIM B [J106aMbHOM
MOJIMTHKE no I'panTam U
NOKePTBOBAHHUSAM.

v 3.8 Conflict of
interest /
Kondumkr
HHTEPECOB

A conflict of interest occurs when an
individual’s decision is, or has the
potential to be influenced by a personal
interest which conflicts with that of the
entity he/she works for or he/she
represents.

must

Ipsen employees avoid any

KoH(nukT wuHTEpecOB BO3HMKAaeT, KOTAa
pellieHHe 4YelIO0BeKa HAaXOAUTCA WIH MOMKET
OKa3aTbCcid  NOJ  BIUSHUEM  JIMYHBIX
HWHTEPECOB, KOTOpBIE MIPOTHBOpEYAT
HHTEpecaM KOMIIAaHWH, B KOTOpPOW OH/OHA
paboTaeT WM KOTOPYIO MPEICTABISET.

Cotpynaukun Hncen momkHBI W30erathb
JFOOBIX CUTYaIMid, KOTOPhIE MOTYT NPUBECTH
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situation that could lead others to
believe that they might favour their
own personal interest or the interest of
their relatives or friends over the
interest of the company. If such
situation is likely to occur, employees
are invited to inform their management
immediately.

Jpyrux  TOBEpUTb, YTO OHU  MOTYT
BBICTYNATh 3@ CBOU JIMUHBIE UHTEPECHI WU
HWHTEPEChl CBOMX POACTBCHHUKOB WM
Ipy3ed 1o wuHTepecaM KoMmmnaHuu. Ecamn
Takas CHUTyalus, BEpOATHO, IPOHM30IIET,

COTpYAHUKAM IpeJlaraeTcst
nH()OPMUPOBATH ux yIpaBiieHHE
HEMEJJICHHO.

3.9 Respect of

Out of respect for the institutions of the

J4 3 YBaXXCHUA K YUYPCKIACHUAM CTpPaHbI, I'IC

political countries where it operates, Ipsen does | ona pabotaer, Micen He BMelIHBacTCsS B
neutrality / not intervene in public debates and, as a | obmecTBeHHOE 0OCYXKACHHE W, B IPUHIIUIIE,
VBakeHne matter of principle, maintains the | TOANCPKUBACT CTPOTUH HCUTPAIUTET MO
. strictest neutrality with regards to | OTHOLICHHIO K IIOJIMTHKE.
MOJIMTHYECCKOU .
. politics.

HEUTPAJIbLHOCTHU

+ 3.10 Due diligence Acquisition and partnership operations | Omeparu Mo TPHOOPETEHUIO AKTHBOB U
in acquisition form part of Ipsen’s development MapTHEPCTBY SIBIISAIOTCS YaCThIO CTPATCTUH

shareholding and
partnerships /
Joxnas
OCMOTPHUTEJIBbHOCTH
pyu NpuodpeTeHnu
aKuuid
BCTYIIJICHUHA B
NApTHEPCTBO

strategy. They are not only based on
strict economic and financial
assessments but also on assessments of
the to-be acquired entity’s integrity
concerning compliance with applicable
laws and regulations.

passutust Uncedn. OHU HE TOJIBKO OCHOBAHBI
Ha CTPOTHX YKOHOMHYECCKHUX M (PMHAHCOBBIX
OIICHKaX, HO W Ha OIICHKaxX IEJIOCTHOCTH
IpUOOpPETaEMOro NpeANpUsTHS,
Kacawlencs COOTIOCHUIO JEWCTBYIONIETO
3aKOHOAATCJIbCTBA U HOPMATHUBHBIX aKTOB.

4. FINANCIAL AND ACCOUNTING OBLIGATIONS / ®UHAHCOBBIE U BY XTI AJITEPCKUE

OBA3ATEJIbCTBA

Maintaining strict
accounting and
reporting
standards /
Benenne crpororo
yuera u
OTYETHOCTH

Ipsen must keep accurate books and records
and maintain adequate internal accounting
controls. To this end, Ipsen is committed to
ensuring that all operations are: (1)
documented according to applicable laws and
to the company’s internal rules and (2)
correctly approved and assigned to the
appropriate accounting and reporting entries in
order to ensure that activities are accurately
reflected and easily verified by internal and
external audits or investigations.

As a consequence, any inaccurate reporting or
invoicing to conceal corrupt practices will be
sanctioned and might lead to criminal

Hncen momKeH BECTH TOYHBIH OyXrantepckuid
yd4eT W TOJIEPXKUBATh HA/UIEKAIUN BHYTpPEHHHUH
KOHTpOJIb Oyxrantepckoro ydera. C 3Toi Ielbio,
Wncen crpeMurcs K TOMY, YTO BCe OIepaunuu
obut: (1) odopmieHBl B COOTBETCTBHUH C
JeHCTBYIOIINM 3aKOHOJIATEIECTBOM n c
BHYTPEHHUMH TpaBWIaMH KOMIIaHMH U (2)
MPAaBWJIBHO  YTBEPXKAEHBI M IPOBEICHBI MO
COOTBETCTBYIOIIMM  3allUCSIM  OYyXTaJTEepCKOTO
yuyeTa ¥ OTYETHOCTH, YTOOBI JEATENbHOCTH
KOMIIaHUM ObUTA TOYHO OTpa)xeHa | JIETKO
mpoBepslack NpU  BHYTPEHHHMX UM BHEIIHUX
ayANTax WIN paccieoBaHusX.

Kak CJICACTBHC, mobast HEOCTOBEPHAsA OTUCTHOCTDH

prosecution for the offender. WIN  BBICTABIEHHE  CueTa, YTOOBI  CKpBITh
KOPPYIIHIO, OyIyT HaKa3aHBl H MOTYT TPUBECTH K
YTOJIOBHOI OTBETCTBEHHOCTH TUTST
MPaBOHAP YIIIUTEJIS.

5. RAISING CONCERNS / BOSHUKHOBEHUE OITACEHUIA

| No guideline or policy can encompass all | Hu oxHo pykoBOACTBO WM NONMTHKA HE |
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the situations that an employee may face
in his or her business life. Day to day
integrity may be challenged by
unpredictable circumstances or new risks
which call for an appropriate reaction.

Ipsen promotes a culture of vigilance
where each employee is invited to talk
freely with his or her colleagues or
management, on any matter where
concerns are raised.

Employees may also report issues
through the Alert Procedure set forth in
the Ipsen’s Code of Ethical Conduct in
Business

MOTYT OXBaTHTh BCE CHUTYaLlH, C KOTOPBIMH
pabOTHHK MOXET CTOJKHYThCS B CBOCH
IEIIOBOU JKU3HU. IToBcequeBHas
NPUHIHMIHAIEHOCTD MOXKET OBITh HCIBITaHA
HETIPe/ICKa3yeMbIMH  OOCTOSATEIbCTBAMH MU
HOBBIMH  PHCKaMH,  KOTOpbIE  TPeOyIOT
COOTBETCTBYIOIICH PEAKIHH.

HriceH crocoOCTBYeT pasBUTHIO KYJIBTYPHI
BHUMATENBHOCTH, KOTAa KaKAbIH COTPYIHHK
npuriamaercs cBobogHO — OecenoBarh  CO
CBOMMH KOJUICTAMH WM MEHEPKMEHTOM, MO
JT000MY BOIPOCY B ciIydae BO3HHKHOBEHHS
OIaCEeHUH.

COTpymHHKHM MOTYT TakXke COOOMHTH O

npobiemax COTJIaCHO [opsaxy
MPEIYIPEKACHUS 00 OIaCHOCTH,
n3noxeHHoMy B Kogexce — Ortuueckoro
IloBenenus IIpennpunuMaTenbCcKon

JACATCIbHOCTH KOMIIAHUHN Hncen.

6. LAWS, REGULATIONS, INDUSTRY GUIDELINES AND COMPANY POLICIES / UICKJIFOUEHUS 113

3AKOHOB, HOPMATHUBHbBIX AKTOB, OTPACJIEBBIX ITPUHIIUIIOB U ITOJIMTHK KOMITAHUN

In addition to meeting the standards and
requirements set forth in this Policy,
Ipsen shall also abide by applicable
laws, regulations and industry
guidelines.

In the event local laws, regulations, or
industry codes are more restrictive than
this Policy, the local policy and
procedures must reflect the local law,
regulation, or industry code instead.

If local laws, regulations, or industry
codes are less restrictive than this
Policy, then the local policy and
procedures must reflect the global
requirements of this Policy, with the
exception below.

Any exception to this Global Policy
may not be implemented unless it has
the documented approval of the General
Manager, manufacturing site head or
research facility leader, as well as the
documented approval of the regional
management executive consulting with
the executive or his/her delegate of i)

B pmomnonHeHWe K BBIMONHEHHWIO CTAHIAPTOB H
TpeOOBaHWH, ONWCAaHHBIX B  HACTOSIICH
[lomutuxke, Hncen TaKXKe coOiromaer
MPUMEHUMBIE 3aKOHBI, TIPaBUJia U OTPACIIECBBIC
MIPUHIIMIIEL.

Ecnmu  MecTHBle  3aKOHBI, IpaBHJA, HIH
OTpacieBble  KOJIEKChl  SABISIIOTCS  Oosee
CTPOTHMH, YeM HACTOSINAs MOJIUTHKA, MECTHBIC
TOJIUTHKH " HpOoLEeaAYpHI JIOIDKHBI
COOTBETCTBOBATh MECTHOMY 3aKOHO/ATEIbCTBY,
HOpMaM, WJIH OTPACIIEBBIM KOJIEKCaM.

Ecnmu  MecTHBle  3aKOHBI, IpaBHJA, HIH
oTpaciieBble  KOIEKCHl  SIBIIIOTCS ~ MEHee
CTPOTUMH, UYeM HAcTOsI[as TIOJIUTHKA, TO
MECTHBIE TIOJINTHKA W TIPOLEAYpPHl JIOJDKHBI
COOTBETCTBOBATh IJIOOAIBHBIM  TpeOOBaHHAM
HACcTOSILE  MOIUTUKM, 3a  HCKIIOUYEHUEM
CITydaeB, MPeyCMOTPEHHBIX HIDKE.

JIroOb1e HCKJIFOUEHUS u3 HacToALLEN
I'moGansHON NONWTHUKK HE TPHUMEHUMBI, €CIH
OHM HE UMEIOT TOKYMEHTaJbHOTO YTBEPKIACHUS

I'enepanbHbIM JUPEKTOPOM, TJIaBOH
MPOU3BOJICTBEHHOTO ydacTka IR0
PYKOBOJIUTENEM  Hay4yHO-UCCIEI0BATEIbCKOIO
LIEHTpa, a TaKKe JIOKYMEHTAJIHHOTO
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the Legal Department and ii) the Ethics | yTBepaeHus pernoHanbHOH HCIOTHUTENBHOM

& Compliance Department. JHUPEKLMH ITOC/IE KOHCYNIbTAllMK ¢ HaYaIbHUKOM

nmn ero/e€¢ 3amectureneM [) HOpumuaeckoro
Exceptions to applicable laws and nenapramenta u II) Jlemapramenrta OTHKH H
regulations will not be granted. COOJIOACHHS HOPM.

HckmroueHuss k NPpUMCHUMBIM 3daKOHaM H
IpaBujiaM HE MPEAOCTABIACTCA.

(. QUESTIONS / BOIIPOCHI

Questions about the interpretation of or | Bompocsr o HHTEPIIPETAIINH HITH
compliance with this Policy shall be | cobmonenuro HopMm Hactosimieit  [Toautuku
directed to Ipsen’s in house Legal | momkHbl ObITh HampaBieHsl B IOpugmueckuit
Department, local or Corporate, or to the | nemaprament Wncen, MECTHBIN WIA
Ethics & Compliance Organization. O0IIEKOPIOPATUBHBIH, 1 B OpraHu3aIuio mno
DTHKE U COOIIOICHUIO HOPM

Policy Owner: Chairman and Chief Executive
Officer Policy Contact: Vice-President Ethics &

Compliance Effective Date: July, 13t 2013
Last Reviewed: n/a
Version: 1.0

Baageaen Ionuruxu: Ilpencenarens npaBieHus u
PyxoBonurtens KoMnaHuu

KounrakrtHoe juno no [oautuke: Bune-npe3uaeHt mno
OTHKE U COOIIOICHUIO HOPM

Jara Bcrynjienus B aeiicrue: 1 utons 2013 1.
Bepcus: 1.0
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