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. PURPOSE AND DEFINITION / IEJIM X OITPEJJEJIEHM A

¢ 1.1 Purpose / Llean

Corruption  distorts  fair  trade,
hinders economic development and
imposes multiple costs on society at
large, it is illegal and Ipsen is
committed to banning it from all its
operations.

The purpose of this Policy is to help
Ipsen employees and third parties
acting for or on behalf of Ipsen to
identify and understand risk areas
and to recall the rules established
within Ipsen to prevent corruption.

KOppyHHI/IH HCKaXXacT CIpaBCAJIMBYIO TOPTOBJIIO,

3aTPpyIHAET  DKOHOMHUYECKOE  DPAa3BUTHE U
HaKJaJbIBAET  MHOXECTBO  pacxoJoB Ha
0o0IIEeCTBO B IIEJIOM, 3TO He3akoHHO W MriceH
00s3yeTcss  UCKIIOYUTH €€ W3 CBOEH
JIeATEeIIbHOCTH.

Lens HacTOSIIEN TTonmutuku OMOYb
coTpynHukam WMnceH W TpeTbUM  JIMIIAM,

JICHCTBYIOIMM B HHTEpecax WM OT HMEHH
WnceH, BBIACTUTh U IOHATH 00JACTH pUCKA U
coOJoiaTh NpaBuia, yCTaHOBJIEHHble B MnceH
JUIA IPEOTBPAIeHUS KOPPYILIUH.

¢+ 1.2 Definitions /

Onpenesienust
121  Actof
Corruption

/ AKT KOppYNIMH

Even if the legal definition of
corruption varies from one country
to another, corruption
(“Corruption”) always means:
“The act of offering something in
order to obtain an undue
advantage”.

The offering of “something” can
take many forms, from cash to
benefits in- kind.

The “undue advantage” can take
many forms as well, such as, for
instance: a preferential treatment, the
undue conclusion of a contract, an
improper administrative
authorization, the disclosure of
confidential information, an irregular
customs exemption or an unjustified
waiver of penalties following an
investigation.

An act of corruption is an offence
even if it is committed indirectly, for
instance if the offering is made
through an intermediary or if the
undue advantage is obtained through
a third party.

Jaxe  ecnum  IOpUAMYECKOE  OMNpEAEICHHE
KOppYILIMH BapbUpyeTCcs B pPasHBIX CTpaHaXx,
koppynuus ("Koppynuma'") Bcerma o3Hauaer:
"AKT mNpelIoKeHHs 4Yero-audo ¢ 1eIblo
NMOJIy4YeHHsI KaKoro-jiu0o HenpaBOMepPHOro
npeumyiecrsa'.

[pemmoxxenne "dero-muO0" MOXKET NPHHUMATH
pasnuuHbie  (OPMBI, HAYWHAsS OT HAJIMYHBIX
JICHET ¥ 3aKaHYMBasi HATYypPaJbHBIMHU YCIIyTaMH.

"HempaBomepHOEe  mpeumyIiecTBo"
NPUHUMATh  pa3iinuHble  (OPMBI, HAMpHMeED,
TaKHe Kak: JIbFOTHBIH PpEeXHM, HE3aKOHHOE
3aKII0YEHUE KOHTPAaKTa, HEeTIpaBUIIbHOE
aJIMHHHUCTPATHBHOE pa3pelIeHne, pasrialleHue
KOH(HICHINATBHON WH(OPMAIUK, HE3aKOHHOE
OCBOOOXKIEHHE  OT  YIUIATBl  TaMOXKCHHOM
NOLUIMHBl WM HEOOOCHOBaHHBIM OTKa3 oOT
mTpadoB Mocie NPOBEACHHS PacClieIOBaHUSL.

MOXCT

JIro60it aKT KOPPYIIIIHH ABIISCTCA
IpECTYIUICHHEM, Oake €CId OHO COBEpIICHO
KOCBEHHO, HAalpuMep, eClH  NpeIJIoKeHUe
CIeNaHo  Yepe3  IOCPeIHMKA MM  €CIH
HelpaBOMEPHOE NPEUMYIIECTBO IOJIYYSHO Yepes
TPETHhUX JIHII.

1.2.2. Private and
public Corruption/
YacTrHaa n

Corruption includes both Public and
Private Corruption, as defined below.
Public Corruption and Private

Koppynuust Bxmtodaer I'ocynapcTBeHHblE U
Yactaele npumeps! Koppynuuu, Kak onpeaeacHo
Huxe. 'ocynapcrBeHHas u yactHas Koppynuus
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rocyaapcTBeHHast
KOppynuus

Corruption can lead to criminal

charges.

Private Corruption or commercial
bribery is used to describe acts of
corruption between private-sector
individuals or legal entities.

Public Corruption means offering
an undue advantage to a public
official in order that he/she acts or
refrains from acting in the exercise
of his/her official duties.

The term  “public  official”
encompasses not only persons
holding public positions, but also
persons providing a public service or
performing a public  function,
including those who work on behalf
of a public agency or
state/government-owned company.
This includes employees of private
companies  executing  publicity-
financed contracts as well as close
relatives of any of the above. In most

countries, private healthcare
professionals (“HCPs”) are
considered “public officials”

because their fees are entirely or
partially paid or reimbursed by
public health care insurance.

Corruption of foreign public
officials or private individuals
abroad is treated in the same way as
corrupting domestic public
officials or private individuals.

MOTYT TPHBECTH K BO30YXIEHHIO YTrOJOBHOTO
zena.

YacTHas KOppyNnuus UM KOMMEPUECKUN MOAKYTI
UCTIONB3YeTCs Ul OIMHCAaHUS aKTOB KOPPYIIUU

MEXTY YaCTHBIMU ¢busyecKuMH u
IOPUINYECKUMU JTULAMU.

I'ocynapcTBeHHast Koppymmus O3Ha4yaeT
IpeoCTaBlICHHE HENIPaBOMEPHOTO

MPEUMYIIEeCTBA AODKHOCTHOMY JIMILY JJISL TOTO,
YTOOBI OH/OHA JEHCTBOBAJN WM BO3AEPIKAICA OT
IEUCTBUN npu OCYULIECTBJICHUU CBOUX
CITy’KeOHBIX 0053aHHOCTEH.

Tepmun "my0JauYHOEe JOJKHOCTHOE JIHIO"
OXBaThIBAET HE TOJBKO JIMI, 3aHUMAIONIUX
rOCY/IapCTBEHHBIE JOJDKHOCTH, HO W JIHII,
OKa3bIBAIOUIMX OOIIECTBEHHBIE YCIYI'H WIU
BBITIOJTHSOIINX KaKyo-1mbo MyOIMYHYIO
(yHKIMIO, B TOM 4HUCIE TeX, KTO paboTaeT oT
UMEHH  TOCYAapCTBEHHOTO  OpraHa  WIH
TOCYAapCTBEHHBIX/TIPAaBUTEIbCTBEHHBIX
kommaHuii. TepMuH  BKIIOYWaeT B celd
COTPYJHHKOB YaCTHBIX KOMITaHWH,
BBITIOJHAIOMNX ~ OOIIECTBEHHO-(DMHAHCHPYEMBIE
KOHTPAKThI, a TaKKe OJM3KHX DPOJICTBEHHHKOB
n000ro M3 BBILICNIEPEUUCIICHHBIX JMl. B
OOJIBIIMHCTBE CTpPaH, YacTHblE MEJUIUHCKHE
paboTHHUKH («MP») CUHUTAIOTCS
«rOCYJapCTBEHHBIMH YMHOBHUKaMM», IOTOMY
YTO KX TOHOpPAphbl IOJHOCTHIO MM YaCTHYHO
OIUTaYMBAIOTCS WM BO3MEUIAIOTCS B paMKax
TOCYAAapCTBEHHOTO CTPAaXOBAHUS 3[J0POBBSL.

Koppynuus JOJIZKHOCTHBIX JIMIX B
HHOCTPAHHBIX TOCYAAPCTBAX MJIHM YACTHBIX
JIMI 32 TPaHHIell paccMaTpPUBAeTCs TakkKe, KaK
KOPPYITIIHS MECTHBIX TOCYJapCTBEHHBIX
IOJDKHOCTHBIX MM YaCTHBIX JIHIIL.

. SCOPE / COEPA ITPUMEHEHU A
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This policy applies to:
+ Ipsen, its affiliates and its representative offices -
(“Ipsen”).
v Ipsen employees worldwide.
Third parties acting for and on behalf of Ipsen, regardless of
their location.

Hacrosmias nosmrrka npuMeHseTcs K:

Uncen, e€¢ ahPpuiarpoBaHHBIM JIHLIAM U
npencraButenscTBaM (“Uncen”)

- Cotpyanukam UnceH no BceMy Mupy.
Tperbu n1ua, AEUCTBYIOLINE OT UMEHU U IO
nopydeHuto MrceH, He3aBUCUMO OT U3
MECTOHAXOXICHHSI.

3. GENERAL PRINCIPLES / OBIIME IMPUHIIMUITbBI

+ 3.1 Basic principle /
Ba3oBbie
NMPUHIHAIIBI

When doing business anywhere in the
world, neither Ipsen employees nor any
person associated with Ipsen shall
commit an act of Corruption.

Bens OusHec B mr000M MecTe B MHpE, H
corpyanuku HMmcen, wu moboe  JHIO,
accormpytomeecss ¢ WiceH, He IODKHBI
coBepaTh akTel Koppymmmm.

clients / Koutpakrsi
C rOCY/IapCTBEHHBIMH
M YACTHBIMU
KJIHEHTAMHU

monetary advantage or benefits in kind
and whether the client is a public agent
or a private-sector  individual,
constitutes Corruption and is therefore
prohibited.

. . Urnicen HE AcJacT pa3J‘IPI‘IPII>i MCKIAY
Ipsen makes no distinction betv_veen TocyrapcTBeRHol S YacTHO
Public _Corruptlon ar_ld Private KoppyIiHeii, KaK CKA3aHO BBIIIC:
Corruption  as  defined  above: | koppynuus  sampemena Bo  Beex  eé
Corruption is forbidden in all cases. IIPOSIBICHNSIX.
v 3.2 Contracts with Any effort to influence a client’s | JItoOble NONBITKM MOBIHATH HAa PEIICHUE
public and private decision in order to obtain preferential | kmuenTa, 4YTOOBI  TOJNYYUTH  JIBIOTHBIC
treatment, whether by offering a | ycmoBms, smbo mpeamaras — IeHEXHOE

MIPEUMYIIECTBO WM JBIOTHl B HATypalbHOM
(dopMe, HE3aBUCHMO OT TOTO, SIBISIETCS JI
KIMEHT TIPEACTABUTENEM  BIACTH  WIH
YaCTHBIM JIMIIOM, sBisifoTca Koppymmmeit n
MI09TOMY 3alpEIICHBI.

v 3.3 Third parties
acting for and on
behalf of Ipsen /
Tperbu Jnua,

Third parties acting for and on behalf of
Ipsen i) will be paid appropriately and
proportionately to services rendered
and ii) will be well aware of Ipsen’s
commitment to ban any form of

Tperbu nuia, ISUCTBYIOMIKE OT UMEHH H 110
nopyuenuto UriceH, i) moiydar NOIKHYIO
OIUIaTy  IMPOIMOPLMOHAIBHO  OKa3aHHBIM
yciayram, | ii) OyayT XOpoIIo OCBEIOMIICHBI
06 obGs3atensctBe MmceH 0 3amperieHHn

BeiMorareJbcTBO H
BO3HATPAKICHHSA 32
ynpoiuenue
(dpopmanbHocTEH

officials abuse their authority in order
to obtain undue advantages in exchange
for carrying out administrative tasks or
for waiving fines. This includes
facilitation payments or “grease
payments” which are payments to a
public official in order to expedite
performance of duties of non-
discretionary nature. The payment is
not intended to influence the outcome
of the official’s action, but only its
timing.

For Ipsen, vyielding to Extortion,
including the provision of Facilitation
Payments, constitutes Corruption and is

JICHCTBYIOIHE OT Corruption in its business practices. no6bix  popm  Koppynuun B 1enoBoit
HUMEHH U 1o IPaKTHKE.
nopy4yenuio Uncen

v 3.4 Extortion and Extortion, or the solicitation of bribes, | BeiMorarensctBo  wnM  B3ATOYHUYECTBO,
Eacilitation is the act of asking or enticing another | siBisieTcss  akTOM  BBINpAIIMBaHUS WK
Payments / to commit bribery. Certain public | moGyxzneHns Apyroro jiMua K COBEPUICHHIO

B3STOYHHYECTBA. HekoTophle MOMKHOCTHBIE
Tvna 3TOYIOTPEOIISIOT CBOMMH
MMOTHOMOYHSMH B [EIIX  IONyYCHHS
HETIPAaBOMEPHBIX MPEHMYIIECTB B OOMEH Ha
BBITIOJTHEHHUE aJIMHHUCTPATUBHBIX 3a]1a4 WIIH
JUTST OTKa3a oT mrpados. Brirodas mmatéxu
JUIsT  ynporneHuss  (GopMaNbHOCTEW  WMIH
"moamasbiBaHue", KOTOpBIE SIBJISTIOTCS
mJaTexxaMu roCyAapCTBEHHBIM
JIOJUKHOCTHBIM JIMLAM B LIEJSIX YCKOPEHHS
BBITIOJTHEHUST obs3aHHOCTEH
HEJUCKpEeMOHHOro  xapakTtepa. Ormuiata
MpefHa3HaueHa s BIMSIHASIT HE Ha
pe3ynbTaTthl, a Ha CpPOKH  JIEHCTBUS
JIOJKHOCTHOTO JIULIA.

Jna  MWncen, ycTynmka BBIMOTaTelbCTBY,
BKJIIOYAs MPEAOCTABICHUE BO3HATPaXKICHUS
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prohibited in all countries.

3a ympomeHue (HOPMaIbHOCTEH, SBIAETCA
Koppyniueil u 3anpenieHa Bo BCEX CTpaHax.

v 3.5 Gifts and

Gifts and hospitality must never be

HOZ[apKI/I n 3HaKHu MPU3HATCIIBHOCTU

hospitality / offered to obtain an undue advantage. | KO A@ HE ORI 6"%“’ TIPEATIONEHRI AT
Honapku u 3HAKH They must be infrequent, appropriate to TIOTYHCHIA KAKOTOTIMOO  HENPABOMEPHOTO
NPH3HATEIbHOCTH the occasion and of reasonable value NpeMMYIECTBa.  OHH  ROMKHBI  ObITh
) PEOKHMH, COOTBETCTBYIOIUMH CIIY4aro U 10
. . . pa3yMHON CTOMMOCTH.
Regarding HCPs, no gift, pecuniary
advantage, benefit in kmd or hospitality TTOAaPOK, MATEPHATHHAS BHITOMA, BHILIATA B
may be offered as an inducement to HaTypaJIbHOI dopme - AHAKH
recommend,  prescribe,  purchase, | ppysparenshoctn He  Moryr  GbITh
supply, sell or administer a medicinal npenjiokedsl MP B KauecTBe CTUMYJA, s
product. pEKOMEHMAINK,  Ha3sHAYeHHs,  3aKyIKH,
IIOCTABKH, TMpogaXKnu NI TIIPUMEHCHUA
JICKAapCTBEHHOI'O CPCACTBA.
The Global Policy on Hospitality IMpumensercs I'i106anbHasi MOJIHUTHKA IO
applies. OpraHM3amMM  MOe310K JUISl JAeJIOBBIX
napraepos MiceH.
v 3.6 If using HCPs as consultants or Hcnons3oBanue MP B KavyecTBe

Compensation to
HCPs/
Bo3narpaﬂ<nclmc
NnocraBIIMKamM
MEIUIMHCKUX
ycayr

advisors allows Ipsen to benefit from
their expertise and know-how, such
relationships must always be genuine,
fair and transparent.

Their compensation for  services
rendered is always appropriate and
reflects fair market value. Nothing may
be offered or provided in any way that
would interfere with the independence
of an HCP’s prescribing practices.

The Global Policy on Consultants and
Advisors applies. The Global Policy on
Speakers applies.

KOHCYJIbTAHTOB WJIK COBCTHHUKOB IO3BOJISACT
Wrnicen BOCIOJIB30BaThCS HUX OIBITOM U HOY-

Xay, TaKhe OTHOIIGHUS BCETJa JOJIKHBI
ObITb ~ ©CTECTBEHHBIMM,  YECTHBIMH U
TIPO3PAYHBIMHL.

KomneHncanus 3a oka3aHHbIE YCIYI'H BCETAa
YMECTHasi U COOTBETCTBYET CIIPaBEAJIUBOMI
peIHOUHON cTrouMocTu. Huuero He MoxkeT
OBITh TPEIUIOKCHO WM  IPEAOCTaBICHO
T00BIM  CcIIOCOOOM, € IENbI0 MOBIHMATH HA
HE3aBUCUMOCTb Ha3HaueHus Jiekapcts MP.

ITpumensitorcst I'Jio6ajibHasi MOJUTHKA TIO
Koncyabrantam u  CoBeTHHKaAM H
I'obanbHasi moauTuka no Jlekropam.

v 3.7 Grants and
donations /
I'panTsl 1
llO'/I\“ep'l‘BOBﬁHlHl

All grants and donations to any third
party, organization or group of HCPs or
patients, wherever located, are driven
by the principles of integrity and
executed with no expectation of a
return in the form of an improper
advantage.

All grants and donations to third parties
must comply with the requirements set

forth in the Global Policy on Grants
and Donations.

Bce rpaHTH W MOKEPTBOBAHHUSA KaKUM-ITHOO
TPETbUM JIMLIAaM, OPraHu3alud WU Tpymnme
MP wumu mamMeHTOB, HE3aBHCHMO OT HX
MECTOHAXO0XKICHUS, OCHOBBIBAIOTCS Ha
MPUHIUIIAX LEJIOCTHOCTU M BBINOJHAIOTCS
HE OKuJasl OTAauu B BUJE HENPABOMEPHOTO
NpEeUMYyLIECTBA.

Bce rpaHTBI W TOXEPTBOBAaHUS TPETHHM
JU1aMm, JIOJIKHBI COOTBETCTBOBATh
TpeOOBaHUAM, U3JI0XKEHHBIM B T J100a1bHOI
MOJINTHKE no I'panram |
TOKEPTBOBAHUSIM.

v 3.8 Conflict of
interest /
Kondumkr
HHTEPECOB

A conflict of interest occurs when an
individual’s decision is, or has the
potential to be influenced by a personal
interest which conflicts with that of the
entity he/she works for or he/she
represents.

must

Ipsen employees avoid any

Kondumukr wHTEpecoB BO3HHKAaeT, KOTAa
pelieHne 4YeNoBeKa HAXOAWTCS WIH MOXKET
OKa3aTbCsd  TOJ  BIUSHUEM  JIMIHBIX
HWHTEPECOB, KOTOpPBIE MIPOTHBOPEYAT
HMHTEpecaM KOMIIaHWH, B KOTOpPOH OH/OHa
paboTaeT UM KOTOPYIO NPEJCTaBIIsIeT.

Corpynuuku HMrncen nOKHBI — n30erarth
TIO0BIX CUTYaILlMi, KOTOPBIE MOTYT NPHUBECTH
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situation that could lead others to
believe that they might favour their
own personal interest or the interest of
their relatives or friends over the
interest of the company. If such
situation is likely to occur, employees
are invited to inform their management
immediately.

IpYTUX  TOBEPUTh, YTO OHH  MOTYT
BBICTYIIaTh 32 CBOM JIMYHBIC MHTEPECHl WIIH
WHTEPECHl  CBOMX  POJCTBCHHHUKOB WA
Ipy3eil 1o wuHTepecaM KommnaHuu. Eciu
Takas CHUTyalusi, BEpOSATHO, MPOU3OMUJIET,

COTpYAHUKAM IpesJiaraeTcst
nH(GOPMHUPOBATH 175 yTIpaBJICHUE
HEMEJICHHO.

3.9 Respect of

Out of respect for the institutions of the

W3 yBaskeHHS K YYPEKACHHUAM CTpPAHbI, TIC

political countries where it operates, Ipsen does | ona paGortaer, Wrncen He BMeIMBAacTCs B
neutrality / not intervene in public debates and, as a | obmecTBeHHOE OOCYXKACHHE W, B IPUHIIHIIE,
VBakeHne matter of principle, maintains the | NOAIEPKUBAET CTPOTUH HEUTPATUTET MO
. strictest neutrality with regards to | OTHOLICHHIO K IOJUTHKE.
MOJIMTHYECCKOU .
. politics.

HEUTPAJIbLHOCTHU

+ 3.10 Due diligence Acquisition and partnership operations | Omneparnuu Mo NPHOOPETCHUIO AKTHBOB M
in acquisition form part of Ipsen’s development MapTHEPCTBY SABJIAIOTCS YaCThIO CTpaTCruu

shareholding and
partnerships /
Joxnas
OCMOTPHUTEJIBbHOCTH
pyu NpuodpeTeHnu
aKuuid
BCTYIIJICHUHA B
NApTHEPCTBO

strategy. They are not only based on
strict economic and financial
assessments but also on assessments of
the to-be acquired entity’s integrity
concerning compliance with applicable
laws and regulations.

pazBurus Uncen. OHK HE TOJIBKO OCHOBAHBI
Ha CTpOrux 3KOHOMHUYCCKUX U (bI/IHaHCOBI)IX
OLEHKaX, HO M HAa OLEHKAX LEJIOCTHOCTH
IpUOOpPETaEMOro NpeAIPUSITHS,
KACArOIIeHCsl COOMIOICHUIO JICHCTBYIOMIETO
3aKOHO/IaTENBCTBA 1 HOPMATHBHBIX aKTOB.

4. FINANCIAL AND ACCOUNTING OBLIGATIONS / ®UHAHCOBBIE U BY XTI AJITEPCKUE

OBA3ATEJIBCTBA

Maintaining strict
accounting and
reporting
standards /
Benenne crpororo
yuera u
OTYETHOCTH

Ipsen must keep accurate books and records
and maintain adequate internal accounting
controls. To this end, Ipsen is committed to
ensuring that all operations are: (1)
documented according to applicable laws and
to the company’s internal rules and (2)
correctly approved and assigned to the
appropriate accounting and reporting entries in
order to ensure that activities are accurately
reflected and easily verified by internal and
external audits or investigations.

As a consequence, any inaccurate reporting or
invoicing to conceal corrupt practices will be
sanctioned and might lead to criminal

Wncen pomkeH BeCTH TOUHBIM Oyxrantepckuid
y4eT U MOAJEPKUBATh HaJJIekKAIUUWd BHYTPEHHUHN
KOHTpOJIb Oyxrantepckoro ydera. C 3Toi Ielbio,
Hncen crpemMurcs K TOMy, 4TO BCE€ OIepaluu
obum: (1) odopMieHBI B COOTBETCTBUH C
JEUCTBYIOIUM 3aKOHOJATEIbCTBOM u c
BHYTPEHHUMH TIpaBWJIaMd KoMmmaHuu u  (2)
NPaBUIBHO  YTBEPXKAEHBI M  TPOBEACHBI IO
COOTBETCTBYIOIIUM  3aIMCSIM  OyXTaJlTEepCKOTO
ydyera W OTYETHOCTH, 4YTOOBI JEeATeILHOCTh
KOMIIAaHMM OBbLTa TOYHO OTpaXeHa M JIETKO
IpoBepsasiach TNPU BHYTPEHHUX M BHEIIHHX
ayAWUTax WIN paccieOBaHUsAX.

Kax crnenctsue, mobast HEIOCTOBEpHAsI OTYETHOCTh

prosecution for the offender. WX  BBICTABIICHHE  c4era, dTOOBI  CKPBITH
KOPPYILHUIO, OyIyT HAKa3aHbl ¥ MOTYT [IPUBECTH K
YTOJIOBHOM OTBETCTBEHHOCTH ISt
paBOHAPYIIUTEIIS.

5. RAISING CONCERNS / BOSHUKHOBEHUE OITACEHMIA

| No guideline or policy can encompass all | Hu 0fsO pyKOBOACTBO WM IOIMTHKA HE |
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the situations that an employee may face
in his or her business life. Day to day
integrity may be challenged by
unpredictable circumstances or new risks
which call for an appropriate reaction.

Ipsen promotes a culture of vigilance
where each employee is invited to talk
freely with his or her colleagues or
management, on any matter where
concerns are raised.

Employees may also report issues
through the Alert Procedure set forth in
the Ipsen’s Code of Ethical Conduct in
Business

MOTYT OXBaTHUTh BCE CHTYallHH, C KOTOPBIMH
pabOTHHK MOXET CTOJNKHYTbCI B CBOCH
IEIIOBOU JKU3HU. IToBcequeBHas
MPUHIUIHATBHOCTh MOXET OBITh HCIBITAaHA
HETPEICKa3yeMbIMH OOCTOSITEIbCTBAMH  HJIH
HOBBIMH  pHUCKaMH,  KOTOpbIE  TpeOYIOT
COOTBETCTBYIOIIEH PEAKIIUH.

Hncen cmocoOCTBYEeT pPAa3BUTHIO KYJIbTYPHI
BHUMATEIbHOCTH, KOTJIa K&Kl COTPYJHUK
mpuriamaeTcss CcBoOOMHO OecemoBaTh €O
CBOMMH KOJUIETAMH WJIM MEHEIKMEHTOM, II0
m000My BOIIPOCY B Cilydae BO3HHKHOBEHHS
OITACEHUH.

COTpyIHHKH MOTYT TakXe COOOIIUTh O

npobiaemax COIJIaCHO [opsaky
MPEIYIPEKACHUS 00 OTaCHOCTH,
n3noxkeHHoMy B Komekce — DTtmdeckoro
[ToBenenus IIpeanpruHumaTenbcKon

JACATCIbHOCTH KOMIIAHUHN Hncen.

6. LAWS, REGULATIONS, INDUSTRY GUIDELINES AND COMPANY POLICIES / UICKJIFOUEHMS 13

3AKOHOB, HOPMATHBHBIX AKTOB, OTPACJIEBBIX ITPUHITUIIOB U ITOJIMTUK KOMITAHUN

In addition to meeting the standards and
requirements set forth in this Policy,
Ipsen shall also abide by applicable
laws, regulations and industry
guidelines.

In the event local laws, regulations, or
industry codes are more restrictive than
this Policy, the local policy and
procedures must reflect the local law,
regulation, or industry code instead.

If local laws, regulations, or industry
codes are less restrictive than this
Policy, then the local policy and
procedures must reflect the global
requirements of this Policy, with the
exception below.

Any exception to this Global Policy
may not be implemented unless it has
the documented approval of the General
Manager, manufacturing site head or
research facility leader, as well as the
documented approval of the regional
management executive consulting with
the executive or his/her delegate of i)

B nomonHeHue K BBINOJHEHUIO CTaHAAPTOB U
TpeOOBaHUiA, ONMCAHHBIX B HaCTOSIIEH
[TonuTuke, Hncen TaKXe cooOmoaaeT
MPUMEHUMBIE 3aKOHBI, TIPaBUJia U OTPACIIECBBIC
MPUHLIMIIBL.

Ecnim  mecTHble  3aKOHBI, NpaBWia, WIN
OTpacyieBble  KOJIEKCHl  SBISIIOTCS  Oosee
CTPOTHMH, YeM HACTOSINAs MOJIUTHKA, MECTHBIE
MOJIUTHKH u MPOIIEe Iy pHI JIOJKHBI
COOTBETCTBOBATh MECTHOMY 3aKOHOJATEIbCTBY,
HOpMaM, UJIH OTPACIIEBBIM KOJIEKCaM.

Ecnmm  MmecTHble  3aKkoHbBI, IpaBWIIa,
OTpacyieBble  KOJEKCHl  SIBIISTIOTCS ~ MEHee
CTPOTHMH, 4YeM HAcTOAIMAs IOJUTHKA, TO
MECTHBIE TOJIUTUKA M MPOLEAYPHl JOJKHEI
COOTBETCTBOBATh TJIOOAJIBHBIM  TPEOOBAaHMSIM
HACTOSIIEH  TMOJWTHUKH, 33  HCKIIOYEHUEM
ClTy4aeB, IPEJYCMOTPEHHBIX HIXKE.

nim

JIro6n1e HUCKJIFOUEHUS u3 HaCTOSIIEH
I'moGampHON TOJNWTHKKA HE MPHUMEHUMBI, €CIH
OHH HE UMEIOT IOKYMEHTaJbHOTO YTBEPKICHUS

I'enepanbHbIM JUPEKTOPOM, TJIaBOH
TIPOM3BOJICTBEHHOTO ydacTka WIH
PYKOBOAUTEIEM  HAYYHO-HUCCIIEJOBATEIbCKOTO
LIEHTpa, a TaKKe JIOKYMEHTAJIBHOTO
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the Legal Department and ii) the Ethics | yTBepkaeHus perHOHANBHOW WCIIOTHATENHHOM

& Compliance Department. JIMPEKIMH TTOCIIE KOHCYIBTAIMN C HAYaIEHIUKOM

nmn ero/e€ 3amectureneM [) FOpumudaeckoro
Exceptions to applicable laws and nenaptamenta u 1l) [lemapramenta DTHkH U
regulations will not be granted. COOJTIO/IEHHST HOPM.

HckmroueHust K IIPUMEHUMBIM 3aKOHaM H
IpaBujIaM HE IPEAOCTABIIACTCA.

(. QUESTIONS / BOIIPOCHI

Questions about the interpretation of or | Bompocsr o HHTEPIIPETAINH HITH
compliance with this Policy shall be | cobmonenuro HopMm Hactosiuiei  [ToauTHKH
directed to Ipsen’s in house Legal | momkusl ObiTh HampaBieHbl B IOpuanueckuit
Department, local or Corporate, or to the | nemapramenr  Uncew, MECTHBIH WIH
Ethics & Compliance Organization. 001IeKOpIOpaTHBHbI#, i B OpraHU3aInio Mo
OTHKE U COOJIIOACHUIO HOPM

Policy Owner: Chairman and Chief Executive
Officer Policy Contact: Vice-President Ethics &

Compliance Effective Date: July, 13t 2013
Last Reviewed: n/a
Version: 1.0

Baagesen Ilonuruku: Ilpencenarens npasieHus u
PyxoBonurtens KoMnaHuu

KonrakrHoe quno no Hoauruke: Bune-npe3uaeHr no
OTHKE U COOIIOICHUIO HOPM

Jara Beryniienus B aeiicrue: 1 urons 2013 r.
Bepcus: 1.0
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