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KOMMNEKCHASA NPOBEPKA THIRD PARTY DUE DILIGENCE by IPSEN
BJIATOHAAEXXHOCTU TPETbEN
CTOPOHbI «UTNCEH»

AHKETA TPETbEW CTOPOHbI (Q2) THIRD PARTY QUESTIONNAIRE (Q2)

UHdopmauma ana TpeTbeil CTOPOHD!: Information for the Third Party:

«inceH» HeobXxoaumo rapaHTupoBaTbh Hanuuue y Ipsen shall ensure that its Third Parties have an
ceoux  TpeTbMx  CTOPOH  COOTBETCTByioWeM appropriate compliance infrastructure to comply
KOMNAaeHC-UHPPacTpyKTypb  ana  cobnioaeHun with laws and other applicable anti-bribery and anti-
3aKOHOB W WHbIX MNPUMEHUMBIX CTaHZAPTOB O corruption standards, as well as other requirements
6opbbe €O B3ATOUHWMUYECTBOM W Koppynumeii, asuch as promotional practices, disclosures and
TaKkke ana cobniogeHna apyrux TpebosaHuii, Takux transparency. To this end, Ipsen has developed a
Kak meTodpl mpomouuu npoaykumu, packpbitue Third Party Due Diligence process to verify all of its
uadopmaumn M npo3payHocTe. C 3TOW Uenblo counterparties and partners.

KomnaHua «WnceH» paspabotana npoueaypy

KomnnekcHou NpoBepKM HraroHageRHoCTH

TpeTbux CTOPOH AAA NPOBEPKUM BCEX CBOUX

KOHTPAreHTOB ¥ NAapTHEPOSB.

TpeTbu CTOPOHbLI, KoTOpble npegoctaenaoT uau Third parties who provide or will provide services on
6yayT NpefocTaBATL ycayri ot umenn «Mincen», behalf of Ipsen, or who enter or will enter into
WAK KOTOpble 3aKMioualT mau ByayT 3akaouyatb commercial transactions, including, but not limited
KOoMmepueckune CAENKN, cpeau npouero to: R&D cooperation, distribution, registration and
BrMOyaoWwme 8 ceba: cotpyaHuuecteo B obnactu promotion of Ipsen products, or licensing
HUOKP, pgestenbHocTs no  aucTpubbioumu, agreements may be requested to complete this
perucTpauMm ¥ NPOABMNKEHWIO  NpoAayKTos questionnaire Q2. If asked to complete it, answer
«AnNceH», WAM  3aKNl0YeHMe  AMLEeH3MOHHBIX each question to the best of your ability. Ipsen
cornaweHunii, MOryT MoAyYdTb  3anpoc  Ha expects that you are authorized to provide the
3anonHeHve AaHHOM aHketbl Q2. Ecam  Bacrequested information and that your answers are
NONPOCUAM 3aMONHUTL ee, OTBeYaiTe Ha KasAabli accurate and in good faith. The provision of any
BONPOC B Mepy CBOMX BO3MOXKHOCTel. «MnceH» data is voluntary; however, failure to provide data
oxugaeT, uto Bbl ynonHomoueHsl npepoctaBuTe may affect your chances of Ipsen recruiting you to
3anpoLleHHy nHbopmaLmio 1 Balm oTBeTbl TOYHBI provide services.

M [o0bpOCOBECTHDI. MpenpoctaBneHne nAbbIX

[JaHHbIX  ABNAeTCA  A06POBOABHBIM;  OAHAKO

HENpPeAOCTaBNEHUE [aHHbIX MOMET NOBAUATL Ha

Bawwu wwaHckl Ha TO, 4To «Mncen» npusnedet Bac K

OKa3aHuIo yCAyr.

Ecnmn y Bac BO3HMKHYT TPYAHOCTA B NOHUMaHKUM If you have any difficulties in understanding or
WU NPU OTBETE Ha BOMpockl, obpaTutecs K answering questions, please contact the Ipsen
COTPYAHUKY «MNceH», € KOTopbim Bbl employee you are in contact with. fpsen may

noaAepuBaeTe CBA3b. «MNceH» moxeT require additional information to fulfill its due
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norpeboBaTtbca gonoaHuTenbLHaa uidopmaumna ana diligence objectives, in which case Ipsen will
BbINONIHEHWA LieNei KOMNNEKCHOW NPoBepKKu, B contact you to request such information. All
3TOM cyyae «MnceH» ceaxeTca ¢ Bamm ans information provided to Ipsen during the due
3anpoca nogo6Hol nidopmaunn. Bea diligence process will be treated as confidential.
uHdopmauma, npegocTasieHHas «MnceH» Bo

BpeMA Npoueaypbl KOMMNAEKCHON NpoBeEpKK, ByaeT

paccmaTpMBaTbLCR Kak KOHpUAeHUManbHan.

Mocne 3aBepilueHmna U nepeg, oTnpaskoi 8 «MnceH» Upon completion and before sending to Ipsen,

ybeauTecs, 4TO Bbl 3arpy3unu Bcio Heobxoaumylo  make sure you have downloaded all required
LOKYMEHTALMIO. documentation.

| SECTION 1 Ipsen CONTACT INFORMATION |

«Uncenn
Ama OTBETCTBEHHOrO Name of Ipsen
nuvua «Mncen» person in charge
(MHuumarop) (Initiator)
JomKHocTb Title
CtpaHa Country
OTpen Department
Agpec 3/1. NoYThbl E-mail
TenedoH Phone
f KOPMNOPAH D)
[PETE DPQO T el e B (ol
2.1 |3apeructpupoBsaHHoe 2.1 |Registered company
HauMeHoBaHue name
KOMMNaHWUK
2.2 |[data perncrpaummu 2.2 |Registration date
KOMNaHWUU
2.3 |lOpuanyecknii agpec 2.3 |Legal address
2.4 |dakTnueckwit agpec, | 2.4 |Actual address, if "
€C/IM OT/INYAEeTCA OT different from
IOPUANMYECKOro agpeca legal address
25 |Crpana 2.5 |Country of
perucTpaLmmn KomnaHum registration
(incorporation)
2.6 |PerucTpauMoHHbIn 2.6 |Registration number
Homep (OFPH) (OGRN)
[puaoxcume Konuw Attach o copy of the
ceudemenscmaa o registration certificate
peaucmpayuu unu or tax certificate of the
HOM10208020 company/enterprise.
csudemenscmea
Komnasuu/npednpuamu
A
2.7 |ABnAaertca nu Bawa (2 Aa [ Her 2.7 |is your company part of |[]ves[INo
;omnaumn ‘-IaCleIO Ecnu Aa, YKaKuTe ums a larger $’°?“p of If yes, please provide
0/18€ KPYMHOA FPYAMLY |10 o) 40 companies? name(s) and
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KOMMNaHUW? npesocTaBbTe organizational
OPraHU3auMoHHYI0 structure
CTPYKTYPY
2.8 |Ykakute noboe 2.8 |Please enter any
npexHee pupmeHHoe(- previous business
ble) HaumeHoBaHue(-A) name(s) or legal entity
AN HAUMEHOBaHWE name
HOPUANYECKOTO NMUa
2.9 |OnucaHue Bawero 2.9 |Description of your main
OCHOBHOTO BNAa activity
AEATENbHOCTU
2.10 |Ectb any Bac nmuensua ] f1a [J Her 2.10 |Do you have a license to |[] Yes[INo
Ha ocyliecTBneRne Ecam Az, ykawute pperate (e.g: . If yes, please provide
AEATENBHOCTA Ha3BaHWe TULEH3MHK, p!'iar'mac.eutu':al license, license name, issue
(Hanpumep, nMueHsuna [Ty BbIAAUM U AATY dlstrlbuthn, import, date and expiration
Ha dapmanesTNUECKYIO UCTE4EHNA CPOKa warehous:mg., date
[eATe/IbHOCTD, peiicTans commercial license,
pacnpocTpaHeHue, scientific license, etc.)?
MMNOpT,
CKNagupoBaHune,
KOMMepyecKas
JNUEH3WA, HAYUHAA
NUUEH3WA U T.4.)7
2.11 [YvcneHHoOCTb 2.11 |Number of personnel
nepcoHana {including full and part-
(8Kr04OA NOAHYIO U time employment)
HACMUYHYIO
30HAMOCMb)
2,12 |Beb-cailT kKomnaHun 2.12 |Company's website
2.13 |HammeHoBaHue HaHKa, 2.13 |Name of the bank where
rae y Baweit Komnavum your company has an
OTKPbIT CYET, KOTOpPbIV account that will be
6yaeT ncnonb3osaTbes B used in transactions
paMKax TpaH3aKumi ¢ with Ipsen
«nceH»
2.14 |CtpaHa 6aHKOBCKOro 2.14 |Country of the bank
cyeTa, 5 account
MCNONb3YEMOro ANA used for transaction(s)
TpaH3akuuu(-un) c with Ipsen
«UnceH»
2.15 |Ecau ctpaHa 2.15 |If the country of the
H6aHKoBCKOro cyeTa bank account differs
OT/IMYALTCA OT CTPAHLI, B from the country in
KOTOPOI which the company is
3aperncTpupoBaHa registered, please
KOMNaHUA, NOACHUTE explain
{ecnu Hem, Hanuwume {if not, write “does not
«He omau4aemca») differ")
2.16 |fopoBan BbIPYYKa [:I MeHee 1 munavona [|2.16  |Annual revenue of your EI Less than 1 million

Bawei KomnaHuu 3a
nocnegHum
KaneHaapHbIi rog,
lNpumeyarue:
Hcnonesyiime
opuuUanscHo!l Kype

€Bpo

|:] oT1la010
MHWI/IMOHOB €BPO
I_:I Bonee 10
MU/ITMOHOB eBpOo

[ ] ncnonbsosanmbii

company for the last
calendar year

Note: Use the official
exchange rate of the
Bank of France {

https://www.bangue-

euros

[] from 1 to 10 million
euros

|:| More than 10
million euros

[ ] currency exchange
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ob6meHa sanomel bauka
Ppanyuu
(https.//www.banque-
france.fr/en/economics-

statistics/rates/exchang

e-rates.htmi)

Kypc obmeHa BanoThl:
eBpoB

france.fr/en/economics-

statistics/rates/exchang

Hdara
1espo=

\e-rates.html )

rate used:
euro to
Date
1euro=

2.17 |Ecnu BO3MOMKHO, [ ] Menee 25% 2.17 |If possible, please EI Under 25%
YKaXKUTE NpUMepHbIA [___| Memny 25% u 50% indicate the I:I Between 25% and
npoueHT I:l bonee 50% approximate percentage |50%
TEKYLLEro/oKnaaemoro D H/N of current/expected [ 1 over50%
o60opoTa, CBA3AHHOrO ¢ turnover associated with|[_| N/A
paboToi ¢ working with
rocy4apcTeeHHbIMK government agencies
yupexaeHuamu (hospitals, medical
(rocnutanamu mn agencies, other
6onbHUUAMM, organizations)?

MeJULMHCKUMMU
areHTCTBaMU, APYrMmu
opraHusauuamm)?

2.18 |MpumepHbiii npouent ||| Menee 25% 2.18 |Approximate percentage|| | Under 25%
Tekywero/oxupaemoro ||| Meskay 25% u 50% of current/expected [ 1 Between 25% and

060p0Ta, CBA3aHHOTO C

[ ] Bonee 50%

turnover associated with

50%

paboToii c «MnceH» work with Ipsen |:| Qver 50%

2.19 [YpoctosepeHa nv Bawa |[J fla O] Her 2.19 |Are your financial 1 Yes[INo
¢$UHaAHCOBasA OTYETHOCTD OBbAChWTE, 6CN He .statements certif!ed by Explain If not certified:
HEe3aBUCHMMbIMH yAoCTOBEpEHa: independent auditors?
ayguTopamu?

2.20 |Cpok geictsuA [:l Menee 1 roga 2.20 |Duration of the |:| Under 1 year
npeanaraemoro D Ot1 g0 5 ner proposed I:] From 1to 5 years
KOHTPaKTa/caenkm c [ | Bonee 5 ner contract/transaction [ ] over 5 years
«nceH» with Ipsen

2.21

Kakosa
dYHKLMOHANbHAA
BanoTa Baweit
KOMMaHuK (Hanpumep,
Bbl moxkeTe nonyyaTb
NAATEXN UAK NAATUTD
TONbKO B gonnapax CLUA
MT.4.)

Ecnu Bawa
DYHKYUOHAAbHOA
eanomMa omaudaemca
om Baweli mecmHol
8a/1t0Mbl,
npedocmaseme
obocHosaHue.

2.21

What is the functional
currency of your
company (for example,
you can receive
payments or pay only in
US dollars, etc.)

If your functional
currency differs from
your local currency,
please provide a
justification




A

3.1

Trn KomnaHUK

[ ny6anunas

] public

Ecnu akyuu obpawaromea Ha  [YRakute  6upy, If the shares are traded on the |indicate the
OMKPBLIMOM PbIHKE, Ha KOTOpO open market, please provide a |exchange on
npedocmassme konuio Baweli |obpauwaoTcs copy of your most recent public |which the shares
nocnedrel nybauvHol AKLMK: records showing the are traded:
GOKYMEHMayuu ¢ yKazaHuem D Yacthas shareholders, partners or D Private
QKYUOHEepOos, NapmHepoes unu owners of the company.
en1adenbyes KOMNaHuu.
Konnuectso Number of
BNALENbLUEB! owners:
% BnafeHus Ha % ownership per
Kawgoro owner:
BNAAENbLA:
Ecamn If a legal entity,
opuanYeckoe indicate the
NTALO, VKaWUTE country of
CTpaHy registration:
pervcrpaumu:
Ecan dusmueckoe If an individual,
ANLO, YKAKUTE indicate the
CTpaHy country of
NPOXKMBAHUA: residence:
[ Inpouee [ ] other
YKauTe: Please list:
3.2 |[Ecnu B pOKYMEHTaLMK He 3.2 |If the documentation does not
yKasaHbl aKLMOHEPbI, YKaXHTE, indicate shareholders, please
HaCKONbKO 3TO BO3MOHO B indicate, to the extent possible
COOTBETCTBMY C 3aKOHaMM O in accordance with
KOHOUAEHUMANBLHOCTH, BCEX confidentiality laws, all major
OCHOBHbIX (C Aonel snageHun (more than 5% ownership)
bonee 5%) akumMoHepos shareholders (public and non-
(nyBanuHbIX 1 HENYBANUHbIX), public), including percentage of
BK/IOYaA NPOLEHT BNageHus ownership
3.3 [Bbinn An usmeHenns 8 3.3 |Have there been any changes in
cOo6CTBEHHOCTH 3a nocnegHue 2 the property in the last 2 years?
ropa?
3.4 |EcTb "y Kakne-anbo O fa O Her 3.4 |Are there any government {7 Yes[INo

rocyaapcTBeHHbIe YUPeK4eHUa
MAN COTPYAHWKU TaKUX
YUPERAEHWA, nAU NX
pOACTBEHHUKM, KOTOPbIE NPAMO
WKW KOCBEHHO UMEIOT 4010
BnageHun B Bawei KomnaHum
(ecnu aa, KakoBa Ux 4oNA B
kanuTane B % oT 0bero
KanuTtana)?

Ecav oTBeT aa,
NOACHUTE

agencies or employees of such
institutions, or their relatives,
who directly or indirectly have a
share of ownership in your
company (if so, what is their
share in capital as a% of total
capital)?

if yes, give reason
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3.5 |CywecTByHOT AU UAn Gblan D Boiguivimu (B ||3.5 |Are there or were there any [___] Former
KaKne-1mbo AO0NKHOCTHbIE TedeHue officers, directors or employees |(within the last 5
AKUQA, ANPEKTOpa UK nocneaHnx S neT) of your company who are: years) or current
COTPYAHUKM Bawe KOMNaHuM, |1iu government
KOTOpble ABAAIOTCH: BEVCTBYIOWMMM officials?

FOCYAaPCTREHHBIM

W CYMKALMMN T

D bbiBLwIKM 1K I:I Former or

AeUCTBYIOWMM current official,

OOMKHOCTHBIM director, or

AHLLOM, employee of a

OMPERTODPOM WAU government

COTPYAHWKOM agency or

NpaBUTEAbCTBEHH ministry?

Or0 YUPEKAEHNSA

nnu

MUHUCTEPCTRE !

1 Bbisumm nm [ ] Former or

LEUCTBYIOWMM current official,

LOMKHOCTHLEM director, or

TLOM, employee of an

OKPEKTOPOM WK organization that

COTPYAHUKOM is at least 50%

opraHmnsaumm, owned or

KOTOpas He meHee otherwise

yem Ha 50% controlled by a

NPUHAONEKNT UK government

MHBIM 0Bpazom entity?

KOHTPONMPYETCA

rocyapcTBeHHoON

opraHusaumein’?

[] Bbiwmum nan [] rormer or

LEMCTBYIOLVM current official,

LOMKHOCTHEIM director or official
- |nvuom, of a political

AUPERTOPOM WSt party?

oGULMANBHBIM

NpeacTaBUTENEM

MOAUTAHECKOM

napTmn?

[ 1u/m [ IN/A

3.6 |fiBnAoTCA fiM KTO-NMbO M3 O Aa O3 Her 3.6 |Are any of the company 1 YesEdNo
BNAAENbLEE KOMMAHWUMK, owners, shareholders, officers,

AKUMOHEPOB, AOAKHOCTHbIX Ecnm pa, ykamura directors, employees or if yes, please
SINL, GUPEKTOPOB, COTPYAHUKOB | M) CTENEHb contractors, employees of indicate their
WAV NOAPALUYMKOB, Yy4YacTua e Ipsen, or family members of an |degree of

coTpyaHukamm «MnceH» naun
YsieHaMK CeEMbM COTPYAHUKA
«MnceH»?

npeanpuaATAn nau
B KOHTPOJIE Hag,
Bawum
NPearpruaTHem:

Ipsen employee?

participation in
the enterprise or
in control over
your enterprise:
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ueHHocTel {(HanpuMmep, BO3HArpaXKaeHHUM,
npeacTaBUTENbCKMX PAacX0A,0B, ONaTa Noe3fokK U
T.A) CO CTOPOHb! Ballei KomnaHuu Ans:

.;-_xni-.:f;?fﬂ_"!,_p: CTBME TPETE [OPOH < D FRACTIC

BH MMM 3AMHTEP! OBAHHBIMMW CTOPOHAMM AL STAKEHOLD

4.1 [OnuwwnTe TMN ycnyr, KoTopble 4.1 |Describe the type of services
byayT npepgocTasnieHbi B that will be provided as part of
pamMKax B3aumoaeicTBuA ¢ your relationship with Ipsen.
«Ancen».

4.1 [Mpwn BbINOAHEHUM YCAYT Ans «MnceH» ByayT nn 4.1 |When performing services for Ipsen, will there be
NPOUCX0AUTb Kakue-1mbo B3aumogeincrems c: any interactions with:
OpraHusauuamu, ceasanHbiMu ¢|[ 1a [] Het Organizations associated with  |[] Yes[CINo
roCcygapcTeom unu Echu oTBeT A3, the state or government ”:VES, give reason
NpeacTaBUTENAMM BAACTU? noscHUTe: officials?
Cneupanuctamu C1 fAa O Her Health professionals (including |1 Yes[ONo
34paBoOXpaHeHuA (8 T.4 Ec/v oTeeT a3, doctors or pharmacists), If yes, give reason
BpavYamu unam dapmauesTamu), I healthcare organizations or
MEAULMHCKUMHU patient organizations/individual
OpraHu3auMAMU U patients?
NayneHTCKMMU OpraH13aLuaMm
/ UHAMBUAYANbHBIMU
nauyeHTamm?

4.2 |ByaeT v Nnpou3BoaMTLEA Nepeaada Kaknx-nnbo  |(4.2 (Will there be a transfer of any valuables (for

example, rewards, entertainment expenses, travel
payments, etc.) from your company for:

MEANLIMHCKUX OPTaHU3aL MK
WAW NaLUNEHTOB?

OpraH13aLmii, CBA3aHHbIX € (] da (1 Her
rocygapcTeom Uam Ecam otBeT Aa,
npeacTaBuTenei Bnactn? NOACHUTE:
Cneumanucros 1 pa O Her
3ApaBoOXpaHeHun (B T.u. Ecnw oTeer aa,
Bpaueli u papmaLeBToB), I—

Organizations associated with
the state or government
officials?

O YesONo

If yes, give reason

Health professionals (including
doctors and pharmacists),
medical organizations or
patients?

O Yes[ONo

If yes, give reason

AONKHOCTHbIMKU INUAMMN,
npeacrasuTenamm BAaCTn,

XapaKTep Takoro

healthcare organizations or

PA3AENS TIPMBAEYEHM )APAAYUKOB TION BCONTRACTING =
5.1 |ByayT nn kakue-nubo yeayru, | Aa [l Her 5.1 |will any services providedto |} Yes[No
npeaocTaBnaemble gns Ecau Hem, Ipsen be outsourced? If not, skip to
T [®Wnceny, MEpPERIBATECA Ha nepeddume K - Section 6
cybnoapaa? Pazdeny 6
Ecnu aa, yKaxKnuTe npoueHT ] MeHee 25% If yes, please indicate the O Under 25%
nepepasaembix Ha cybnogpas [ Mesway 25% u percentage of outsourced ] Between 25%
yenyr: 50% services: and 50%
L1 Bonee 50% [ Over 50%
O H/MN O N/A
5.2 |YKaxuTe yenyrm ana «Mncex» 5.2 |Specify services subcontracted
nepegasaemble Ha cybnoapaa: for Ipsen:
(npu omcymemeuu ( if there is no subcontracting,
cybrnodpada, ykaxume «Hem indicate "no subcontracting
cybnodpsadHeix ycnya») services")
5.3 |ByayT nu cybnoapagunkm [J Aa O Her O 5.3 |Will subcontractors interact O YesDO NoO N/A
B3aumogdeincTeoBaTh € H/N with government agencies or
rocy4apCTBeHHbIMM officials, government officials,
OpraHU3aLMAMM UM Ecnn pa, healthcare professionals, If so, explain the
obbAcHUTE nature of this

interaction:
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oTpacnesbim/NpodeccuoHantH
biM KOOEKCam PacKpbiBaTb Nan
coofLaTthL 0 cBOEM
B3aMMOZENCTBUK C
MEANUMHCKUMU pabOTHUKaMK,
Harnpumep o BbinnaTte
BO3HarpaXaeHui,
CMOHCOPCTBE, PAacXo4ax Ha
noesakn? (« TpebosaHuA K
Npo3pPAvYHOCMU 10 OMHOWEHUIO
K pabomHukam
30pABOOXPAHEHUAN)

CYLLECTBYET AW Y
Bac HafasKeHHbI
npouecc gas
8bINOAHEHMA
TpeboBaHui K
Npo3payHoOCTM NO
OTHOLIEHMIO K
CNneunanmcTam
340aBOOXpAHEHUA
? 0 Aa O Her

disclose or report your
interactions with healthcare
professionals, such as
compensation, sponsorship,
travel expenses? ("
Requirements for transparency
towards healthcare
professionals ")

cneunanncTamm B3aumMoaelcTBnA: patients?
30paBOOXPaHEHuH,

opraHu3aumuamMm

34PaBOOXPaHEHMA AN

nauMeHTamu?

5.4 |EcTb v y Bac dopmanbHbInA O da O Her O 5.4 |Do you have a formal process | Yes[] NolTl N/A
npouecc sbibopa v KoHTpONa  |H/T} for selecting and monitoring if ves, provide
Bawux cybnogpaaumkos? Ecan aa, your subcontractors? copy

npepocragbTe
KOMWIo

5.5 [NpoBoauTe An Bol [ fa [ Her {1 5.5 |Do you conduct due diligence  [[] Yes[Z] No1 N/A
KOMMAJ/IEKCHYIO NPOBEpKyY H/T for a subcontractor to address
cybnogpagunka ana the risks of sanctions lists,

YCTpPaHeHWA PUCKOB, CBA3AHHbIX money laundering, fraud and
CO CMMCKaMM CaHKLMH, corruption?

OTMbIBAHMEM JEHeET,

MOLWEHHUYECTBOM U

Koppynuuen?

5.6 |Ectb 1 y Bac nucbmeHHbie O fa OHer O 5.6 |Do you have written O YesTI Nol1 N/A
cornaweHus (oorosoput) ¢ H/T agreements (contracts) with
Bawumu cybnogpagumkamu’? your subcontractors?

5.7 |BkawoueHbl nu B Bawum O fa [ Her [ 5.7 |Are anti-bribery or anti- i Yes[] No[l
AMCbMEHHbIe COrMalleHun ¢ H/N corruption clauses included in  [N/A
cybnoapagunmkamy NyHKTbI O your written agreements with
6opbbe co B3ATOUHWYECTBOM subcontractors?

WAN KOpPYNLMen?

— /PROFESSIONAL

OE I AS J'“-'_t-,[.ﬁe'_f - i

6.1 |fiBnaerecb AM Bbl UneHom 6.1 |Are you a member of any 1 YesINo
Kakoro-nnmbo oTpacneBoro nam industry or professional union
npodeccroHanbHoro Ecnu aa, or association? if yes, please list:
obbeguHeHusa um nepeuncuTe:
accoupaunn?

6.2 |Tpebyetca am oT Bac cornacHo | fla [ Het 6.2 |Are you required by any law, [ Yes[ONo
KaKUM-NMBO 3aKOHaM, regulation, or
HOPMAaTMBHbIM aKTam UK |Ecnm pa, industry/professional code to  [if so, do you have

an established
pracess for
meeting the
requirements for
transparency
towards
healthcare
professionals? L]

Yes[INo




INAEHC-TPESO)

Ectb /u y Bac cnegyoume CTaHAapTI

obnacru aTMKM BepeHna 6usHeca?

 [section 7 erics ane

o - have the folowing business ethics

standards?

'COMPLIANCE FUNDA

MENTALS
i

Koaekc genosoro 0 fga O Her Code of Business Conduct or 1 Yes[ONo
noseaeHna unn Kogexc Ecnm pa, Code of Ethics if yes, provide
3THUKH npepocraBbTe copy

KOMMIO
OTaenbHbie NOAUTURNA AU O fa [ Her Specific policies or O YesCNo
nonoxexus / pasgensl g Ecau A3, provisions/sections in other If yes, provide
VIHbIX KOMMNIAeHC- npegocrasbTe compliance standards copy
CTaHAAPTaX OTHOCUTENbHO | Konuio regarding bribery or corruption
B3ATOYHWUECTBA UM
Koppynuuu
MprHUMMbI UK (J fa O Her Principles or provisions on O Yes[ONo
NONOXKEHNA O KOHAUKTAX | Ecnu fa, conflicts of interest and their  |if yes, provide
MHTepecos U yNpaBaeHnAa npegocrasbre management copy
MK KONWIO
Nonutuka 0bpaboTku (J fa O Her Policy for handling problem O Yes(INo
npobiemHbIx cUTyauuit, 0 | Ecaun aa, situations reported by If yes, provide
KOTOpbix cooblwatoT npeaocTaBbre company employees and third |copy
COTRYBHWKKU KOMNAHWUK U KOMUIO parties regarding suspicion of
TPeTtbu ML, KacaTeNbHO EcTb nw misconduct, illegal actions or  |is there a specific
NoA03PEHNA B cneunanbHblit non-compliance with internal  |shone number or
HENpasoOMEPHOM A8 JAHHBIX rules (notification policy for email address for

noseAeHI, HE3aKOHHbIX
AEUCTBUAX UNK

uenei Homep

suspected misconduct)?

this purpose? [l

TenedoHa uamn vesCINo
HecobnoAeHNH 3NeKTPOHHaA
BHYTPEHHMX NPaBuUA nouta? [J Aa O
(nonuTuka yseaomMAeHUA 0 | or
NoAo03PEHNAX B
COBEpLUEHUH
HenpaBoMepPHOro
genctaun)?
Nopsagok nposeseHuA ] fa O Hert Procedure for internal [ YesCINo
BHYTPEHHIX Ecam pa, investigations If yes, provide
pacr.ﬂeanaaunﬁ npegocrasbre _ lcopy

KONMIO
NopAasok HanoxeHna (1 ga [ Her Procedure for imposing 0 YesTINo
ANCUMNAKHAPHBIX Ecnu aa, disciplinary actions on if yes, provide
B3bICKAHMI Ha npepocTasbTe employees for non-compliance |copy
COTPYAHUKOB 3a KOMUIO with policies and standards.
Hecobn04eHUE NOAUTUK N
CTaHAAPTOB.
MNonnutnkK nnam O AaOHerd Policies or procedures to [ Yes[ No3 N/A
npoueaypsl, H/N ensure that appropriate If yes, provide
obecneuunsaiolme Ecan a3, product promotion practices copy
NPUMEHEHME HAANEKAWMX | npegocTaBbTe (interactions with healthcare
METO408 NMPOMOLIUM KOMWIo professionals) are applied, if

NPOSYKLMK
(s3aumogeiictane ¢
paboTHUKamm
34paBOOXPaAHEHNA), eCu
NPUMEHUMO

applicable
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7.2 | Ectb nn y Bac coTpyaHuK O fa O Her 7.2 |Do you have an employee or 1 Yes[dNo
wnu otaen / department/division
noapasgenexHue, Ecau da, responsible for ethical if yes, please
OTBETCTBEHHbIE 33 npedocmassme compliance issues? provide details of
BONPOChI cOb6/MoAEHNA uHhopmayuio o the Compliance
3TUYECKNX TpeboBaHMiA? KoHmaKme 1o Contact:

HOMIIOEHC-

B8ONPOCAM!

@.4.0.: Full name:
HonancHocme: Position:
2neKkmpoHHaA E-mail:
noyme:

7.3 | NposoguTe an Bol J Aa O Her 7.3 |Do you provide business ethics |[] Yes[INo
obyueHue no Bonpocam training for your employees,
9TUKM BeaeHUA bBusHeca Echu aa, contractors, agents or others? |If yes, indicate how
[ANA'CBOWUX COTPYAHUKOB, YKauTe, Kak If so, is there a specific often:
NoApPAAUYMKOB, areHTOB MW | uacro: frequency of such training? O Annually
Apyrux any? [ Eskeroato [ Other:
Ecnu ga, cywecreyer au [pyroe:
onpepeneHHasn 4actoTa Ecam aa, If yes, list the
nposeAeHuA noaobHoro nepeyucanTe training topics:
0byuerma? TEMbI 0BY4YeHNA:

7.4 | CornacHbl v Bl npoiitn [ fia OO Her 7.4 |Do you agree to receive Ipsen |[] Yes[INo
obyyeHune no penosomn EC/n HeT, Business Ethics/Anti-Corruption If no, explain:
3TMKe/NPOTUBOAEICTBUIO P — Training?

Koppynuuu oT «Mncen»?

7.5 | Noasepranace nu Bawa O ga O Het 7.5 |Has your company been [ YesCONo
KOMMaHWA CaHKLMAM CO Ecm a3, subje'ct to government . If yes provide
CTOPOHbI rocyAapcTea YKAKHUTE ACTANM: sanctloqs and/or professnonal details below.
u/vnu suspension for violations of
npodeccMoHanbHOMY anti-corruption laws, antitrust
OTCTPaHEHUIO OT laws, money laundering or
AeATeNbHOCTU B CBA3K C other relevant offenses?

HapyweHnem

33aKOHOLATENbCTBA O

fIPOTUBOASIACTBIUK E— — HEEREE
Koppynuun,

AHTUMOHONONBLHOrO

3aKOHOAATENbCTBA,

OTMbIBAaHWEM LEeHer Uau

Apyrumu

COOTBETCTBYHOLLM MM

NpaBoHaAPYLWEHUAMU?

7.6 | Boina nu 3a nocnegHue 5 [ ga O Her 7.6 |In the past 5 years, has your [ ves[ONo
NeT Bala KOMNAHWA UK company or any current
nobole geiicTeylowme directors or legal

Echm a3, If yes provide

ANPEKTOPA UM 3aKOHHbIE
npeacTaBUTeNN BOBAGUEHbI
B
paccnepoeaHue/cyaebhyo
npoueaypy (nam

HaXxO04ATCA N B CTA4NK
paccneaoBaHvs Ha

YKaXuTe aeTanm:

representatives been involved
in an investigation/litigation {or
is under investigation for a
possible violation) under anti-
corruption or antitrust laws?

details below.
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npeameT BO3MOXKHOro
HapYLWeHA) B paMmKax
aHTUKOPPYNUUOHHOIO UK
aHTMMOHOMNOALHOrO
3aKkoHogaTenbcTea?

7.7

PA3ZEN

Ectb nn y Bac nporpamma
MOHUTOPUHIa ANA OUEHKU

O fa OHer

7.7

cobaogeHua Bawmx
BHYTPEHHUX KOMNAAEHC-
NONUTUK U NtoBbIX
BHELWHUX
33KOHOB/KOAEKCOB?
Ecan ga, cylwwectsyet nu
onpegeneHHan 4acToTa
npoBeaeHus nogo6Horo
MOHWTOpHHIa?

Ecnwm aa,
YKAKMTE, KaK
4acTo:

1 ExxeropHo [1
Opyroe:

OLMA/IbHASA

Do you have a monitoring
program to assess compliance

[J YesOONo

with your internal compliance

frequency of such monitoring?

SECTION 8: CORPORATE SOCIAL RESPONSIBILITY

If yes, indicate how

policies and any external often: i
laws/codes? (1 Annuallyd
If so, is there a specific Other:

uucne, He HaHWMaeTe
paboTHMKOB MONoXKe
Tpebyemoro
MWUHUMaNbLHOro BO3pacTa
W/N He NpUBAeKaeTe K

NPUHYSUTENbHOMY TPYAY?

required minimum age or by
using forced labor?

8.1 | Ectb nn y Bac nporpamma O fia [ Her 8.1 |Do you have a Corporate Social |[J Yes[CONo
KopnopatueHoii Ecnu aa, Responsibility (CSR) program i yes, provide
CoumanbHoMh npepocrasbTe that includes strategies and/or |copy
OTtBeTcTBeHHOCTH (KCO), KOO actions to protect the
KOTOPaA BKAKOYAET environment, health and safety
cTpaTervio u/vnam oencTamna of socially vulnerable people
Mo 3alMTE OKPYXKAIOLWEN and communities?
cpeapl, 380P0BbA U
6e30nNacHOCTN COUMANBbHO
YA3BUMbIX C/10€B
HaceneHus n coobwecrs?

8.2 | Ectb nn y Bac otaen uam O fa O Her 8.2 |Do you have a departmentor |} Yes INo
NvLo, OTBETCTBEHHbIE 33 person responsible for CSR?

KCO? Ecnu aa, If yes, please
onuwuTe describe the
AOIKHOCTS: position:

8.3 | EcTb n y Bac nporpamma [0 pa O Her 8.3 |Do you have a program to [ YesCINo
| nonpoaswkenuto | Ecanaa, promote equality and prevent |If yes, provide |

paBeHcTsa U npegocraebTe discrimination (e.g. people with|copy

npesoTBpaLLeHnto KONWIO disabilities, transgender

ANCKPUMUHALMK people, older people)?

(Hanpumep, noaeit ¢

orpaHuYeHHbIMK

BO3MOKHOCTAMM,

TpaHCreHAEPOB, NOXUALIX

nonen)?

8.4 | NMpuHumaete an Bol 3 fa(dHet 8.4 |Are you taking specific steps to |[J Yes[INo
KOHKpETHbIE Mepbl Ana Ecnm aa, ensure that human rights are  |if yes, provide
obecneuenunn cobnlogenna | npegocrasbre respected, including by not copy
npage YenoBeKa, B TOM KONWIO hiring workers below the
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PA3[E/N 10 COT UKALIUA
«Uncen» 6ynet MCNOAb30BaTb cobpaHHyio
MHOOPMALMIO TOMbKO ANA OUEHKU COOTBETCTBUA

KOHTpareHTa KomriaeHc-TpebosaHuam 1 TpeboBaHnam
NPUMEHUMOTO 33KOHOAATENBLCTBA M HU ANA  KaKuUx
Apyrux ueneik. MHpopmauusa mosxket 6biTb AOCTYNHa
u/wnn npepoctagneHa Apyrum  adboUAMPOBaHHbLIM
auam  «MnceH», yYNONHOMOYEHHBIM  COTPYAHUKAM
«MinceH» w/van  apyrum  CTOPOHHUM  KOMMAHUAM,
npuBaeueHHbIm «MnceH» ana nposeaeHUA npoueaypbl
KOMMAEKCHOM NpoBepKu TpeTbel CTOPOHbI
(«YnonHomoueHHble KoMnaHWK»}. 3anonHAA 3Ty dopmy,

Bol paete «MnceH» cBOe ABHOe cornacMe Ha
npegocTaenexne cobpanHoit nHpopmaummn
YNONHOMOUYEHHbIM  COTpyaHuKam  «Mncen»  u/unu

YNOAHOMOYEHHbIM KOMMAHUAM.

«MnceH» 0bazyeTca MCNoAb30BaTh Ntobble
MepcoHanbHbIe AaHHbIE, pacKkpbiTbie TpeTbeld CTOPOHOM
AnA uenei, 0b603HaueHHbIX B HacToAwen Popme, U
6yaeT 3aWmLaTh Takue MepcoHanbHble 4aHHble OT
No60oro He3aKOHHOTO UM HECAHKLMOHUPOBAHHOTO
pacKpbITUA, B TOM YUC/E NYTEM NPUHATUA PA3yMHbIX
aAMWUHUCTPATUBHbIX, TEXHUUYECKUX U GU3UUYECKMX
rapaHTWii u apyrux pasymuoix mep 6esonacHoctv B
OTHOWeEHUU TNa obpabaTbiBaembix NepcoHanbHbIX
OAHHbIX.

3anonHan 3ty Popmy, Bol noaTeepgaete, uto:

Bbl NpOYMTaNMN, NOHAAU U COTNACHBI C
nHpopmaLmed U YTBePKOEHUAMU, U3NOKEHHBIMU
8.3T10M Qopme.

Bbl MO/IHOCTbIO YNOAHOMOUYEHbI NPeA0CTaBAATL
«MnceH» nHdopmMaLmnIo, coaepHaLLyIOCcaA B 3TOM
dopme.

Bbl NPOYMTANM M NOHANW BCE BOMPOCHI B 3TOM
dopme, U, Hackonbko Bam n3secTHo,
npegocraBneHHas Bamu nHpopmaums asaserca
NONHOM, TOUHOW M NPaBAUBONA.

Bbl noHMMaeTe, uTo Ntoban NoXKHana UAK BBOAALLAA
B 3abnyxaeHne unpopmauma, npesocraBaeHHan
B AaHHOI Dopme, MOXKET NOBAUATL Ha Bawun
nepcnekTUBbl NPpUBAGUEHNUA CO CTOPOHBI «ANceH»
ONA OKA3aHWUA YCAYr.

Ipsen w1|l use the |nformat|on coIIected only to assess
the counterparty's conformance to compliance
requirements and applicable laws and not for any other
purpose. The information may be accessed by and/or
made available to other Ipsen affiliates, authorized Ipsen
employees and/or other third party companies engaged
by Ipsen to conduct a third party due diligence process
(“Authorized Companies”). By completing this form, you
give Ipsen your explicit consent to provide the collected
information to authorized Ipsen employees and/or
Authorized Companies.

Ipsen will use any Personal Data disclosed by a Third
Party for the purposes outlined in this Form, and will
protect such Personal Data from any illegal or
unauthorized disclosure, including by adopting
reasonable administrative, technical and physical
guarantees and other reasonable security measures in
relation to the type of Personal Data processed.

By completing this Form, you acknowledge that:
You have read, understood and agree with the
information and statements in this Form.

You are fully authorized to provide Ipsen with the
information contained in this Form.

You have read and understood all questions in this
Form and, to the best of your knowledge, the
information you provide is complete, accurate and
true.

You understand that any false or misleading
information provided on this Form may affect your
prospects of being recruited by Ipsen to provide
services.

KoHTakTHOE nuo
TpeTbeit CTOPOHbI

Third party contact
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WUma coTpyaHuKa
TpeTbeil CTOPOHBI,
3anonHALWero
AaHHylo popmy

Name of the Third
Party employee
completing this form

Dara

Date
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